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Dear Colleague:
A few days from now, the first graduating class of 
LaGuardia Community College will receive their diplomas.
These young men and women began their studies just two 
years ago, when LaGuardia opened its doors and became the 
first community college in the nation to offer a universal 
cooperative education program.
During the course of these last two years a great many 
events and developments have occurred. A year ago, to oblige 
those who had an interest in the College's history, structure, 
and operations, the Office of Institutional Research published 
a collection of reports entitled "The First Year." Since then, 
life at LaGuardia has been just as eventful, and, once again, 
in an effort to provide a useful overview of operations, we 
have assembled a compendium of reports called (not surprisingly) 
"The Second Year," which you will find attached.
For those of you who are just joining us, we hope that 
these materials will prove to be a handy and valuable reference 
guide. For our old friends, we trust you fill find many 





P. S. For those who wish to delve further back into LaGuardia's 
past, some copies of "The First Year" are still in stock in the 
Office of Institutional Research, which keeps on file all major 
reports issued by the College.
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LA GUARDIA COMMUNITY COLLEGE
QUARTERLY REPORT ON OPEN ADMISSIONS
OCTOBER 15, 197 2
LaGuardia Community College has commenced its second year 
of operation amid an atmosphere of a rapidly burgeoning student 
population and attendant pressures to provide facilities for 
them and for a proportionately growing body of faculty. At 
the end of the summer quarter, fewer than 200 Regular Day 
Session students were in attendance, with the remainder of the 
first freshman class either off-campus on Cooperative Education 
internships, or having discontinued their education. The 
opening of the fall quarter found the College, virtually over­
night, with more than 1 10 0 full-time students in attendance. 
Some of the facts associated with this abrupt increment in 
community size are detailed in the succeeding sections.
Enrollment
As Table 1 shows, 374 students returned out of last year's 
class of 540 entering freshmen, indicating an attrition rate of 
31 percent after 1 full year. Compared with similar attrition 
statistics for other CUNY community colleges for 1971-72, 
LaGuardia has had an extremely low drop-out rate during its 
first year.
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Total, All Categories 2018b
Approximately 44 percent of these students are off campus 
on Cooperative Education internships.
^Count as of October 2, 1972. -
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Table 2 provides a comparative survey of socioeconomic 
diversity among this year's class of freshmen and those who 
were admitted a year ago. The most striking difference is 
in the racial composition of the classes, with 1972 freshmen 
showing a decrease in the proportion of white students of 
nearly 15 percent, and black students increasing by a pro­
portion of about 12 percent. Perhaps related to this finding 
is an increase of about 5 percent in those students reporting 
a family income of less than $3000 per annum.
In previous Quarterly Reports, the efforts of LaGuardia 
to obtain badly-needed facilities through the leasing of 
extra space for a Satellite College have been reported. Through 
a series of disappointing frustrations these negotiations have 
not yet come to a successful conclusion, and the opening of the 
Satellite College as a physical entity is still awaited.
Neverthless, the Satellite College has accepted some 90 
students* into its special program, which is designed as an 
alternative approach to education through interdisciplinary 
studies. The interdisciplinary unit encourages students to 
explore and investigate their environment through thematic 
approaches. The objective of this model is to stimulate stu- 
dents to perceive their education as a synthesizing, rather 
than a piecemeal, process. Thus, courses within each unit 
operate in an integrated fashion designed to inculcate methods 
of conceptualization; instructors utilize content which permits 
the generalization of abstract ideas to many situations.
The current interdisciplinary unit is entitled "Man and 
the City." The material of the College's Communication (basic) 
Skills course has been combined with a Social Science course 
stressing modern urban life, "Power and Politics in Urban 
America." The thrust of the unit is a demonstration of the 
necessity of acquiring basic skills for coping effectively with 
urban problems.
The Satellite College, whose operations are currently 
housed in the main facilities conjointly with other instruc­
tional programs of LaGuardia College, is administered by its 
own Dean. Faculty participating in the Satellite College have 
been specially recruited on the basis of interdisciplinary 
interests and teaching experience.
*These are included in the figures shown in Table 1.
Table 2 7
Socioeconomic Diversity: Entering Freshmen, 1971 and 1972 Compared
Fall 1971 Fall 1972 Percent
Na Pctb N Pet Change
Total Surveyed 497 — 817 — +64
Sex
Male 215 43 376 46 + 3
Female 282 57 432 53 - 4
Group Identification
White 356 72 464 57 -15
Black 87 18 240 29 + 1 1
Puerto Rican 17 3 51 6 + 3
Other Hispanic Orig. N/A N/A 32 4 —
Oriental 4 1 13 2 + 1
American Indian 3 1 0 0 - 1
Other 4 1 12 2 + 1
Residence Location
Bronx 10 2 23 3 + 1
Manhattan 43 9 53 7 - 2
Brooklyn 66 13 95 12 - 1
Queens 352 71 639 78 + 7
Staten Island 0 0 0 0 0
N.Y.State (non-NYC) 2 0 1 0 0
Other States 0 0 0 0 0
Foreign Countries 2 0 2 0 0
Family Income 
$0 - $2999 31 6 90 1 1 + 5
$3000 - 5999 72 15 116 14 - 1
$6000 - 7499 74 15 113 14 - 1
$7500 - 8999 77 16 95 12 - 4
$9000 - 11999 92 19 171 21 + 2
$12000 - 14999 50 10 86 1 1 + 1
$15000 - 19999 35 7 53 7 0
$20000 and up 16 3 16 2 - 1
aNumber of cases. Numbers may not sum to survey total due to 
blank response records.
^Percent distribution within major categories of sample, 
rounded to nearest whole percent.
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Faculty
LaGuardia's faculty is now roughly double its size a 
year ago. Distribution by rank is now as follows:
 Table 3








alncludes personnel in administrative, Student Services, 
Cooperative Education and Library positions in addition to teaching functions.
The position of Dean of Faculty is currently unfilled, 
and the search for a suitable individual is in progress. In aditon,heClgxpcswrmf
Division of Communication Skills, which will encompass remedial
and compestryuifgw(see b e l o w ) .
As it did a year ago, the College offered in September a
Faculty Training Institute for new faculty, prior to the be- 
ginning of the current quarter. The purpose of the Institute 
is to provide recently-hired staff an introduction and orientauqspcfLGd'gm.
of w o r k s h o p s  a n d panel discussions were held in which the
College's goals and priorities for one year were outlined and
discussed. An issue which received special emphasis was the
need to examine the College's curriculum in an effort to insure 
that it develops, through a cohesive pattern, the analytic 
capacities of thestuden, rhmlypigwth f r a g m e n t e dc o n t e n t  m a t t e r .
W i t h i n  t h e  n e x t  f e w  w e e k s ,  
special committees of LaGuardia's faculty wibeormdknspecific aspects of thes academic program. Among their tasks will be
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(1 ) investigation of means of providing programs for better 
students; (2) examination and evaluation of intensive courses;
(3) review of the quarter system; and (4) establishment of 
means of assisting faculty in professional growth in their area 
of specialization.
Curriculum
In preparation for the current quarter, the energies of 
the College's academic administrators have been largely devoted 
to expanding the number of sections of courses approved and 
offered during the past year, and to recruiting faculty to 
teach them. Although several new courses are being offered 
or are being proposed for adoption, no new major curricular 
programs have been introduced. However, planning for a pro- 
gram in Communication Arts and Sciences, discussed in earlier 
Reports, has reached the point of submission of the curriculum 
to the College's Curriculum Committee for approval. In addition 
a program developer specializing in the Human Services is 
expected to join the staff within a few weeks, in order to co- 
ordinate and extend planning in this area, which is already in 
its second year.
Education Associates Program. During the summer quarter 
283 students were enrolled, of whom 150 were new admissions to 
this program. The majority of this new group were admitted 
after Medgar Evers College was unable to accommodate them;
78 returned to LaGuardia to register for the current quarter.
A significant characteristic of the summer-quarter group was 
the increase in the number of male students, and in the number 
of younger people. For the current (fall) quarter, 220 students 
are enrolled in this Paraprofessional training program.
Several of the Educational Associates students will provide 
the College's first graduates: at the end of this quarter 5 or 
6 paraprofessionals are expected to meet requirements for 
graduation.
Non-credit courses. A variety of courses offered under 
the aegis of the Division of Continuing Education have been 
described in earlier Reports. These include regular course 
offerings of the Division, and such special programs as the 
Veterans Education Center, the Senior Citizens Center Program, 
and the Institute for Professional Development. In addition, 
two major programs are now in the planning stage. One con- 
cerns a cooperative venture with Branch Queens House of Detention 
in which one or two courses will be offered there on an ex- 
perimental basis. A more formal instructional program for
Branch Queens will be proposed to the Commissioner of 
Corrections, consisting of High School Equivalency Preparation 
and English as a Second Language. Another program under 
development would provide Extension Services courses in content 
areas germane to the operations of businesses and organizations 
in the local community, with whom discussions are being held.
Evaluation and placement
As in the previous year, all entering freshmen were given 
the California Achievement Test during their orientation 
period. The results of this testing, reported in considerable 
detail in the previous Report, indicated that students admitted 
in 1972 had significantly poorer basic skills than students 
admitted in 1971. This fact must inevitably influence all 
aspects of the College's instructional program, and an effort 
has been made to bolster the remedial program (see below), 
particularly for those students entering with very low skills- 
attainment records. Faculty teaching non-remedial courses are 
encouraged to select study material which lies within the grasp 
of the average LaGuardia student. And, as noted earlier, a 
Committee has been formed to investigate ways of providing 
stimulation for the better-than-average student.
The relationship of a student's standing on the California 
Achievement Test to course placement has been altered somewhat, 
based on past experience in the remedial language and reading 
course (Interpersonal Communications 101). All students 
scoring below a Grade Equivalent of 8.0 in both reading and 
language —  there are 79 in the current class —  are required 
to attend a special "Under-8" section of Interpersonal Communi­
cations which meets 6 hours weekly, double the regular number 
of hours. These students have been shown to require the extra 
class time, along with more individualized instruction. 
Laboratory time is incorporated into the 6-hour total. An 
additional 1 2 1 students who are severely deficient in either 
reading or language and who have a test-battery total below
8.0 are also required to enroll in an "Under-8" section.
Remediation and compensatory education
As earlier noted, the organization and administration of 
Interpersonal Communications 101 is directed by the College's 
Communications Division. (Until recently, this course was 
operated within the Division of Language and Culture.) The 
goals of the course are the remediation of reading and writing
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deficiencies, with a somewhat stronger emphasis on reading.
There has been an increase in the burden on this division due 
to increased enrollment and to the increased proportion of 
low-skill students.
In an effort to alleviate the pressures on both school 
and student, a Summer Skills Program was instituted during 
the summer quarter. This program allowed students to register 
for both language and mathematics remediation courses prior to 
matriculation in the fall quarter. Successful completion of 
one or both courses resulted in students earning up to 6 
credits. Some 30 students, selected on the basis of achieve­
ment-test scores and high school average, participated.
The staff of the Communications Division consider the 
Summer Skills Program successful. Students and faculty benefited 
from the incentive to earn credit during the summer while 
involved in a positive, relaxing, educational experience.
Under consideration for next year's Program are (1) an increase 
in course length from 4 to 8 weeks; (2) a reduction in class­
room time and an increase in laboratory exposure; and (3) a 
separation of reading remediation and writing remediation by 
the offering of concurrent but separate 3-credit courses in 
these subjects.
Thirty-two sections of Interpersonal Communications 101 
are scheduled for the fall quarter: 22 in the Regular Day 
Session (of which 7 are of the special, 6-hour, "Under-8" 
variety); 7 in the Extended Day Session, and 3 offered to 
Educational Associates students. Instructional staff for the 
quarter has expanded to 6 full-time faculty and 13 adjuncts.
Remediation in mathematics is provided by Symbolic 
Communications 101, a course offered by the Division of Natural 
Environment. For 1972-73, Symbolic Communications is being 
offered in two forms. While both attempt "...to develop an 
appreciation for the power of mathematics as a tool for clear 
systematic reasoning," and while both involve a combination of 
4 hours of lecture with two hours of laboratory weekly, one 
form (A) emphasizes basic mathematical tools and reasoning, 
while the other (B) emphasizes a statistical approach and 
features a greater emphasis on computational exercises in the 
classroom. While no student is enjoined from taking either form 
as a function of his program, those enrolled in Business 
Division programs are encouraged to register in form B, while
form A is recommended for Liberal Arts students. (However, 
Liberal Arts students scoring below 9.0 Grade Equivalent on 
the California Achievement Test are counseled to take 'form B.)
Nineteen sections of Symbolic Communications are being 
offered in the fall quarter, 5 of form A and 14 of form B.
All but one section is taught by a full-time mathematics 
instructor. In addition to these persons, 3 full-time tutors 
are available in the mathematics laboratory, which is open 
from 8 a.m. to 8 p.m. each school day.
Orientation and counseling
Counseling. LaGuardia's counseling staff has launched 
its 1972-1973 program of weekly Advisory Group meetings re­
quired of all freshmen. The Advisory Group Program has been 
strengthened to provide students with a comprehensive orien­
tation to facilitate the high-school-to-college transition 
period. Each of these groups features guidance by a trained 
Counselor, a Cooperative Education Coordinator, and a Faculty 
Advisor. The Counselor focuses in a structured fashion on 
degree requirements, student activities, study habits and 
attitudes, career development, and available resources of the 
College. The groups are now using an Advisory Team Manual, 
multimedia materials, and structured group exercises developed 
during the past several months; these appear to be significantly 
aiding the operation of the advisement/counseling system. 
Individual sessions with counselors, to supplement group 
meetings, are encouraged.
Orientation. The College's 1972-1973 recruitment program 
is aimed primarily at juniors and seniors in Queens public and 
private high schools. Over 3000 students were seen in 20 
schools. The staff of the Admissions Office also sponsored 
one College Night for high school juniors, and three Career 
Days for juniors, adults, and other youths. Over 1500 persons 
attended these functions. The Admissions staff is currently 
visiting high schools and sponsoring College Nights for seniors. 
In October and November, the College will host five open-house 
gatherings, with invitations extended to high school students 
and college advisors from Queens, Manhattan, and Brooklyn, and 
to community agencies.
Vocational Advisory Center. The Vocational Advisory 
Center has been refunded for the current fiscal year by the 
New York State Department of Education, and will continue to 
improve existing programs of career and vocational counseling
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for the community served by the College. From May through 
August of 1972, the center served nearly 2000 clients. It 
also operated a placement service, listing 142 part-time 
positions; 292 applicants were interviewed for these positions, 
201 referrals were made, and 118 persons were placed. The 
Center's Career Library has been increased to 550 pamphlets,
275 hard-bound volumes, 36 tapes, 10 film strips, and 618 
college and university bulletins.
Financial Aid
The College is currently offering financial assistance 
to 281 students, or somewhat in excess of one-fifth of all 
full-time matriculants. This figure, which is rather low in 
comparison with similar institutions, may be explained by 
LaGuardia's required Cooperative Education internship program, 
which provides students with income during their period of 
attendance at the College.
Funding for financially-aided students is as follows:
Cooperative Education
The Division of Cooperative Education placed 178 "B" pattern 
students in internships during the summer quarter, and 166 "A" 
pattern students for the current quarter. Combining current 
sophomores with the new freshman contingent, and allowing for 
attrition, the Division estimates that over 400 jobs will need 
to be developed for internships in the spring quarter of 1973. 
Since only 155 positions are presently listed, the Division's 
staff will be devoting considerable time and energy to locating 
a sufficient number of jobs for the March deadline.
Educational Opportunity Grant
College Work/Study




October 15, 1972 Dan J. EhrlichDirector of Institutional Research
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LA GUARDIA COMMUNITY COLLEGE 
QUARTERLY REPORT ON OPEN ADMISSIONS 
JANUARY 25, 1973
Enrollment
Revised registration statistics for the fall quarter of 
the 1972-73 academic year are given in Table 1. The student 
population, consisting mainly of retained sophomores, new 
freshmen (UAPC allocations), paraprofessionals, and Extended 
Day Session registrants, numbered in excess of 2000, of whom 
161 were off-campus on Cooperative Education internships.
Thus, the College's enrollment has virtually tripled over the 
past year.
At the start of the current (winter) quarter, enrollment 
was 1925, representing a decrease of about 5 percent from fall- 
quarter registration.
As was the case last year, on-campus attendance is ex­
pected to fall off considerably during mid-1973, due primarily 
to the effect of students going on Cooperative Education 
internships. Summer on-campus attendance, representing the 
anticipated low for the year, is projected at about 1150, 
which may be compared with the scant 300 or so in attendance 
during the 1972 summer quarter. The College will continue to 
grow rapidly in size with around 3000 matriculated students 
expected to enroll in the fall of 1973.
In keeping with the general pressure of increased en­
rollment, there has been a sharp rise in classroom utilization 
statistics and in average registration per class. The number 
of course sections rose from 56 to 160 between the summer and 
fall quarters of 1972, with average registration per regular 
class rising from 25 to 27. Remedial classes have maintained 
a more restricted registration —  around 20 —  but this figure 
is also up slightly from the previous quarter.
The quarter system places severe pressures on registration 
procedures, and an efficient machinery is required to cope with 
it. (LaGuardia's system incorporates mandatory student counseling 
into the registration process. Students are spared the necessity 
of standing on long lines; instead, they confer with a faculty 
member or counselor to plan their programs. The process requires 
the participation of many of the College's professional staff.)
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T a b l e  1
Statistics Fall 1972
S t u d e n t  
B r e a k d o w n S t u d y W o r k
F u l l
M a t r i c
P a r t
M a t r i c
F u l l
N o n  M a t
P a r t  
N o n  M a t N o w R e t a i n e d
R e t .  S o p h . 1 6 6  ( a ) 1  / 4
_ 3  7 4
N e w  U A P C 8 5 0 - 8 5 0 - • - 8 5 0 -
P a r a p r o f . - - - 4 2 1 9
V e t e r a n s 1 1 1 - 1 1 1 - - - 4 7 0 4
P r o p . 11 - 11 - - - L e a v e s  &  W i t h d r a w a l s
A d v .  S t a n d 1 5 - 1 5 - - 15 -
D i r .  A d m i t 2 - 2 - - - -
E x t .  D a y 4 4 3 2 3 - 3 7 0 1 9 2 2 5 1
T O T A L 1 8 6 3 1 6 6 1 3 8 6 2 7 3 "  t ) 3 7 0 1 1 1 0 9 0 8
P E R C E N T ( 8 . 2 ) ( 6 8 . 3 ) ( 1 3 . 5 ) ( 1 8 . 2 ) ( 5 4 . 7 ) ( 4 4 . 8 )

















SOPHM O R E S
C u r r .  Male Female Total % MALE FEMALE TOTAL PERC. MALE FEMALE TOTAI
Acct. 75 108 188 9.0 57 77 134 14 18 31 49
Bus. Ad. 106 40 152 7.5 7 2 31 103 10 34 15 49
Data P. 101 77 178 8.8 77 55 132 13 24 22 46
Sri. 3 259 262 12.9 3 186 189 19 0 73 73
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Other Span. 66  4
O riental 23 2
A m . Ind. 2 0
Other 23 2
Blank 8  1
Family Income  b N o . %
0 - 2,999  126  9
3.000 - 5,999 216 15
6.000 - 7,499  203 14 
7,500 - 8,999  201   14
9.000 -11,999 315 20
1 2 . 0 0 0 - 1 4 , 9 9 9   177  12
1 5 . 0 0 0 - 1 9 , 9 9 9   107  7
20.000 and up  93  6 
Blank 41 3
Support b No.
aSlight discrepancies with figures noted elsewhere in report are due to differences in survey dates.
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A computer-supported registration system has been in operation 
since the College's opening a year ago, and efforts are con­
stantly under way to refine and develop it. Comprehensive 
listings of course enrollments, student and faculty schedules, 
credit and teaching loads, and grade reports are produced by 
the computer process.
Cooperative Education
The College has just begun its fourth quarter of intern­
ship placement. Due to the College's alternate-quarter work- 
and-study schedule, the same students who comprised the first 
group of interns last spring have just completed their second 
internship. Table 2 summarizes internship development by the 
Division for the past three quarters:
Table 2
Cooperative Education Internship Statistics
Summer Quarter
Number of internships developed 2 56 
Students placed (by major)
Accounting 25 






Number of internships developed 249 
Students placed (by major)
Accounting . 2 3 






Number of internships developed 276 
Students placed (by major)
Accounting 24 
Business Administration/Business Management 30





Work on the development of internships for March, 1973, 
when one-half the current class of freshmen will be placed in 
off-campus positions, has been in progress for some time. It 
is estimated that about 600 students will be on internships at 
that time, including about 400 freshmen taking their first 
internship, the remainder being sophomores. In terms of place- 
ment-development needs, it is estimated that approximately 650 
positions must be available by March.
Two grants have been received over the past year.
The Office of Education of the Department of Health, Education 
and Welfare gave $20,000 to expand the College's Cooperative 
Education program; and $37,761 was given by the New York State 
Department of Education for similar purposes.
This past August, a report on the historical factors under­
lying LaGuardia's development as a Cooperative Education college 
was prepared by Soper Associates under contract to the Bureau 
of Occupational Educational Research of the New York State 
Education Department. The basic objectives of the study were 
"'An assessment and description of the initiation of an 
innovative curriculum of cooperation education' at the college, 
and a review and evaluation of LaGuardia's progress toward 
achieving its targeted objective of comprehensive cooperative 
education." Among the conclusions of the report is that 
"LaGuardia is in a position to become a showcase for coopera­
tive education that could serve as a model for other community 
colleges....Its focus and programs could be adopted by other 
colleges and modified to fit the requirements of their re­
spective localities and charter....If LaGuardia can achieve a 
fair measure of its goals and objectives in a heavily indus­
trial mixed-population center-core area of the nation's largest 
urban metropolis, the pattern should be attractive to the 
center-core areas of...other densely populated urban centers."
Curriculum
Business Division. An affiliation has been established wit 
the American Institute of Banking under which LaGuardia students 
may receive credit towards their degree for courses taken under 
the aegis of the AIB. At the conclusion of their course work, 
these students will qualify for both the LaGuardia degree and 
the AIB certification. A broad spectrum of middle-management 
positions in banking will be available to graduates of these 
programs.
19
Discussions have been held with the College of Insurance 
which, it is expected, will enable students to enter intern­
ships and secure guaranteed employment in the insurance in­
dustry through a combination of courses offered by LaGuardia 
and by the College of Insurance. The Division also seeks 
funding for a simulated office where students may undertake 
the operations of a real business. Students will thus be pro- 
vided with possibilities for accounting, management, secretarial, 
and data-processing experiences not feasible within the normal 
classroom situation. Explorations are currently underway into 
the possibility of instituting a Personnel Management speciali­
zation within the Management curriculum.
In those areas subsumed by the Business Division, students 
often enter LaGuardia having already developed skills within 
their area of study. As a result, the Division has been re­
fining the process by which students may be exempted, with 
credit, from required courses. In addition, there has been a 
steady improvement of exemption-testing techniques and in the 
scheduling of examinations for exemption credit.
Liberal Arts. Course offerings have been considerably ex­
panded for the current academic year. Several courses in the 
Arts have been introduced by the Division of Language & Culture: 
Beginning Painting; Intermediate Painting; Beginning Drawing; 
Introduction to the Understanding of Art; a sequence of intro- 
ductory and intermediate courses in German; and two intensives, 
Rural America from an Urban Perspective and Art and Society. 
Continued and rapid expansion of course listings in the humanities 
is planned for the near future. New offerings under development 
include a course in creative writing; institution of an American 
studies program, which would subsume a series of interdisciplinary 
courses covering various facets of American culture and civili­
zation; the development of a bilingual program; courses featuring 
foreign literature in translation and Hispanic culture; an in­
tensive on the Haitian community; and a course in Hebrew. In the 
arts, plans are underway for expansion of offerings in drawing, 
and the addition of a course or courses in art history.
Six new courses have been added in science and mathematics 
by the Division of Natural Environment. These include 
Fundamentals of Biology I and Fundamentals of Biology II;
Science and Modern Society; History of Science; Calculus I;
Calculus I I  and Mathematics and the Imagination. In addition 
to offering advanced courses in mathematics, the Division continues 
to administer the College's program in remedial mathematics (see 
below). A variety of special instructional techniques are 
employed in many mathematics and science courses. Films are
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employed intensively in science courses and in intensives, and 
certain mathematics courses outside the remedial area rely heavily 
on an audio-tutorial approach.
The construction of a new mathematics laboratory has pro­
vided adequate facilities in this area. However, laboratory 
space for science courses remain inadequate; although such 
laboratory space has been provided for in the architectural 
remodeling plans of the College, building progress has been slow.
In Social Sciences, the entire curriculum has come under 
complete review following the hiring of a new chairman and 
additional faculty. A considerable amount of effort is going 
into a revision and articulation of goals and objectives. In 
addition to offering courses of both a specialized and inter­
disciplinary nature in the various disciplines, the Division of 
Social Sciences plays an important role in courses offered by 
the Human Services and Education Associate programs (see below).
Among courses and programs in the planning stage are those 
which would entail independent study and field studies, and 
arrangements which would exploit possibilities for team- 
teaching, tutorial groups, and the granting of special attention 
to stronger students. In addition, an introductory social 
science course of an interdisciplinary nature is under develop­
ment.
Extended Day Session. Credit-bearing courses offered out­
side the Regular Day Session are administered through the 
College's Extended Day Session. Until recently, students were 
permitted to enroll in only one course per evening, up to a 
maximum of six credits spread out over four evenings a week.
The number of daily periods in which courses are scheduled 
has been increased, so that a student may now earn six credits 
by attending only two days a week.
Continuing Education. Distinct patterns of preference have 
emerged in the College's regularly-offered non-credit evening 
and weekend fee-income-supported courses. More then 50% of the 
average quarterly population of about 600* enroll in High School 
Equivalency Preparation or English as a Second Language.
Community outreach and extension programs are now serving 
two Senior Citizen Centers —  Queensbridge and Woodside. Courses 
offered there are Public Speaking, History, Spanish,and
*Continuing Education students are not included among regular 
enrollment statistics quoted in the first section of this Report 
(see Table 1) .
21
English Writing. Last year, when only the Queensbridge Center 
was serviced, Drama, Folk Dancing, and Conversational Spanish 
were offered; current offerings -- selected through community 
preference of skill or hobby courses introduced through the 
Division —  may indicate that membership is becoming more con­
cerned with ideas and communication.
A new major extension effort has been started at the 
Queens Branch Men's House of Detention located near the College. 
Continuing Education staff and several faculty members from the 
College have met with inmates to design an education program 
relevant to their needs and interests. High School Equivalency 
preparation, English as a Second Language, Puerto Rican Culture, 
and Sociology of Black Literature are currently offered courses. 
Format is flexible in light of the varied length of stay of 
the inmates. Efforts are being made by the College and the 
Department of Corrections to obtain funding for an expanded pro- 
gram.
The Veteran's Education Center sponsored by the Division 
of Continuing Education has continued to work toward a curri- 
culum which is sufficiently broad and flexible to meet the wide 
range of skills and motivational levels of those veterans who 
are in the program from 12 to 24 weeks. Contractual arrange- 
ments between students and instructors have proven effective in 
individual cases. Motivation and involvement of the students 
have been significantly increased by introduction of a Life Math 
curriculum which aims to teach basic computational skills, es- 
pecially among students with very low skills levels.
Education Associates Program. A fall-quarter enrollment 
of 216 in this Paraprofessional training program has dropped 
to 164 for the current period. The College's first four graduates, 
who have just received their degrees, are from this program. All 
were accepted into senior CUNY colleges, where they will pursue 
B.A. degrees in Education.
Evaluation and Placement
Since its opening, the College has administered the 
California Achievement Test (CAT) to incoming freshmen as a 
tool for evaluation of basic skills and placement into remedial 
course sequences. The administration and staffs of both language 
and mathematics remediation programs (see following section) have 
been investigating alternative skills-evaluation instruments, in 
light of the opinion by some teachers that the CAT does not 
adequately reflect those aspects of skills which are focused on
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by LaGuardia's remediation courses. This coming spring, the 
College's freshman orientation program will again feature a 
comprehensive skills-evaluation testing program; choice of 
appropriate test instrument(s) is still under study. A 
decision regarding a coordinated policy on placement and evalua- 
tive instrumentation is expected to emerge in the near future.
Elsewhere, the possible development of a College Level 
Examination Program (CLEP) center at LaGuardia is under con­
sideration.
Remediation and Compensatory Education
Mathematics and language remediation continue to be 
offered through, respectively, Symbolic Communication 101 and 
Interpersonal Communication 101. As noted in our previous 
Report, Symbolic Communication is currently offered in two forms. 
One form (A) emphasizes basic mathematical tools and reasoning, 
while the other (B) emphasizes a statistical approach and 
features a greater emphasis on computational exercises in the 
classroom. Symbolic Communication staff are currently dis- 
cussing a proposal to have three sections of Symbolic Communi- 
cation 101, as follows: 101A for students with very low 
computational skills; 101B for students with better computational 
skills who are specializing in business areas; and 101C for 
students with better computational skills who are Liberal Arts 
students.
Interpersonal Communication 101, previously offered through 
the Division of Language and Culture, is now administered by the 
College's newly-formed Communications Division. The Division has 
its own Chairman who has just assumed his duties. A major 
revision of this program, featuring a more intensive and 
individualized approach to students with severe reading and 
language deficiencies, is in progress, and will be described in 
detail in the next Report.
In addition to Interpersonal Communication 101, the 
Communications Division is currently planning to expand its 
offerings with Communications and Propaganda, Non-Verbal 
Communication, and Oral Communications (Speech).
Financial Aid
The College's Financial Aid Office has placed 310 students 
on federal financial assistance since May 1, 1972. This 
represents an increase of 33 percent over the end of the federal 
fiscal year. The College continues to participate in the four
23
major financial aid programs of the federal government. Of 
these, the Federal Guaranteed Student Loan Program is the only 
source of funds to sustain a significant increase in partici- 
pation over last year. More than 3 percent of our current 
enrollment receives assistance from this source, as compared 
with less than 1 percent a year ago. Funding from other 
sources has increased from $128,000 during 1971-72 to over 
$204,000 for the current fiscal year. These funds are distri- 
buted as follows:
College Work/Study Program $120,000
Educational Opportunity Grant 55,000
National Direct Student Loan Program 29,000
Faculty
LaGuardia's faculty is now roughly double its size a year 
ago. Distribution by rank is shown in Table 3:
Table 3
Summary of Full-Time Faculty Appointmentsa
New Appointments, Total in 
Titles May - Oct. 1972 Title
Professor 0 1
Associate Professor 3 6
Assistant Professor 19 43
Instructor 15 22
Lecturer 10 14
College Lab. Tech. "B" 1 1
College Lab. Tech. "A" 4 15
Higher Education Officer 0 2
Higher Education Associate 0 3
Higher Education Assistant 3 8
Assistant to Higher Ed. Officer 6 11
Research Assistant 4 5
aDoes not include, for instructional titles, personnel 
in administrative and other non-instructional positions 
who hold such titles.
b As of November 1, 1972.
As it did a year ago, the College offered in September of 
1972 a Faculty Training Institute for new faculty. The purpose 
of the Institute was to provide to recently-hired staff an 
introduction and orientation to unique aspects of LaGuardia's
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program. A series of workshops and panel discussions were held 
in which the College's goals and priorities for one year were 
outlined and discussed. An issue which received special 
emphasis was the need to examine the College's curriculum in 
an effort to insure that it develops, through a cohesive pattern 
the analytic capacities of the student, rather than merely 
supplying him with fragmented content matter.
During the past several months a number of changes and 
new appointments have taken place at administrative levels in 
several divisions. Recent appointments include: Dean of the 
College; a new Chairman of the Division of Social Sciences; 
appointment of an Assistant Dean of Student Services, a Dean of 
the Satellite College, an Associate Dean of the Business Division 
a Dean of Student Services, an Associate Dean of Cooperative 
Education, and a Dean of Academic Affairs; Directors of Program 
Development in Communications and in Human Services; and a 
Coordinator of Faculty and Staff Relations. The key position 
of Dean of Faculty is currently unfilled.
In addition to the specific appointments noted above, 
there has been an extensive reorganization of responsibility in 
the College's Division of Administration.
Budget
The College’s operating budget for the 1972-1973 fiscal 





Rental Costs (estimated) 90,000 b
aDoes not include anticipated capital expenditures 
associated with Satellite College.
^Satellite College rental cost pro-rated for three 
months of 1972-73.
Space
Schematic drawings for Phase II construction in the 
College's main facilities at 31-10 Thomson Avenue have been 
completed and approved. (Phase II construction is concerned 
with total renovation of the College's main facilities and is 
scheduled for completion in 1976. Currently, only about 104,600 
gross square feet of space are in use, out of a potential of 
250,000.) Architects are now working on preliminary drawings.
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Negotiations for rental of 71,000 square feet in a 
commercial structure directly across the street from the College's 
main building, which will include the Satellite College, have been 
concluded. All necessary approvals have been obtained, including 
resolution by the Board of Higher Education and action by the 
Board of Estimate. If no unanticipated delay is encountered, 
the facility will be operational in September of 1973.
As a temporary measure for the current year, 29,600 
square feet of space have been utilized in the basement of the 
present facilities, which now includes all of the College's 
language laboratories, remedial laboratories, additional 
Library facilities, the Book Store, the offices of several 
academic and administrative departments, and the offices of 
Satellite College personnel.
On September 22, 1972, the title for the Army Pictorial 
Center in Astoria was officially transferred from the Department 
of Health, Education and Welfare to LaGuardia College for $1.00 
plus $26,500 in appraisal fees. The College has been responsible 
for the maintenance and security of the Center since July 1.
The buildings at present have an area of 300,000 square feet 
and are located on 5.25 acres. This area is expected ultimately 
to serve as the College's permanent campus. Master planning has 
been initiated so that space requirements can be determined. 
Additional land may be acquired to supplement the needs of the 
permanent campus.
The College is planning to develop 80,000 square feet in 
temporary buildings on Army Pictorial Center land, to be built 
and acquired under a lease-purchase arrangement. This space 
is needed to accommodate projected student enrollment for the 
1974-75 school year.
January 25, 1973 Dan J. Ehrlich
Director of Institutional Research
LA GUARDIA COMMUNITY COLLEGE
QUARTERLY REPORT ON OPEN ADMISSIONS
APRIL 30, 1973
Enrollment
Registration statistics for the spring, 1973 quarter of 
operation are given in Table 1. Slightly more than 2000 full- 
and part-time students are enrolled in LaGuardia's various pro­
grams. The current figures actually represent a small increase 
in enrollment over fall registration (2029 full- and part-time 
students). Programs administered by the Business Division 
(Accounting, Business Administration, Business Management, Data 
Processing, and Secretarial Science) account for 43 percent of the 
total, while Liberal Arts students comprise 33 percent. Of all 
students shown, 64 percent are enrolled on a full-time basis. In 
addition to the figures given in Table 1, about 7 50 persons are 
enrolled in a variety of non-credit programs offered by the Division 
of Continuing Education (see p.31), at the LaGuardia campus and in 
several off-campus centers.
The Registrar reports that the College is currently offering 
a total of 2 12 course sections, distributed as follows:
Average class size is 23 in non-remedial courses, and remedial 
courses have an average registration of 2 1 .
Credit-bearing programs
Liberal Arts Divisions. In LaGuardia's three Liberal Arts 
divisions, the Divisions of Natural Environment, Language and 
Culture, and Social Sciences, a number of significant changes 
have been instituted within the past several months*
In the Division of Natural Environment, which administers both 
remedial and non-remedial courses in mathematics as well as courses
*Some course changes and additions described in these pages have 
not yet received final approval, and may also be unavailable in 
the fall due to low enrollment.
Regular Day Session 



















Undecided 53 124 2 0 12 66 257
Accounting 128 21 35 2 5 36 227
Business Administration 115 36 47 0 9 28 235
Data Processing 108 17 33 1 5 8 172
Secretarial Science 120 13 58 2 4 17 214
Liberal Arts 395 70 108 7 53 50 683
Business Management 20 5 12 0 2 8 47
Education Associate 0 176 0 55 0 0 231
Total 939 462 295 67 90 213 2066
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in the physical and biological sciences, the approach to remedia­
tion continues to show a steady evolution. In the fall of this 
year, the basic skills program in mathematics will consist primarily 
of two courses: NEM 100 and NEM 101. These courses will replace 
the current remedial offering, Symbolic Communication 101. NEM 100 
is designed for students who enter the College with very poor back- 
grounds in mathematics, while NEM 101 is intended for students who 
enter the College with poor (but somewhat better) backgrounds.
NEM 100 will use practical consumer situations as a medium for 
teaching basic computational skills. For example, students will 
examine the concepts of installment purchasing and learn the meaning 
and use of percents. In NEM 101, students will be involved in 
basic statistical manipulations, on the premise that statistics 
is an area that should, to some extent, be familiar to all students, 
regardless of their particular field of interest. Basic computa­
tional and algebraic concepts will be stressed through the statis­
tical material.
As LaGuardia has done in the past, all incoming students will 
be required to take the California Achievement Test (CAT), which 
includes a section devoted to the analysis of mathematics skills. 
Students who score below a grade equivalent of 8.0 on the CAT 
will be required to take both NEM 100 and NEM 101. Those who 
score between 8.0 and 1 2 . 0  grade equivalent will have to take 
NEM 101 only. Students scoring above 12.0 will be required to 
take one course in mathematics selected from a variety of non- 
remedial offerings (e.g., Algebra, Elementary Statistics, History 
of Mathematics, etc.).
Elsewhere in the Division of Natural Environment, six new 
mathematics courses have been proposed, which include: Topics 
in Mathematics; Introduction to Logic; History of Mathematics; 
Calculus III; Linear Algebra; and Differential Equations. Also 
proposed are a two-quarter sequence in Fundamentals of Human 
Biology, and an additional two-quarter sequence in Fundamentals of 
Chemistry. The Division is also initiating a program which, in 
articulation with York College, will provide registered students 
certification as an Occupational Therapy Assistant (see p. 33 below). 
The first, students for this program will be accepted in September 
of 1973.
In the Division of Social Science, a number of new courses 
"have been approved by the College's Curriculum Committee. These 
include courses entitled Ideas in Western Culture I and II; 
Introductory Economics I and II; Consumer Economics and Personal 
Finance; Social Psychology; Developmental Psychology: Adolescence
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through Senescence; Group Dynamics: Small Group Processes; Topics 
in Psychology (a laboratory course); and Introduction to Social 
Science. The last listed of these courses is intended as a pre­
requisite to other social science courses. Pending approval are 
courses entitled The History of New York City —  1573 to Present, 
The Native American: Study of American Indian Lifeways; and 
Crime, Punishment, and Systems of Law.
In the Division of Language and Culture, new, approved courses, 
include Intermediate Sculpture; Writing and Literature (an advancea| 
composition course); Elementary Modern Greek I and II; Elementary 
Modern Hebrew I and II; Hispanic Life in Institutions; Intermediate! 
Drawing; The Poetic Experience; Introduction to Music; and 
Introduction to Philosophy. The latter two of these courses move 
the Division into new areas of instruction. In the near future, 
the Division expects to propose such courses as The Image of Women 
in Literature; French Life and Institutions; and Latin American 
Literature. It is hoped that by September of this year, a speech 
program will be in operation.
The Division of Language and Culture has appointed John A. 
Williams, the noted black novelist, as Distinguished Professor.
This marks the first time any CUNY community college has appointed 
a Distinguished Professor. In addition, a National Endowment Fund 
for the Humanities grant (the third for this division) was awarded 
to a faculty member, and a summer grant from the Cultural Affairs 
Department of the City of New York has been awarded to one teacher 
to develop an experimental course in art— primarily sculpture--for 
the blind.
Business Division. In the Accounting area, the Business 
Division has introduced a seminar-type course designed as a cul- 
minating experience for accounting majors prior to graduation.
The course is designed as a challenge to the College's best stu- 
dents in this area and its intent is to focus on important current 
issues and trends affecting the practice of accounting. In Data 
Processing, two new courses have been approved, one of which. Data 
Processing Applications for Accounting, will provide more specific 
relevance to the accounting program. Also in this area, a course, 
IBM System/360 Assembler Language II, has been introduced to deve- 
lop skills and techniques which have been described as needed for 
both Cooperative Education internships and for permanent employment.
The Business Division has been moving toward the training of 
students in the Secretarial Science area for operation in a "word- 
processing" milieu. A course, Introduction to Word Processing,
30 i
through Senescence; Group Dynamics: Small Group Processes; Topics 
in Psychology (a laboratory course); and Introduction to Social 
Science. The last listed of these courses is intended as a pre- 
requisite to other social science courses. Pending approval are 
courses entitled The History of New York City —  1573 to Present, 
The Native American: Study of American Indian Lifeways; and 
Crime, Punishment, and Systems of Law.
In the Division of Language and Culture, new, approved course 
include Intermediate Sculpture; Writing and Literature (an advanced 
composition course); Elementary Modern Greek I and II; Elementary 
Modern Hebrew I and II; Hispanic Life in Institutions; Intermedial 
Drawing; The Poetic Experience; Introduction to Music; and 
Introduction to Philosophy. The latter two of these courses move 
the Division into new areas of instruction. In the near future, 
the Division expects to propose such courses as The Image of Women 
in Literature; French Life and Institutions; and Latin American 
Literature. It is hoped that by September of this year, a speech 
program will be in operation.
The Division of Language and Culture has appointed John A. 
Williams, the noted black novelist, as Distinguished Professor. 
This marks the first time any CUNY community college has appointed 
a Distinguished Professor. In addition, a National Endowment Fund 
for the Humanities grant (the third for this division) was awarded 
to a faculty member, and a summer grant from the Cultural Affairs 
Department of the City of New York has been awarded to one teached 
to develop an experimental course in art--primarily sculpture— fo 
the blind.
Business Division. In the Accounting area, the Business 
Division has introduced a seminar-type course designed as a cul­
minating experience for accounting majors prior to graduation.
The course is designed as a challenge to the College’s best stu­
dents in this area and its intent is to focus on important current 
issues and trends affecting the practice of accounting. In Data 
Processing, two new courses have been approved, one of which, Data 
Processing Applications for Accounting, will provide more specify 
relevance to the accounting program. Also in this area, a course 
IBM System/360 Assembler Language II, has been introduced to deve- 
lop skills and techniques which have been described as needed for 
both Cooperative Education internships and for permanent employment
The Business Division has been moving toward the training of 
students in the Secretarial Science area for operation in a "word 
processing" milieu. A course, Introduction to Word Processing,
31
has been introduced. This will provide training on the magnetic 
tape and card typewriters and supply more intensive dictaphone 
transcribing experience. Another course, Office Trends and Tech­
niques, is designed to supplement the present program by providing 
in-depth instruction on numerous aspects of secretarial training 
which could not be incorporated into existing courses, e.g., a 
focus on increasing the number of hours allocated for the operation 
of specific office machines. Also in this division, the Business 
Management group is presenting a course entitled "Organizing and 
Operating a Small Business in an Urban Community." The course 
will provide information for students who may wish to enter the 
small business field. Two more courses, Principles of Real Estate I 
and II, are presently being designed, and will provide the necessary 
course work and background for real estate salesmen, and ultimately 
for brokerage licensure.
Education Associate Program. The spring-quarter enrollment in 
this program was 225, the largest number of enrolled para-professio- 
nals since the summer of 1972. A substantial increase is antici­
pated during the summer quarter because students receive a stipend 
for attending college at this time. In addition to the four 
students who graduated last fall from this program (these were the 
College's first four graduates), four additional students gradua- 
ted at the end of the winter quarter. Another seven students 
will have completed all requirements for graduation at the end of 
the spring quarter. By December of 1973, a total of thirty-four 
graduates from the program are expected.
Two special workshops have been offered to Education Associate 
Program students: The Creative and Developmental Approach to 
Teaching and Lesson Planning; and a Creative Teaching Workshop. 
Students have requested a special session on the relationship of 
data processing to education, and the Program plans to provide 
this in May of this year. Some thirty of the Education Associate 
students will also participate in a four-week seminar at the 
University College of the West Indies, Jamaica, from July 5 to 
August 3, 1973. Two courses, Caribbean Social Structure, and 
Sociology of Education, both of which are acceptable for CUNY 
credit, will be offered.
Continuing Education
During the current quarter, the Division of Continuing Edu- 
cation has a student enrollment of approximately 750 in non-credit 
courses in leisure pursuits, educational preparation, and professional 
development and skills-training. There continues to be a marked 
interest in such courses as High School Equivalency Preparation, and
English as a Second Language. Additional enrollment in the 
Division has enabled it to offer such new courses as Cabinet 
Making, Ceramics, and Tennis. The Division continues to expand 
its community outreach capabilities by making its courses 
available in a larger number of off-campus centers. Thus, a 
course in High School Equivalency Preparation is being offered 
at a Queens church; and a third, unique Senior Citizens group 
has been included in the Division’s program of Adult Education 
courses for this population. In addition, the Adult Education 
program at the Branch Queens House of Detention for Men is now 
in its second cycle. The Division now offers vocational coun­
seling and guidance to the inmates in order to assist them in 
making meaningful choices upon their release. A new course, 
which was not offered in the first cycle, is a Math/English 
Refresher.
The Veterans Education Center has recently brought about 
important changes in its intake policy, its vocational college 
and preparatory counseling program, and in its student evaluation 
procedures. The Center now accepts students monthly rather than 
quarterly into its High School Equivalency Program. The sepa- 
ration of vocational counseling from college preparatory counseling 
has been effective in encouraging some students to look care- 
fully at alternatives to college, and has given counselors more 
time to help college-bound students explore degree programs at 
other colleges.
Developing programs
In previous editions of this Report, we have made brief note 
of several programs which have not yet opened, or have still to 
become fully operational. In each case, intensive developmental 
work has been proceeding steadily, and a more complete account of 
their state of preparation is included below.
Human Services. The developmental work for this program is 
nearly complete and, by the fall of this year, both Regular Day 
Session students and employed para-professionals are expected to 
form a core of several dozen Human Services matriculants. The 
new curriculum will offer students career opportunities in a 
broad range of community-serving occupations at the two-year (A. A- 
and four-year (B.A .) levels. It has a central core of courses 
covering content needed for effective functioning in a broad 
cross section of the human services, with specialized electives, 
or concentrations, leading to specific human services careers.
The first concentrations to be offered are Child Development and 
Mental Health. The College has chosen these fields as the initial 
area of concentration because, in addition to the demonstrated 
demand for personnel, they include the basic foundations n e c e s s a r y  
for almost all other human services areas.
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The Human Services program will be located in the College's 
new facilities at 31-11 Thomson Avenue (see next section, and also 
"Space," P-40 ) . Besides the usual classrooms, the College is 
also setting up a child development learning laboratory classroom 
for the program.
Occupational Therapy. As noted above (see report on develop­
ments in the Division of Natural Environment, p. 29) LaGuardia has 
been working with York College in an attempt to develop a model 
for development of associate and baccalaureate degree programs 
in Occupational Therapy. An articulation agreement has been develo­
ped which involves cooperation, coordination, and communication 
between the two programs, and reserves seats and full transfer 
credits for LaGuardia graduates. The program proposal has been 
approved by the appropriate College committees, and has been for­
warded to the University for review and action. The program’s 
objective is to provide training for work as Occupational Therapy 
Assistants with either physically- or mentally-handicapped clients 
in various health-services institutions, and to prepare students 
for transfer to articulated programs at four-year institutions 
which grant a baccalaureate degree in this area. The College's 
preliminary work in this area has indicated that the Occupational 
Therapy Assistant is and will be a viable job classification in 
the foreseeable future.
Satellite College. LaGuardia's Satellite College is both an 
educational and a physical entity. When, about a year ago, the 
College made plans to open an additional facility across the 
street from its main building at 31-10 Thomson Avenue, this 
Satellite Campus, as it was called, was designed to have an educa­
tional program which differed significantly from other programs 
offered in the main building. Plans for the Satellite building, 
at 31-11 Thomson Avenue, now include the incorporation of a wide 
variety of regular College programs, which fact is necessitated 
by continuing construction activities at 31-10 (see "Space," p.40). 
31-11 Thomson Avenue will also contain the Satellite Program, which 
features an interdisciplinary approach to education and the use of 
team teaching. Two quarters of this program have already been 
completed, and its faculty are engaged in extensive research for 
its revision. New units are being developed for the 1973-74 acade- 
mic year. A recruitment program is also being developed by 
students who have participated in the program.
Communication Arts and Sciences. This program has as its ob- 
jective the provision of education, training, and experience required
for entry into the communications career field, as well as that 
of assisting students in the mastery of communications techniques 
and tools for more effective interaction with other people and 
with the environment. The curriculum will prepare students for 
transfer to senior CUNY and private, independent colleges where 
there are degree programs in the field. Career opportunities 
in major segments of the field which have previously been neg­
lected or inadequately serviced by other college programs will 
be developed. Those communications careers requiring on-the-job 
training and apprenticeship will be assisted through LaGuardia's 
Cooperative Education program. The College's acquisition of the 
Army Pictorial Center (see "Space," p.40) with its 393,270 square 
feet of facilities designed specifically for communications acti- 
vities, represents a unique resource for the Communication Arts & 
Sciences program. ‘
Courses which are intended to be offered within the Communi- 
cation Arts & Sciences curriculum include: Communication and the 
Media; Philosophy of Communication; Creative Media Expression; The 
Language of Media; Photography; Graphics and Design; and Typing 
for Media, in addition to the normal complement of standard 
college requirements.
Middle College. As noted in previous Reports, LaGuardia 
College is the recipient of a grant from the Carnegie Foundation 
for the development of a Middle College. This program is currently 
under active development. The Middle College is designed to pro- 
vide an alternate approach to the problems created by large 
numbers of under-achieving high school students who, because they 
lack goals or skills, drop out of college or high school. Many 
students who enter CUNY via the Open Admissions policy are 
unequipped to study at the college level. Also, many urban 
youths are unprepared for the world of work. The Middle College 
plan offers an answer to these difficulties in the form of a 
five-year high school/college continuum housed at LaGuardia 
Community College. Here under-achievers, potential dropouts, and 
youngsters who, despite achievement, are dissatisfied with their 
present schooling, will learn the skills needed for success in 
college and careers. The new program will offer sequences leading 
to the New York State high school diploma and to A.A. and A.A.S- 
degrees. The program will feature the following educational 
strategies designed to improve motivation and learning: (1 ) a 
general career-oriented strategy pervading all phases of courses, 
Cooperative Education intern experiences, and counseling; (2) basic 
skills improvement in all courses; (3) the offering of college level 
courses to students with high school standing; (4) the exchange of 
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college and high school teachers within the parent institution;
(5) a new five-year grouping of grades; (6) orientation to the 
concepts of learning through personal commitment and hard work;
(7) interdisciplinary instruction; and (8) the combination of 
teaching and counseling into a unitary process. Examples of 
interdisciplinary themes planned for the Middle College are 
"Environmental Awareness" and "Conflict and Change," which in- 
clude English, Art, Science, Mathematics, and Social Studies. 
Intended for fully operational status in the fall of 1974, pro- 
jected enrollment for this program for the first three years of 
operation are 125 for 1974-75, 225 additional students for the 
following year, and 325 students for the year following.
Remediation and compensatory education*
As indicated in our previous Report, LaGuardia's language 
remediation program is now administered through a separate Communi- 
cations Division which has its own chairman and professional staff. 
For the past several months, the new chairman has been designing a 
completely revamped program which features an increased emphasis 
on reading skills and vocabulary, and which will provide a con­
siderably more intensive and individualized approach to the prob­
lem of remediation for students with moderate to severe reading 
and language deficiencies. Due to budgetary and enrollment un­
certainties, the proposed program is not yet in a state of final 
commitment.
As it did last year, the College, as part of its continuing 
effort to study the effectiveness of its remedial programs, admini­
stered an alternate version of the California Achievement Test at 
the end of the winter quarter. At the time of retesting, the 
402 students comprising the sample had been exposed to varying 
amounts and kinds of remedial course-work : some had taken both 
mathematics (Symbolic Communication 101) and language (Inter­
personal Communication 101) courses; some only one of these (for 
any of several reasons, including exemption and leave of absence); 
some had neither (for a similar variety of reasons); and some were 
exposed to one or the other course more than once. The findings 
of this study, displayed in Figure 1, combine these various cate­
gories together.
The data indicate the gains, reported in grade equivalents, 
made from the time of original testing (freshman orientation, 
during the late spring of 1972) to the later examination, taken 
at the conclusion of the students' second quarter of attendance.
For each bar, the lower limit represents average performance for 
the group prior to matriculation, and the upper limit performance
*Documentation of developments in mathematics remediation included 
under "Liberal Arts Divisions" on pp. 27-29.
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Figure 1. Mean pre- and post-remediation 
scores in basic skills. (See text for 
explanation.)
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after two quarters at LaGuardia. Data for the 1971-72 retesting 
program are displayed alongside the present findings. It is 
clear that the figures for both years are nearly identical. Reading 
continues to be the skills area evidencing the highest performance 
level among our students, initially close to 1 1 th grade level and 
improving slightly to about 11.4. In mathematics, an improvement 
of a full grade from an initial level of 9.8 was similar to last 
year's figures. An identical improvement of 0.9 grade equivalent 
is seen in language skills for both groups, although the 1972-1973 
sample has a slightly higher pre-remediation value. The battery 
total, indicating that LaGuardia students enter with skills typical 
of 10th-grade students in the CAT's nationally-based norming sample, 
improve, as they did last year, to about the 1 1 th grade level.
Analysis of the 1972-1973 data also reveals that the degree 
of improvement in basic skills is directly related to the students' 
initial level of performance. Students who enter college with very 
poor skills tend to make larger gains than others who are better 
prepared when they entered college. This finding is viewed as 
reflecting several factors, including the orientation of LaGuardia's 
remedial program toward the student with very poor skills, and 
also the normal statistical regression effect typical of such data.
A comparison of the present findings with the results of the 197 3­
1974 programs, which places, as noted above, even heavier emphasis 
on skills development, is expected to provide information crucial 
to the College's overall evaluation of its remedial instruction 
efforts. In the meanwhile, the 1972-1973 data are in the process 
of undergoing further, detailed analysis.
Orientation and counseling
In the area of counseling, the Division of Student Services 
has continued its effort to meet diverse student needs by offering 
a variety of programs in several modes of presentation. The 
Division, in a joint effort with the Division of Cooperative Edu- 
cation, implemented a Team-Counseling Advisory Program during the 
winter quarter. The Cooperative Education Division was responsible 
for the coordination of the weekly sessions aimed at preparing some 
350 freshmen for their first Cooperative Education internships,
while the counselors participated in the planning of the sessions, 
ran the pre-registration and registration sessions, and for the 
first time conducted more than 100 Cooperative-Education-related, 
structured interviews. The interviews were designed to elicit 
information from students that would help match them with appropriate 
internships. Counselors also played a consultative role to the 
Cooperative Education coordinator when students with personal, 
career, or academic problems were having difficulty in the intern- 
ship-placement process.
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To supplement these structured groups, the counseling staff 
conducted Theme Workshops. These workshops, with both freshmen 
and sophomore enrollment, focused on the transfer of students to 
senior colleges, and to housing, life styles, and changing sex 
roles. These groups met weekly, either during the week or on 
Saturdays. An indication of success of the Transfer Workshop 
was the resultant high rate of application by enrolled students 
to 4-year colleges within and without the City University.
Needs of physically-disabled students were served in an 
ongoing and structured fashion for the first time at LaGuardia, 
with the formation of a regularly-meeting group led by a counselor 
and the College nurse. Architectural obstacles on the campus 
and academic problems were subjects extensively dealt with in 
these sessions.
In an effort to more effectively meet the needs of freshmen 
entering the College for the Veterans Center program, a counseling 
staff conducted an innovative study-skills and tutoring-orienta- 
tion program. The assumption that veterans would respond 
favorably to concentration on study skills was borne out. The 
team leading the groups, a counselor and a professionally trained 
tutor, was able to provide immediate assistance in such areas as 
test-taking and term-paper writing. The tutor worked with the 
majority of the veterans outside the group on specific study 
problems.
In other phases of its activities, the Division of Student 
Services has established a Human Development Center. The primary 
objective of the Center is to assist students in identifying 
their individual human potential and to motivate them in developing 
constructive life-patterns in order to maximize personal and 
social growth. To accomplish this goal, the Center is focusing 
on these major program areas: (1 ) drug education and prevention?
(2) leadership training (primarily geared to officers and members 
of student clubs); (3) human relations training; (4) peer-counselor 
training (dealing with drug abuse, and with personal, social, and 
family problems); and (5) club, organizational, and management 
training. The Center's programs will be implemented through 
ongoing workshops, seminars, and experiential activities. The 
Center will utilize the services of both Student Services staff 
members and expert outside consultants.
The staff of the Division's Office of Admissions e m p h a s i z ed,  
during the winter quarter, recruitment with high school seniors. 
They attended College Nights, visited seniors in their r e s p e c t
39
classrooms, attended professional meetings with high school 
college advisors, hosted field trips to LaGuardia for individual 
schools, hosted 6 mini open-houses, counseled individuals in the 
Admissions Office, and provided admissions information to telephone 
callers. Through a variety of modes of student contacts, over
1 1 ,0 0 0  students were counseled by the Admissions Office. In 
addition, around 2,000 teachers, college advisors and counselors, 
community agencies, and parents were counseled. During the 
current (spring) quarter, concentration has been on high school 
juniors. Admissions staff are visiting these students in their 
Social Studies and Business classes. This phase of the program 
will be continued until the end of May.
Financial aid
As of April 6, 1973, 350 students were receiving federally- 
administered financial aid, totalling $263,580. The funds are 
distributed over the three major federal financial aid programs 
that LaGuardia College participated in last quarter, the Educa­
tional Opportunity Grant, the College Work/Study Program, and the 
National Defense student Loan Program. The current funding level 
represents an increase of nearly $60,000 from LaGuardia’s original 
allocation of $204,000 for the fiscal year 1972-73. The additional 
allocation of government funding is reflected in an increase of the 
NDSL and EOG programs of $26,000 and $33,580, respectively. The 
increase was caused by a larger enrollment than anticipated of 
Regular Day Session students and of veterans who are eligible for 
financial aid and who are independent. The distribution of 






Relative little recruitment of faculty has taken place during 
the period covered by this Report. However, as noted above, the 
Division of Language and Culture has appointed John Williams as 
Distinguished Professor.
In the area of faculty improvement and training programs, two 
efforts have been launched. The Division of Social Sciences has 
begun to invite outstanding speakers to join the faculty and
selected students on a monthly basis to discuss contemporary isue
in the field. The thrust behind this effort is to provide the  
faculty of that division with intellectual stimulation and to 
broaden perspectives regarding new developments in various areas 
The second program is one launched by the Division of Natural 
Environment, which is promoting an experimental system in which 
one class of every faculty member is videotaped. The tape is then 
reviewed by the chairman of the Division, the particular faculty 
member involved, and a colleague, in terms of analysis of teaching 
styles and discussion of possible methods for improving classroom 
techniques. This entire effort is outside of the required obser- 
vation structure mandated by the union contract, and is solely for 
the use of the teacher in his efforts at self-improvement.
Space
The College's Office of Campus Planning has moved into the 
final stages of preparation for Phase II construction in the CoIIege 
main facilities at 31-10 Thomson Avenue. (Phase II construction 
is concerned with total renovation of these facilities and is 
scheduled for completion in 1976. Currently, only about 187,700 
gross square feet of space are in use, out of a potential of
250,000 gross square feet.) Schematic drawings for construction 
have been completed and approved. Preliminary drawings and 
specifications are awaiting approval by the Board of Higher 
Education.
As a temporary measure for the current year, 29,600 gross 
square feet have been utilized in the basement of the present faci- 
lities, which now includes all the College's language laboratories, 
remedial laboratories, additional Library facilities, the Book 
Store, the offices of several academic and administrative depart­
ments, and the offices of Satellite College personnel. Presently, 
20,400 feet are used for storage, the Auto Repair Shop, drafting 
etc.
Negotiations for the rental of 71,000 square feet in 
31-11 Thomson Avenue, the commercial structure directly across the 
street from the College's main building, and which will include 
the Satellite College, have been concluded. All necessary 
approvals have been obtained, including resolution by the Board 
of Higher Education and action by the Board of Estimate. If no 
unanticipated delays are encountered, the facility will be opera- 
tional in September of 1973. The rental lease has been signed. 
Preparations are in process for the installation of substantial 
personnel and capital equipment within the next six to eight weeks.
On September 22, 1972, the title for the Army Pictorial Center 
in Astoria was officially transferred from the Department of Health 
Education and Welfare to LaGuardia College. The College has been  
responsible for the maintenance and security of the Center since 
July 1, 1972. The buildings at present have an area of 390,000
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square feet and are located on 5.25 acres. The area is expected 
ultimately to serve as the College's permanent campus. Master 
planning has been initiated so that space requirements can be 
determined. Additional land may be acquired to supplement the 
needs of the permanent campus. The College is planning to develop
82,000 square feet in temporary buildings on Army Pictorial 
Center property, to be built and acquired under a lease/purchase 
arrangement. This space is needed to accommodate projected student 
enrollment for the 1974-75 school year. Programs for these 
temporary facilities are currently being formulated.
Attrition
LaGuardia's Office of Institutional Research has released the 
findings of an exhaustive study on the causes of attrition. A 
reprint of this study is attached to this Report as an appendix.*
April 30, 1973 Dan J. Ehrlich, Ph.D.
Director of Institutional Research 
LaGuardia Community College
*Prepared by Kenneth Berger., see page 135
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E n r o l l m e n t
R e g i s t r a t i o n  s t a t i s t i c s  f o r  t h e  f i r s t  t h r e e  q u a r t e r s  o f  
o p e r a t i o n  i n  t h e  1 9 7 2 - 7 3  a c a d e m i c  y e a r  a r e  g i v e n  i n  T a b l e  1 .  
N u m b e rs  o f  s t u d e n t s  l i s t e d  i n  v a r i o u s  c a t e g o r i e s  e v i d e n c e  
r e l a t i v e  s t a b i l i t y  t h r o u g h o u t  t h e  p e r i o d ,  a l t h o u g h ,  a s  a  
r e s u l t  o f  t h e  C o l l e g e ' s  m e c h a n i s m  o f  i n t e r n s h i p  s c h e d u l i n g ,  
t h e r e  w a s  a  s h a r p  i n c r e a s e  i n  t h e  n u m b e r  o f  s t u d e n t s  o f f -  
c a m p u s  o n  C o o p e r a t i v e  E d u c a t i o n  p l a c e m e n t s .
C r e d i t - b e a r i n g  p r o g r a m s
L i b e r a l  A r t s  D i v i s i o n s .  I n  t h e  D i v i s i o n  o f  N a t u r a l  E n ­
v i r o n m e n t ,  a p p r o v a l  w a s  o b t a i n e d  f o r  a  C e r t i f i e d  O c c u p a t i o n a l  
T h e r a p y  A s s i s t a n t  p r o g r a m  t o  o p e n  i n  t h e  f a l l  o f  t h i s  y e a r  
w i t h  a b o u t  4 5  s t u d e n t s .  A D i r e c t o r  o f  t h e  p r o g r a m  h a s  a l r e a d y  
b e e n  a p p o i n t e d .  E l s e w h e r e ,  i m p o r t a n t  c u r r i c u l a r  r e v i s i o n s  
w e r e  i n s t i t u t e d  w i t h  t h e  l i s t i n g  o f  b a d l y - n e e d e d  l a b o r a t o r y  
c o u r s e s ;  t h e s e  i n c l u d e  S c i e n t i f i c  S u r v e y  o f  t h e  E n v i r o n m e n t ;  
F u n d a m e n t a l s  o f  C h e m i s t r y  I  a n d  I I ;  a n d  F u n d a m e n t a l s  o f  
P h y s i c s  I  a n d  I I .  I n  a d d i t i o n ,  s i x  n ew  c o u r s e s  i n  m a t h e m a t i c s  
h a v e  b e e n  d e s i g n e d  a n d  a p p r o v e d .  ( F o r  d e v e l o p m e n t s  i n  r e -  
m e d i a l  m a t h e m a t i c s ,  a l s o  a d m i n i s t e r e d  b y  t h i s  d i v i s i o n ,  s e e  
b e l o w . )
I n  t h e  D i v i s i o n  o f  L a n g u a g e  a n d  C u l t u r e ,  t e n  n e w  c o u r s e s  
h a v e  b e e n  a d d e d  t o  t h e  c u r r i c u l u m ,  i n c l u d i n g  o f f e r i n g s  i n  
G r e e k ,  H e b r e w , D r a w i n g ,  P o e t r y ,  M u s i c ,  P h i l o s o p h y ,  L a t i n /  
H i s p a n i c  S t u d i e s ,  a n d  L i t e r a t u r e .  P r e s e n t l y ,  p r o g r a m s  i n  
S p e e c h  a n d  A r t  H i s t o r y  a r e  u n d e r  c o n s i d e r a t i o n ,  a n d  a  B i -  
l i n g u a l  P r o g r a m  i s  a l s o  b e i n g  i n v e s t i g a t e d .  M a j o r  r e v i s i o n s
o f  t h e  D i v i s i o n ' s  c o u r s e s  i n  w r i t i n g  a r e  b e i n g  p l a n n e d .
T h e  D i v i s i o n  o f  S o c i a l  S c i e n c e  h a s  i n t r o d u c e d  a  b a s i c  
f o u n d a t i o n  c o u r s e ,  I n t r o d u c t i o n  t o  S o c i a l  S c i e n c e .  T h e  
d i v i s i o n  h a s  a l s o  e x p a n d e d  i t s  o f f e r i n g s  i n  e c o n o m i c s .  T h e r e  
h a s  b e e n  a  r e v i s i o n  o f  t h e  p s y c h o l o g y  c u r r i c u l u m ,  w h i c h  i n -  
c l u d e s  t h e  n e w l y - i n t r o d u c e d  S o c i a l  P s y c h o l o g y ,  G r o u p  D y n a m ic s ,
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Enrollment Statistics: Academic Year, 1972-1973
Fall '72 Wint. '12































Total Students 2029 1925 2066
Sections Offered 
Day
Extended Day Session 


























Students on Cooperative Education 
Internship 166 283 529
1 Includes paraprofessionals; see footnote for Table 2.
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and Advanced Topics in Psychology. Also listed for the first 
time are courses called History of New York City, American 
Indian Lifeways, and Crime, Punishment, and Systems of Law.
The Division is developing or considering new offerings in 
ethnic studies, in anthropology, and in areas of interest 
to students pursuing careers in education.
Business Division. The Business Division is considering 
the opening of curricula in Health Management, Paralegal 
Assistant, and Marketing. Also under investigation is a 
Certificate program in Secretarial Science which would con- 
centrate on the training of Magnetic Tape Selectric Type- 
writer operators. The Division's faculty is devoting con- 
siderable effort to put together courses and materials that 
will be of assistance in the development of skills for stu- 
dents in different areas of specialization. There has been 
an expansion and evolution of the Division's Simulated 
Office program.
Extended Day Session. The Extended Day Session has ex­
panded its community outreach efforts with the provision of 
courses held at Jamaica High School. A babysitting service 
has been made available for the convenience of students 
attending in the evening. The average enrollment in the 
Division's courses will likely be about 800 during the next 
three quarters, and is expected to reach roughly 1500 by 
1975.
Education Associate Program. In response to requests made 
by the Program's students, more courses related to work with 
children are under active investigation. During the spring 
quarter, in which 52 new students registered, a number of 
special workshops were offered to students. Fifteen of the 
Program's students have graduated from LaGuardia with A.A. 
degrees; all but one have been admitted to senior colleges.
Human Services. This program will commence full opera- 
tion in the fall of the current year with an anticipated en- 
rollment of about 200, including some paraprofessionals.
Two specialization options, Child Development and Mental 
Health, are the first to be offered. The program will grant 
the A.A. degree and will feature on-the-job training.
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Satellite College Program. The Satellite College program, 
described in previous Reports, has been suspended due to in- 
adequate enrollment.
Continuing Education
A record enrollment of 800 students was reached during 
the spring quarter. Parallel to this growth was an increased 
demand for High School Equivalency Preparation in Spanish.
The Division's Senior Citizens program has also witnessed 
continued expansion. In two major developments, the Division 
has decided to adopt a special five-week sequence for certain 
courses, which would be offered at selected times of the year; 
and under development is an English Language Institute, which 
will provide extensive instruction in English for extended 
periods of time. Elsewhere, the Division has assumed admin-  
strative responsibility for the College's Education Associate 
Program (see above), and has expanded its Veterans Education 
Center to provide services to all veterans at the College, 
regardless of their status.
Remediation and compensatory education
In the area of reading and writing remediation, now admini­
stered by the College's Communication Skills Division, the 
basic sequence has been totally restructured to provide more in­
tensive and extensive remediation to students entering with 
below-8th-grade reading skills. Students in this category will 
take a two-quarter course sequence consisting of Basic Reading I 
and Reading and Study Skills, and, in addition, will receive a 
third quarter of tutoring. Those students who test in the 8th- 
to-10th-grade range will take the second of the above courses 
only, followed by additional tutoring. A single course, Advanced 
Reading and Study Skills, will be prescribed for students in the 
10th-to-12th-grade range. No basic course in reading will be 
required for the above-1 2 th-grade group.
Another course, Fundamentals of Effective Writing, has been 
instituted for students who test below 10th-grade level in 
writing skills. In addition, individual sections of this course 
will be specialized for students in various curriculum areas.
The mathematics remediation program has also been thoroughly 
redesigned, with the original one-course offering (Symbolic 
Communication 101) being replaced by three separate courses which
47
will serve groups of students who have been more homogeneously 
grouped by skill level and interest. The three courses are:
Basic Mathematics I (Consumer Mathematics); Basic Mathematics II 
(Math Through Statistics); and Basic Mathematics III (Math and the 
Modern World). Laboratory hours in remedial Mathematics courses 
have also been revised.
Previously, one remedial course in mathematics was prescribed 
for all students testing below the 12th-grade level. In the re- 
vised program, for those who score below 8th-grade level, both 
Basic Mathematics I and Basic Mathematics II will be required.
Only the latter of these courses will be required of students whose 
skills lie between the 8th-and 11th-grade levels. Basic 
Mathematics III is required for both Liberal Arts students and 
Human Services majors in the Child Development specialty who score 
between 11 and 13.
Evaluation and placement
LaGuardia has continued its policy of requiring all entering 
freshmen to take the California Achievement Test, and of using 
information supplied by scores on this instrument as a basis for 
evaluation of students' skills and for placement of students into 
remedial classes, or for exempting them from such work. Alongside 
the evolution of substantive characteristics of remedial programs, 
there have been comparable changes in criteria for placement; the 
College’s recently formulated criteria have been set forth in de­
tail in the preceding section.
Cooperative Education
Internship statistics for the winter and spring quarters 
are given in Table 2. Over 500 internships were developed for the 
spring session.
After careful reassessment, the Division revised its Practicum 
In this effort, freshmen will begin to clarify personal, social, 
and economic values gained from work, and begin to analyze the ex- 
tent to which internships measure up to expectations. Different 
practical will be used for sophomores, which will feature indepen- 
dently-selected problem-solving or research-oriented projects 
which reflect awareness gained from internships.
In other developments, special programs now offer internation- 
ally-based internships in Puerto Rico, Austria, Greece, Israel, 
and other countries. Also, Washington-based internships have been 
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Liberal Arts/Secretarial Science
Students Placed - Sophomores 
Accounting










Any Business Combination 106





























1. Does not include figures for para-professionals whose regular positions 
are used to satisfy internship requirements; these data are, however 
include in the figures shown on the last line of Table 1.
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T h e  D i v i s i o n  h a s  r e c e n t l y  a s s u m e d  r e s p o n s i b i l i t y  f o r  t h e  
C o l l e g e ' s  g r a d u a t e  p l a c e m e n t  f a c i l i t i e s ,  a  f a c e t  o f  o p e r a t i o n s  w h ic h 
i s  a s s u m i n g  g r e a t  i m p o r t a n c e  w i t h  t h e  a d v e n t  o f  L a G u a r d i a ' s  f i r s t  
s i z a b l e  g r o u p  o f  g r a d u a t i n g  s o p h o m o r e s  i n  t h e  f a l l .
O r i e n t a t i o n  a n d  C o u n s e l i n g
T h e  C o l l e g e ' s  c o u n s e l i n g  p r o g r a m  h a s  c o n t i n u e d  t o  d e v e l o p  
u n i q u e  r o l e s  f o r  L a G u a r d i a ' s  c o u n s e l o r s .  O v e r  a n d  a b o v e  t h e  p r o -  
v i s i o n  o f  i n t e n s i v e  c o u n s e l i n g  a n d  r e f e r r a l  s e r v i c e s ,  c o u n s e l o r s  
t a k e  a n  a c t i v e  p a r t  i n  d e v e l o p i n g  c o l l e g e  p o l i c i e s  a n d  p r o g r a m s  b y  
s e r v i n g  o n  a l l  o f  t h e  C o l l e g e ' s  m a j o r  c o m m i t t e e s  a n d  t r a n s m i t t i n g  
s t u d e n t  n e e d s  t o  th e m ;  i n  c o o r d i n a t i n g  A d v i s o r y  T eam  a c t i v i t i e s ;  
a n d  i n  b e a r i n g  i m p o r t a n t  r e s p o n s i b i l i t y  i n  a c a d e m i c  a n d  c o o p e r a -  
t i v e  e d u c a t i o n  a d v i s e m e n t .  R e c e n t l y ,  a  m o r e  e l a b o r a t e  l i a i s o n  
w i t h  t e a c h i n g  f a c u l t y  w a s  e f f e c t e d .  C o u n s e l o r s  h a v e  a l s o  h e l d  a  
n u m b e r  o f  s u c c e s s f u l  T h em e W o r k s h o p s  ( e . g . ,  o n  h u m a n  s e x u a l i t y ,  
l i f e  s t y l e s ,  e t c . )  a n d  T r a n s f e r  W o r k s h o p s  ( f o r  s t u d e n t s  t r a n s f e r r i n  
t o  4 - y e a r  i n s t i t u t i o n s ) .
R e c e n t l y ,  c o u n s e l o r s  p l a n n e d  a n d  c o o r d i n a t e d  t h e  o r i e n t a t i o n  
p r o g r a m  f o r  s t u d e n t s  w ho  w i l l  e n t e r  i n  t h e  c o m in g  f a l l .  U p p e r ­
c l a s s m e n  w e r e  r e c r u i t e d  a n d  t r a i n e d  t o  l e a d  o r i e n t a t i o n  g r o u p s .
F a c u l t y
A s u m m a ry  o f  r e c e n t  f a c u l t y  a p p o i n t m e n t s ,  p r o m o t i o n s ,  a n d  
r e s i g n a t i o n s  i s  g i v e n  i n  T a b l e  3 .
S p a c e
A s P h a s e  I  c o n s t r u c t i o n  ( d e a l i n g  w i t h  i n i t i a l  r e n o v a t i o n  o f  
t h e  C o l l e g e ' s  m a j o r  f a c i l i t y  a t  3 1 - 1 0  T h o m s o n  A v e n u e )  n e a r s  com -  
p l e t i o n ,  P h a s e  I I  c o n s t r u c t i o n  ( c o v e r i n g  t o t a l  r e n o v a t i o n  i n  t h e  
s a m e  b u i l d i n g )  h a s  r e c e i v e d  t h e  f u l l  a p p r o v a l  o f  t h e  B o a r d  o f  
H i g h e r  E d u c a t i o n  a n d  t h e  B u r e a u  o f  t h e  B u d g e t ,  a n d  i n i t i a l  w o r k  
i s  e x p e c t e d  t o  c o m m e n c e  s o o n .  C o n s t r u c t i o n  a t  t h e  S a t e l l i t e  
C o l l e g e ,  a  r e n t e d  f a c i l i t y  l o c a t e d  a c r o s s  t h e  s t r e e t  a t  3 1 - 1 1 ,  
i s  n e a r i n g  c o m p l e t i o n ,  a n d  t h e s e  q u a r t e r s  a r e  a l r e a d y  a b o u t  
5 0  p e r c e n t  u t i l i z e d .
P l a n s  f o r  c o n s t r u c t i o n  a t  t h e  A rm y P i c t o r i a l  C e n t e r  i n  
A s t o r i a  a r e  p r o g r e s s i n g ,  w h i l e  t h e  C o l l e g e  f a c e s  t h e  p r o b l e m  
o f  u t i l i z i n g  f a c i l i t i e s  a t  t h i s  s i t e  d e e m e d  i n a d e q u a t e  f o r  







Summary of New Faculty Appointments, November 1972 - May 1973 




Lecturer - full time 
College Lab Tech "A" 
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(continued on next page)
1 Figures for academic ranks do not reflect promotions effective 
September 1, 1973 as follows: 5 Asst. Prof. to Assoc. Prof; and
1 Lecturer and 2 Instructors to Asst. Prof.
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Table 3 continued
IV. Reappointments by Title (continued)
Titles Dec. 19721 Apr. 1973
HEO 3
H. E. Associate 10
H. E. Assistant 7
Assistant Fiscal Officer 1
Assistant to Fiscal Officer 3
Assistant to HEO 11
Research Assistant 7
1 Reappointments in HEO titles considered only during April session.
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Student attrition
The Office of Institutional Research, as it did the earlier this 
year, conducted a survey designed to elucidate factors in 
attrition among LaGuardia students. A reprint of the study 
based on this survey is attached to this Report as an appendix. 2
August 10, 1973 Dan J. Ehrlich, Ph.D.Director of Institutional Research 
LaGuardia Community College
1 Student Attrition at LaGuardia College Report from Office of Institutional Research). See p. 1 3 5 . 
Prepared by Kenneth Berger.
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L a G u a r d i a  C o m m u n ity  C o l l e g e  h a s  c o m m e n c e d  i t s  s e c o n d  y e a r  o f  
o p e r a t i o n  a m id  a n  a t m o s p h e r e  o f  a  r a p i d l y  b u r g e o n i n g  s t u d e n t  
p o p u l a t i o n  a n d  a t t e n d a n t  p r e s s u r e s  t o  p r o v i d e  f a c i l i t i e s  f o r  
th e m  a n d  f o r  a  p r o p o r t i o n a t e l y  g r o w i n g  b o d y  o f  f a c u l t y .  A t  
t h e  e n d  o f  t h e  su m m e r q u a r t e r ,  f e w e r  t h a n  2 0 0  R e g u l a r  D ay  
S e s s i o n  s t u d e n t s  w e r e  i n  a t t e n d a n c e ,  w i t h  t h e  r e m a i n d e r  o f  
t h e  f i r s t  f r e s h m a n  c l a s s  e i t h e r  o f f - c a m p u s  o n  C o o p e r a t i v e  
E d u c a t i o n  i n t e r n s h i p s ,  o r  h a v i n g  d i s c o n t i n u e d  t h e i r  e d u c a t i o n .  
T h e  o p e n i n g  o f  t h e  f a l l  q u a r t e r  f o u n d  t h e  C o l l e g e ,  v i r t u a l l y  
o v e r n i g h t ,  w i t h  so m e  1 2 0 0  f u l l - t i m e  s t u d e n t s  i n  a t t e n d a n c e .
I n  t h e  f o l l o w i n g  s e c t i o n s ,  so m e  o f  t h e  d e t a i l s  a s s o c i a t e d  
w i t h  t h e  C o l l e g e ' s  o p e r a t i o n s  d u r i n g  t h e  p a s t  s i x  m o n th s  
a r e  d i s c u s s e d .
ENROLLMENT
R e g i s t r a t i o n  s t a t i s t i c s  f o r  t h e  c u r r e n t  q u a r t e r  a r e  g i v e n  i n  
T a b l e  1 .  T h e  s t u d e n t  p o p u l a t i o n ,  c o n s i s t i n g  m a i n l y  o f  
r e t a i n e d  s o p h o m o r e s ,  n e w  f r e s h m e n  (UAPC a l l o c a t i o n s ) ,  
p a r a p r o f e s s i o n a l s , a n d  E x t e n d e d  D ay  S e s s i o n  r e g i s t r a n t s ,  
n u m b e r s  i n  e x c e s s  o f  2 0 0 0 ,  o f  whom 1 6 6  a r e  o f f - c a m p u s  o n  
C o o p e r a t i v e  E d u c a t i o n  i n t e r n s h i p s .  T h u s ,  t h e  C o l l e g e ' s  o n -  
r o l l m e n t. h a s  v i r t u a l l y  t r i p l e d  o v e r  t h e  p a s t  y e a r .
T h e r e  h a v e  b e e n  so m e  s i g n i f i c a n t  c h a n g e s  i n  t h e  c o m p o s i t i o n  
o f  t h e  new  f r e s h m a n  c l a s s ,  i n  c o m p a r i s o n  w i t h  t h e  g r o u p
i n t r o d u c t i o n
Enrollm ent S t a t i s t i c s :  F a ll  1972
Table 1 
Student Full Part Full Part:
Breakdown Study Work Matric. Matric Non Mat. Non Mat New Retained Total core
Ret. Soph. 208 166 374 - 3/4 174 18
New UAPC 850 - 850 - - - 850 - 850 42
Paraprof. 223 - - 223 - 4 219 223 11
Veterans 111 - m - - - 47 64 111 5
Drop 11 - 11 - - Leaves&Withdrawl
Adv. Stand 15 - 1.5 - - 15 - 15 1
Dir. Admit 2 - 2 - - 2 2 0
Ext. Day 443 - 23 50 - 370 192 251 443 22
TOTAL 1863 166 1386 273 0 370 1110 908 2029 100
PERCENT (91.2) (8.2) (68.3) (13.5) (18. 2) (54.7) (44.8) (100)
Cont. Ed. 7 79
TOTAL ENROLLMENT 2808
TOTAL FRESHMEN SOPHOMORES
Curr. Male Female Total % MALE FEMALE TOTAL PERC MALE FEMALE TOTAL PERC.
Acct. 75 108 183 S.0 57 77 134 14 18 31 49
Bus Ad. 106 46 152 7.5 72 31 103 10 34 15 49
Data P. 101 77 178 8.8.8 77 55 132 13 24 22 46
Sec Sci. 3 259 262 12.9 3 186 189 19 0 73 . 73
Lib Arts 312 236 548 27.0 231 175 406 41 81 61 142
Bus Mgt. 25 15 40 22.0 18 7 25 3 7 8 15
Ext. Day 241 202 443 21.8
Paraprof 11 212 223 11.0
TOTAL 874 1155 2029 100.0 989* 374






















Students Below 70 70.0-74.9 75+ Undetermined
Freshmen 284 211 251 106
(33.3) (24.8) (29.5) (12.4)
Sophomore 103 154 117 
<27.5) (41.2) (31.3) 
RESIDENCE* 
Borou. No. % BKGD No. % Family Income* No. % Support No. % 
Bronx 84 4.1 White 862 58 0 - 2,999 126 9 One 70 10Man. 116 5.7 Black 389 26 3,000 - 5,999 216 15 Two 143
Queens; 1485 73.0 P.R. 106 7 6,000 - ? ,499 203 14 Throe 330 22
S. I . 2 .8 Other Span. 66 4 7,500 - 8,999 201 14 Four 371 25
Bklyn. 323 1.5.9 Oriental 23 2 9,000 -11,999 315 20 Five 24 2 1610Out of City 1 .8 Am. Ind. 2 0 12,000 -14,999 177 12 Six 155
Out of State 1. .0 Other 23 2 15,000 -19,999 107 7 Seven 74 6













*S ta tis tics  a re based on the 1,479 cards collected.
entering a year ago. At that time 72 percent were white, 
while whites constitute 58 percent of the present class, a 
decrement of 14 percent. At the same time, blacks comprise 
26 percent of the current group, compared with 18 percent 
of last year’s freshmen. Perhaps related to this shift 
in ethnic composition is a sharp rise in the proportion 
of students reporting a family income of less than $3000.
But even more dramatic is the finding, based on pre- 
matriculation skills testing with the California Achieve- 
ment Test, that 1972 freshmen are significantly poorer in 
basic reading, language, and mathematics skills than 
students entering a year ago. The details of these findings, 
their impact on College life, and their implications, are 
discussed in the final section of the Report.
As was the case last year, on-campus attendance is expected 
to fall off somewhat during 1973, due to attrition and to 
the effect of students going on Cooperative Education 
internships. However, summer-quarter registration, repres­
enting the anticipated low for the year, is projected at 
about 16 50, which may be compared with the scant 300 or so 
in attendance during the 1972 summer quarter. The College 
will continue to grow rapidly in size with around 3000 
matriculated students expected to enroll in the fall of 
1973.
In keeping with the general pressure of increased enrollment, 
there has been a sharp rise in classroom utilization 
statistics and in average registration per class- The 
number of course sections rose from 56 to 160 between the 
summer and fall quarters of 1972, with average registration 
per regular class rising from 25 to 27. Remedial classes 
have maintained a more restricted registration -- around 
20 -- but this figure is also up slightly from the previous 
quarter.
The quarter system places severe pressures on registration 
procedures, and an efficient machinery is required to cope 
with it. (LaGuardia's system incorporates mandatory student 
counseling into the registration process. Students are 
spared the necessity of standing on long lines; instead, 
they confer with a faculty member or counselor to plan their 
programs. The process requires the participation of many 
of the College's professional staff.) A computer-supported 
registration system has been in operation since the College's 
opening a year ago, and efforts are constantly under way to 
refine and develop it. Comprehensive listings of course 
enrollments, student and faculty schedules, credit and 
teaching loads, and grade reports are produced by the 
computer process.
ATTACHMENTS FOR THIS SECTION: 1
II-l. Schedule of Classes, Summer Quarter, 1972
II-2. Schedule of Classes, Fall Quarter, 1972
II-3. Freshman Profile
III  DIVISIONS OF INSTRUCTION 
Business Division
In the past few months the Division has been exploring ways 
to develop more specific career goals in the Business 
Management area. To this end, an affiliation has been 
established with the American Institute of Banking under 
which LaGuardia students may receive credit towards their 
degree for courses taken under the aegis of the AIB. At the 
conclusion of their course work, these students will qualify 
for both the LaGuardia degree and the AIB certification. A 
broad spectrum of middle-management positions in banking 
will be available to graduates of these programs. Elsewhere, 
the Division instituted an intensive called Mass Marketing 
in order to provide an exploratory basis for career training 
in food merchandising. This is the only course of its kind 
now being offered in the nation.
Discussions have been held with the College of Insurance 
which, it is expected, will enable students to enter intern- 
ships and secure guaranteed employment in the insurance
1 Attachments referred to in this Report are not bound with 
this document, but may be obtained from appropriate officers 
of the College.
industry through a combination of courses offered by 
LaGuardia and by the College of Insurance. The Division also 
seeks funding for a simulated office where students may 
undertake the operations of a real business. Students will 
thus be provided with possibilities for accounting, manage- 
ment, secretarial, and data-processing experiences not 
feasible within the normal classroom situation. Explorations 
are currently underway into the possibility of instituting 
a Personnel Management specialization within the Management 
curriculum. Also in this area, a course, Management Theory 
and Practice, will be taught in the intensive mode as a 
management game. This is an outgrowth of an earlier experi- 
ment using a management game as part of the Business 
Organization and Management course. While the game itself 
was most successful, it is felt that it would be more 
meaningful as a culminating experience after students have 
completed their basic coursework in accounting, data 
processing, and management. In the area of data processing, 
operational skills will be more heavily emphasized in order 
to meet the needs of students entering Cooperative Education 
internships, and of those students who are unable to master 
the programming function.
In those areas subsumed by the Business Division, students 
often enter LaGuardia having already developed skills within 
their area of study. As a result, the Division has been
refining the process by which students may be exempted, 
with credit, from required courses. In addition, there 
has been a steady improvement of exemption-testing 
techniques and in the scheduling of examinations for 
exemption credit.
The Division has added 13 full-time faculty members since 
the last report. These include 6 for the secretarial area,
3 for accounting, 2 for data processing, and 2 for manage­
ment. An additional accounting technician was also added to 
staff. The Division has continued its policy of recruiting 
faculty primarily because of their business experience, 
although some highly experienced teachers have also been 
acquired. As a result of intense work during the first 
year with teachers of excellent potential but with limited 
teaching experience, most teachers in the Division are now 
functioning at a very high level of competence. Neverthe­
less, plans have been made to give even more attention to 
teaching evaluation and improvement. Currently, a series of 
both informal and formal evaluations by members of the 
Division's Personnel and Budget Committee is designed to 
assist all teaching faculty in their duties. Conferences 
with the instructor follow the observations. Instructors 
are encouraged to visit the classes of those faculty members 
who are acknowledged to be master teachers. An informal 
"buddy" system is in effect wherein newer faculty members
a r e  p a i r e d  w i t h  m o re  e x p e r i e n c e d  t e a c h e r s  a n d  c a n  d i s c u s s  
t h e i r  p r o b l e m s  f r e e l y .  V i d e o t a p e  a n d  a u d i o t a p e  r e c o r d i n g s  
a r e  u s e d  t o  h e l p  t e a c h e r s  s e e  o r  h e a r  f o r  t h e m s e l v e s  so m e  
o f  t h e  p r o b l e m s  i d e n t i f i e d  b y  t h e  o b s e r v e r s .
D i v i s i o n  o f  L a n g u a g e  a n d  C u l t u r e
T h e  D i v i s i o n  o f  L a n g u a g e  a n d  C u l t u r e  h a s  c o n s i d e r a b l y  
e x p a n d e d  i t s  c o u r s e  o f f e r i n g s  d u r i n g  t h e  p a s t  s i x  m o n t h s .  
E s p e c i a l l y  n o t e w o r t h y  a r e  c o u r s e s  i n  t h e  A r t s :  B e g i n n i n g  
P a i n t i n g ; I n t e r m e d i a t e  P a i n t i n g ;  B e g i n n i n g  D r a w i n g ;  
a n d  I n t r o d u c t i o n  t o  t h e  U n d e r s t a n d i n g  o f  A r t .  T h e  
D e p a r t m e n t  h a s  a l s o  i n t r o d u c e d  a  s e q u e n c e  o f  i n t r o d u c t o r y  
a n d  i n t e r m e d i a t e  c o u r s e s  i n  G e r m a n .  I n  a d d i t i o n ,  n ew  
i n t e n s i v e s ,  R u r a l  A m e r i c a  f r o m  a n  U r b a n  P e r s p e c t i v e
a n d  A r t  a n d  S o c i e t y  a r e  now  o f f e r e d  t o  L a G u a r d i a ' s  s t u d e n t s .  
C o n t i n u e d  a n d  r a p i d  e x p a n s i o n  o f  c o u r s e  l i s t i n g s  i s  p l a n n e d  
f o r  t h e  n e a r  f u t u r e .  New o f f e r i n g s  u n d e r  d e v e l o p m e n t  i n c l u d e  
a  c o u r s e  i n  c r e a t i v e  w r i t i n g ;  i n s t i t u t i o n  o f  a n  A m e r i c a n  s t u d i es 
p r o g r a m ,  w h i c h  w o u ld  s u b s u m e  a  s e r i e s  o f  i n t e r d i s c i p l i n a r y  
c o u r s e s  c o v e r i n g  v a r i o u s  f a c e t s  o f  A m e r i c a n  c u l t u r e  a n d  c i v i l i - 
z a t i o n ;  t h e  d e v e l o p m e n t  o f  a  b i l i n g u a l  p r o g r a m ;  c o u r s e s  f e a t u -  
r i n g  f o r e i g n  l i t e r a t u r e  i n  t r a n s l a t i o n  a n d  H i s p a n i c  c u l t u r e ;  a n 
i n t e n s i v e  o n  t h e  H a i t i a n  c o m m u n i ty ;  a n d  a  c o u r s e  i n  H e b r e w .
In the arts, plans are underway for expansion of offerings 
in drawing, and the addition of a course or courses in art 
history. 
To meet the needs of its expanded curricular sequence, the 
Division has added 8 new faculty members to its roster, 
including 2 assistant professors, 2 instructors, 3 adjunct 
lecturers, and a laboratory technician.
The Division continues to promote the use of special 
 instructional techniques in the various content areas.
English courses feature the use of audio-visual material 
(i.e., film strips, projectors, tapes and slides) for the 
motivation and reinforcement of writing skills. In addition, 
collages produced by students are widely used as an aid to 
composition. In foreign languages, material is presented 
through concrete situational reinforcement rather than by 
abstract analysis. From the beginning of the instructional 
period, students receive practice and instruction in 
understanding and self-expression using the phonological 
system. in art, students learn basic concepts by means of 
Participation in studio work as well as by the traditional 
methods of viewing slides and reading appropriate texts.
Faculty members receive strong encouragement through 
experiments with a variety of material and instructional 
procedures. One member of the Division staff is heading a
CUNY-SUNY advisory committee concerned with media techniques 
in remedial composition. Among projects they are working on 
is the development of a videotaped series in basic English 
writing skills, and the construction of a tape and slide 
series in this area.
Members of the Division of Language and Culture have been 
granted recognition for scholarly enterprise. Two individual 
study grants from the National Endowment for the Humanities 
have been received. The E.W. Parks Memorial Award was 
received by one member of the staff for the best critical 
essay on Southern letters published by the University of 
Georgia press.
Division of Natural Environment
Six new courses have been added in science and mathematics. 
These include Fundamentals of Biology I and Fundamentals of 
Biology II; Science and Modern Society; History of Science; 
Calculus I; Calculus II; and Mathematics and the Imagination 
In addition to offering advanced courses in mathematics, 
the Division continues to administer the College's program 
in remedial mathematics (see below) .
As do the other divisions of instruction, the Division of 
Natural Environment relies on a variety of special 
instructional techniques in many of its courses. Films are
employed intensively in science courses and in intensives, 
and certain mathematics courses outside the remedial area 
rely heavily on an audio-tutorial approach.
The Division has expanded its personnel considerably during 
the past year and currently has 4 instructors of science, 
all with doctorates; 9 teachers of mathematics; 3 laboratory 
technicians in mathematics; and 1 laboratory 
technician in science. All major areas of concentration in 
science and mathematics are now represented. Although the 
chairman bears ultimate responsibility for evaluation of 
these faculty, teaching appraisal and training are now done 
on a "round-robin" basis. During each quarter of instruction, 
each instructor observes another and assumes responsibility 
for the preparation of official teacher-observation docu­
ments. The Division plans to develop greater usage of peer 
evaluation and videotaping techniques in instructional 
evaluation.
The construction of a new mathematics laboratory has provided 
adequate facilities in this area. However, laboratory space 
for science courses remain inadequate; although such labora­
tory space has been provided for in the architectural remod­
eling plans of the College, building progress has been 
slow.
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Division of Social Sciences
The entire curriculum of the Division of Social Sciences has 
come under complete review following the hiring of a new 
chairman and additional faculty. A considerable amount of 
effort is going into a revision and articulation of the 
Division's goals and objectives. In additional to offering 
courses of both a specialized and interdisciplinary nature 
in the various social sciences, the Division plays an 
important role in courses offered by the Educational 
Associate and Human Services programs (see below).
Among courses and programs in the planning stage are those 
which would entail independent study and field studies, and 
arrangements which would exploit possibilities for team- 
teaching, tutorial groups, and the granting of special 
attention to stronger students. In addition, an introductory 
social science course of an interdisciplinary nature will be 
developed in the coming weeks. Faculty members have been 
asked and encouraged to submit curriculum designs and course 
proposals as part of the general, overall revision and review 
of the Division's offerings. The staff have also been 
encouraged to submit proposals for grants to allow them to 
work on special curricular problems.
Extended Day Session
Credit-bearing courses offered outside the Regular Day Session
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Division of Social Sciences
The entire curriculum of the Division of Social Sciences has 
come under complete review following the hiring of a new 
chairman and additional faculty. A considerable amount of 
effort is going into a revision and articulation of the 
Division's goals and objectives. In additional to offering 
courses of both a specialized and interdisciplinary nature 
in the various social sciences, the Division plays an 
important role in courses offered by the Educational 
Associate and Human Services programs ( s e e  below).
Among courses and programs in the planning stage are those 
which would entail independent study and studies, and
arrangements which would exploit possibilities for team- 
teaching, tutorial groups, and the granting of special 
attention to stronger students. In addition, an introductory 
social science course of an interdisciplinary nature will be 
developed in the coming weeks. Faculty members have been 
asked and encouraged to submit curriculum designs and course 
proposals as part of the general, overall revision and review 
of the Division's offerings. The staff have also been 
encouraged to submit proposals for grants to allow them to 
work on special curricular problems.
Extended Day Session
Credit-bearing courses offered outside the Regular Day Session
are administered through the College's Extended Day Session. 
Until recently, students were permitted to enroll in only 
one course per evening, up to a maximum of six credits spread 
out over four evenings a week. The number of daily periods 
in which courses are scheduled has been increased, so that 
a student may now earn six credits by attending only two days 
a week. Operation of this program has been improved by the 
addition of several administrative personnel: an assistant 
director, and assistant registrar, a librarian, a part-time 
counselor, and a data-processing student intern.
ATTACHMENTS FOR THIS SECTION
III-l. Student Profile, Summer, 1972
III-2. Student Profile, Fall, 1972
Continuing Education
Distinct patterns of preference have emerged in the College's 
regularly-offered non-credit evening and weekend fee-income- 
supported courses. More then 50% of the quarterly population 
of about 600 enroll in High School Equivalency Preparation 
or English as a Second Language.
Community outreach and extension programs are now serving 
two Senior Citizen Centers —  Queensbridge and Woodside. 
Courses offered there are Public Speaking, History, Spanish, 
and English Writing. Last year, when only the Queensbridge 
Center was serviced, Drama, Folk Dancing, and Conversational
Spanish were offered; offerings during the present quarter 
selected through community preference of skill or hobby 
courses introduced through the Division —  may indicate that 
membership is becoming more concerned with ideas and 
communication.
A new major extension effort has been started at the Queens 
Branch Men’s House of Detention located near the College. 
Division staff and several faculty members from the College 
have met with inmates to design an education program 
relevant to their needs and interests. High School 
Equivalency Preparation, English as a Second Language,
Puerto Rican Culture, and Sociology of Black Literature are 
currently offered courses. Format is flexible in light of 
the varied length of stay of the inmates. Efforts are being 
made by the College and the Department of Corrections to 
obtain funding for an expanded program.
A proposal yet in the developmental stage is one which would 
provide a comprehensive basic education and beginning college 
program at the Men's House of Detention, in addition to 
vocational and educational counseling and referral services. 
Such a program, if instituted, would be the first of its kind 
in a detention center. The Division is also attempting to 
establish extension centers in neighborhoods within the local 
community. Two such possibilities are adult education courses
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for residents of a nearby housing project in its community 
center, and a cooperative program with a number of local 
Catholic parishes which would offer courses at churches in 
various locations. Such efforts reflect the College's 
desire to serve all ethnic and racial minorities within the 
community.
The Veteran's Education Center sponsored by the Division has 
continued to work toward a curriculum which is sufficiently 
broad and flexible to meet the wide range of skills and 
motivational levels of those veterans who are in the program 
from 12 to 24 weeks. Contractual arrangements between 
students and instructors have proven effective in individual 
cases. Motivation and involvement of the students have been 
significantly increased by introduction of a Life Math 
curriculum which aims to teach basic computational skills, 
especially among students with very low skills levels.
In the coming quarter the Division will introduce courses 
in Income Tax Preparation in Spanish and High School 
Equivalency Preparation in Spanish. Ceramics will be offered 
for the first time, and efforts are under way to expand the 
curriculum in other craft areas for the spring quarter.
ATTACHMENTS FOR THIS SECTION
III-3. Brochure, Fall, 1972
III-4. Brochure, Winter, 1972
III-5. Organizational Changes Workshop (Flyer)
III-6. Occupational Safety and Health
Act (OSHA) of 1970 (Workshop Flyer)
Special Programs
Remediation Programs. Mathematics and language  
remediation continue to be offered through,
 respectively, Symbolic Communication 101 and
Interpersonal Communication 101. The mathematics 
course is offered by the Division of Natural En- 
vironment. For the current year, Symbolic Communi- 
cation is being offered in two forms. While both 
attempt "...to develop an appreciation for the 
power of mathematics as a tool for clear systematic 
reasoning" and while both involve a combination of
4 hours of lecture with 2 hours of laboratory weekly, 
one form (A) emphasizes basic mathematical tools 
and reasoning, while the other (B) emphasizes a 
statistical approach and features a greater em- 
phasis on computational exercises in the classroom. 
While no student is enjoined from registering for 
either form as a function of his program, those
enrolled in Business Division programs are encouraged 
to register in Form B, while Form A is recommended
for Liberal Arts students. (However, Liberal Arts 
students scoring below 9.0 grade equivalent on the 
California Achievement Test are counseled to take Form 
B regardless of their program. Symbolic Communication 
staff are currently discussing a proposal to have 
three sections of Symbolic Communication 101, as 
follows: 101A for students with very low computational 
skills; 101B for students with better computational 
skills who are specializing in business areas; and 
101C for students with better computational skills 
who are Liberal Arts students. It is felt that in 
order to achieve this goal the Division will have to 
develop its own skills examination to provide more 
accurate placement of students in the sections.
Interpersonal Communication 101, previously offered 
through the Division of Language and Culture, is now 
administered by the College's newly-formed Communications 
Division. The Division has its own chairman who has 
just been appointed, and who will assume his duties 
within the next month. The goals of this course are 
the remediation of reading and writing deficiencies, 
with a somewhat stronger emphasis on reading. There 
has been a recent increase in the burden on this 
division due to increased enrollment and to the 
increased proportion of low-skills students.
In an effort to alleviate the pressures on both 
school and student, a Summer Skills Program was 
instituted during the past summer quarter. This 
program allowed students to register for both 
language and mathematics remediation courses prior * 
to matriculation in the fall quarter. Successful 
completion of one or both courses resulted in 
students earning up to 6 credits. Some 30 students, 
selected on the basis of achievement test scores and 
high school average, participated.
Based on last year's experience, the relationship of 
a student's placement in Interpersonal Communication 
101 to his standing on the California Achievement 
Test, which is taken during spring orientation, has 
been somewhat altered. All students scoring below a 
grade equivalent of 8.0 in both reading and language
—  there are 79 in the current class - were required to 
attend a special "Under-8" section of Interpersonal 
Communication 101 which meets 6 hours weekly, double 
the regular number of hours. These students have been 
shown to require the extra class time, along with more 
individual instruction. Laboratory time is incorporated 
into the six-hour total. An additional 121 students who 
are severely deficient in either reading or language and
who have a test battery total below 8.0 were also 
required to enroll in an "Under-8" section.
Thirty-two sections of Interpersonal Communication 
101 were scheduled during the current quarter: 22 
in the Regular Day Session (of which 7 are of the 
special, 6-hour, Under-8 variety); 7 in the Extended 
Day Session, and 3 offered to Educational Associate 
students (see below). Instructional staff for the 
quarter has expanded to six full-time faculty and 
13 adjuncts.
In addition to Interpersonal Communication 101, the 
Division is currently planning to expand its offerings 
with Communications and Propaganda, Non-Verbal 
Communication, and Oral Communications (speech). Three
other courses have already been introduced under 
Divisional auspices: Photography; Society and Mass 
Communication; and Audio-Visual Workshop*
For a discussion of the effectiveness of the College's 
remedial programs, see Section VII of this Report.
Educational Associate Program. During the summer 
quarter 283 students were enrolled in this program,
of whom 150 were new admissions. The majority of this
*These courses may be transferred to the Communications 
program (see page 75) when it becomes operational.
group were admitted after Medgar Evers College of 
CUNY was unable to accommodate them; 78 returned to 
LaGuardia to register for the summer quarter. A 
significant characteristic of the summer-quarter 
group was the increase in the number of male students 
and in the number of younger people. In the current 
quarter, 220 students are enrolled in this para- 
professional training program. Several of the Educat 
ional Associate students will provide the College's 
first graduates: at the end of this quarter 5 or 6 
paraprofessionals are expected to meet requirements 
for graduation.
Human Services. A Director of Human Services Program 
lopment was appointed effective October of this year. 
She is now working to complete the development of a 
core curriculum with concentration in Child Care and 
Mental Health. To date, developmental work in this 
area has included the preparation of curriculum and 
internship-development proposals for mental health 
workers (in conjunction with the Regional Training 
Team of the State Department of Mental Hygiene) and 
for drug-abuse workers (in conjunction with AVANT, 
the Association of Voluntary Agencies for Narcotics 
Treatment) in the city; planning a program for child
care workers with the National Committee on Employ- 
ment of Youth and a group of child-care centers; 
contacting agencies for potential student internships; 
identifying Paraprofessional populations which would 
also be potential students in LaGuardia's program; 
identifying job-skills requirements as the basis for 
curriculum planning; and planning a model day-care 
center which would serve as a community facility as 
well as a training center for Child Care students at 
LaGuardia.
As part of the Human Services curriculum three courses 
have already been approved for the current academic 
year: Sociology of the Family; Understanding Social 
Welfare Institutions (an intensive); and Human Services 
Seminar I. Much of this development work was supported 
by a Human Services grant which expired this past June.
Communications. A Communications curriculum-develop- 
ment grant, received this past July, is being used for 
planning and development of a Communications arts and 
sciences curriculum for implementation in September of 
1973. A curriculum proposal has been drafted and will 
be submitted early in the coming year. The course of 
study will lead to an AA degree and will provide for transfer
to a four-year college. Three Communications courses 
have been approved for scheduling during the winter 
quarter, and another three are expected to be offered 
during the spring quarter (see "Remediation Programs" 
above).
Satellite College. During the past year, LaGuardia 
has undergone a strenuous effort to obtain badly needed 
facilities by leasing extra space for a Satellite 
College. These negotiations have come to a successful 
conclusion, and the opening of the Satellite College 
as a physical entity will become a reality in September 
of 1973.
The operations of the Satellite College have already
commenced. It is currently housed in the main facilities
conjointly with other instructional programs of LaGuardia
College, and approximately 90 students are participating
in a special instructional program which is designed
as an alternative approach to education through
interdisciplinary studies. The interdisciplinary u n i t
encourages students to explore and investigate their environ- 
ment through thematic approaches. The objective of this 
model is to stimulate students to perceive their e d u c a t i on
as a synthesizing, rather than a piecemeal, process. Thus, could
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within each unit operate in an integrated fashion 
designed to inculcate methods of conceptualization; 
instructors utilize content which permits the 
generalization of abstract ideas to many situations.
The current interdisciplinary unit is entitled Man 
and the City. The material of the College's remedial 
courses has been combined with a social science course, 
Power and Politics in Urban America,which stresses 
modern urban life. The thrust of the unit is a 
demonstration of the necessity of acquiring basic 
skills for coping effectively with urban problems.
The Satellite College is administered by its own dean. 
Faculty participating in the program have been specially 
recruited on the basis of interdisciplinary interests 
and teaching experience. Two advanced interdisciplin­
ary units are planned to be offered during the spring 
quarter. These units will be open to the student 
body of the entire college. In the coming months, 
other new units will be developed.
Middle College. LaGuardia plans to establish a Middle 
College, which would combine the traditional tenth, 
eleventh, and twelfth grades of high school with the 
community college years into a unique educational
entity. The goal of the Middle College plan is to 
establish an institutional model which provides an 
alternative to the traditional sequence of high 
school and college. LaGuardia's interest in the 
Middle College program began in June of 1971, when 
basic information and data were gathered from 
previous studies (the Carnegie Report and the Four
• Schools Study), and visits were made to Simon's Rock,
where a Middle College program is being conducted.
A grant in the amount of $95,116 was recently awarded 
by the Carnegie Corporation for the purpose of 
implementation of a planning year for the Middle 
College. Formal acceptance of the grant was made on 
October 24, 1972, by the Board of Higher Education. 
Future grants for the first operational year, which could 




At the time of the last Report the Division of Cooperative
Education had just completed a lengthy period of i n t e r n s h i p
development, and the first group of student interns had gone
isoff-campus to their various positions. Thus, the College
just completing its third quarter of internship placement. 
In fact, due to the College's alternate-quarter work-and- 
study schedule, the same students who comprised the first 
group of interns last spring are just now completing their 
second internship. The Division feels, as a result of its 
experiences during these last three quarters, that it has 
gotten off to a promising start indeed, but that changes in 
various aspects of divisional operations will likely be 
made as a better understanding of Cooperative Education and 
its relationships with various aspects of student life have 
come to be better understood.
Table 2 summarizes internship development by the Division 
for the past six months:
Table 2
Cooperative Education Internship Statistics
Summer Quarter
Number of internships developed 256
Students placed (by major)
Accounting 25






Number of internships developed 249
Students placed (by major) 
Accounting 23





The Division has already begun work on the development of 
internships for March, 1973, when one-half the current class 
of freshmen will have to be placed in off-campus positions. 
It is estimated that about 600 students will be on internship 
at that time, including about 400 freshmen taking their 
first internship, the remainder being sophomores. In terms 
of placement-development needs, the Division estimates that
approximately 650 positions must be available by March.
Five full-time faculty and two part-time faculty were 
appointed to the Division for this academic year. The staff 
of the Division currently includes 8 assistant professors, 
five instructors, one adjunct assistant professor, and one 
grant associate. In addition, the position of Director was 
changed to Associate Dean.
Two grants have been received since the previous Report.
The Office of Education of the Department of Health, Education 
and Welfare gave $20,000 to expand the College's Cooperative 
Education program; and $37,761 was given by the New York State 
Department of Education for similar purposes.
This past August, a report on the historical factors under­
lying LaGuardia's development as a Cooperative Education 
college was prepared by Soper Associates under contract to 
the Bureau of Occupational Educational Research of the New 
York State Education Department. The basic objectives of the 
study were 'An assessment and description of the initiation 
of an innovative curriculum of cooperation education' at the 
college, and a review and evaluation of LaGuardia's progress 
toward achieving its targeted objective of comprehensive 
cooperative education." The areas of assessment in the study 
were; (1) "The legal framework, administrative structure, and
facilities of the new college as it became operational;
(2) the degree of the college's initial success in attaining 
its fundamental goals and objectives, as measured by a 
questionnaire survey; (3) the curriculum of the college and 
a measurement in terms of responses to the questionnaire;
(4) the college's recruitment and enrollment program in 
establishing its first freshman class and a base for future 
enrollment; (5) the wide scope of student services, advisory 
committees and public relations activities at the college; 
and (6) the college's own mechanism for evaluating its 
programs and procedures." Among the conclusions of the 
report is that "LaGuardia is in a position to become a show- 
case for cooperative education that could serve as a model 
for other community colleges.... Its focus and programs 
could be adopted by other colleges and modified to fit the 
requirements of their respective localities and charter.... 
If LaGuardia can achieve a fair measure of its goals and 
objectives in a heavily industrial mixed-population center- 
core area of the nation’s largest urban metropolis, the 
pattern should be attractive to the center-core areas of... 
other densely populated urban centers." The Soper Report 
is included among attachments to this Report.
ATTACHMENTS FOR THIS SECTION:
IV-1. Cooperative Education at LaGuardia Community 
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Division of Student Services
Counseling. The College's Advisory Team Program, 
which features guidance by a trained counselor, a 
Cooperative Education coordinator, and a faculty 
advisor, has been made considerably more structured 
than it was last year. It was felt, as a consequence 
of experience gained since the College opened, that 
such a change was necessary to facilitate the 
adjustment of freshmen to the College.
Weekly Advisory Groups, some 40 in number, each 
consisting of about 20 students, generally follow the 
Advisory Team Manual (see attachment) which was 
formulated during the preceding summer. The Manual 
features explicit behavioral objectives for each
session, methods to reach those objectives, and roles 
that each professional team member should play during 
a particular meeting. During the course of the quarter, 
each Advisory Group deals with the following subjects: 
introduction to college; college resources; career 
planning; course planning and registration; study 
habits and attitudes; and health resources. Due to the 
importance of the goal of facilitating adjustment to 
college, attendance, which was vastly improved over the 
previous year, was required at Advisory Group meetings. 
As in the past, student participation in Advisory 
Groups was supplemented by individual sessions with 
counselors. For upperclassmen who were not required 
to attend regularly-scheduled meetings, voluntary 
Transfer Workshops were held. Almost half of the 
sophomore class participated in one of several 
Workshops. A Transfer Resources Guide, prepared by 
the Counseling Department, served as the text for the 
Workshop (see attachments).
During the summer, an experimental Pre-College Career 
Planning Seminar was conducted for incoming freshmen 
unsure about their educational and vocational plans.
The counseling staff is currently planning a series of 
Sophomore Workshops designed for students not planning
to transfer to a four-year college. This program 
is designed to serve as preparation for entry into 
the world of work after graduation from LaGuardia.
Other special programs are now being planned for 
matriculating veterans, and for students interested 
in exploring such topics as life styles, human sexu­
ality, money management, adjusting to a new country, and 
alternatives to living at home.
ATTACHMENTS FOR THIS SECTION:
IV-8 . Objectives of the Advisory Program:
A Planning Document
IV-9. Advisory Team Manual: Fall Quarter Orientation 
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IV-10. Form for Student Evaluation of Counselors
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Orientation. The College's recruitment program 
was aimed at juniors and seniors in Queens public 
and private high schools. Some 10,000 students 
were seen in visits to schools in Queens,
Brooklyn, Manhattan, and the Bronx. The staff 
of the Admissions Office also attended College 
Nights and Career Days for high school juniors, 
seniors and their parents. Eight "Open Houses"
for high school seniors were held for groups of from 
30 to 60 students. The Office continues to hold 
professional meetings with community agencies and with 
college advisors from the high schools. The Office also 
trained 20 LaGuardia students to work with visiting 
high school seniors, to preside on a panel for a 
meeting of college advisors, and to assist in tours 
of the College by visitors.
A profile of the 1972 freshmen class, prepared by the 
Office of Admissions, is included as an attachment to 
this Report (see Section II).
Financial Aid. The College's Financial Aid Office has 
placed 310 students on federal financial assistance 
since May 1, 1972. This represents an increase of 33 percent 
over the end of the federal fiscal year. The College 
continues to participate in the four major financial 
aid programs of the federal government. Of these, 
the Federal Guaranteed Student Loan Program is the only 
source of funds to sustain a significant increase in 
participation over last year. More than 3 percent of our 
current enrollment receives assistance from this source, 
as compared with less than 1 percent a year ago. Funding from 
other sources has increased from $128,000 during 1971-72 
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to over $204,000 for the current fiscal year. These 
funds are distributed as follows:
Career Advisory Center. The Career Advisory Center, in 
operation since November of 1971, has provided career 
and educational advising services to about 2,000 clients
—  in groups and individually —  since May 1 of the 
present year. The Center's staff has continued to 
improve and further extend vocational counseling 
facilities into the community served by the College.
The Center's staff has prepared a comprehensive 
bibliography, largely of free and inexpensive materials 
that can be acquired by a school or agency wishing to 
organize a career information library. The bibliography 
is being distributed to school and agency counselors 
in the local area. It is based on material acquired 
and organized by the Center’s Career Library, which 
continues to make new acquisitions.
The Advisory Center also operates a placement service 
for the College's students who are seeking part-time 
employment. The effectiveness of this service may be 
gauged by the fact that 194 placements were made through 
referrals provided in the past 6 months. The Center's
College Work/Study Program 
Educational Opportunity Grant 
National Direct Student Loan Program
$ 1 2 0 , 0 0 0
55.000
29.000
contacts with employers have also proved to be an asset 
in augmenting the internship development effort of the 
Cooperative Education Division's staff.
Student Government. On October 20, 1972, the second 
Student Council of the College was elected with 35 
percent of the eligible student voters participating.
In order to assure participation and representation of 
freshmen, the nine-member Council was expanded to a 
twelve-member body. Together with the Student Faculty 
Association, Student Council has allocated over $60,000 
in student activities fees to support a variety of 
student programs. Some of the activities funded are: 
an on-campus radio station; a modern dance, ballet, 
and theatre workshop; and Exercise, Karate, and Marketing 
Clubs. In addition, Student Council has established an 
on-campus insurance program and scholarship fund.
Although Student Council has functioned primarily as 
an administrator of student funds, it has become aware 
of its responsibility to develop and strengthen its 
role as the chief organ for the expression and repres- 
entation of students' views and needs. To this end, the 
Council has begun to explore new and meaningful programs 
for students, in such areas as: leadership and 
organizational training; new models for freshman
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orientation; developing understanding among student 
groups; models for individual and group growth; and 
the provision to all students of new, relevant, and 
pertinent student-activities models.
Athletics. Under the auspices of the Division, an 
athletics program has been organized. The basketball 
team has 18 games scheduled with other junior and 
senior colleges of the City and State Universities, 
and with private colleges. The bowling team also 
participates in an inter-collegiate schedule.
Library
Since May, 1972, the Library's collection, including books, 
periodicals, and non-print materials, increased from 27,036 
items to 37,712 items, both processed and unprocessed.
Choice Books for College Libraries, a monthly publication, and 
Books for College Libraries, published by the American Library 
Association, have been used as basic guides. Also used were 
Library Journal Book Reviews and bibliographies recommended 
by faculty members.
In general, the areas of literature, social and political 
sciences, American history, religion, education (particularly 
elementary and remedial education), Latin-American studies, 
mathematics, history of science, ecology, and fine arts are
the most heavily drawn-upon resources of the Library. These 
areas have been popular in periodicals as well as in the 
reference collection. A sharp increase during recent months 
in the number of reference questions asked by students, and 
in circulation statistics, indicates the wide range of 
materials used by students and reflects the application of 
individualized approaches to instruction by the College's 
faculty.
To meet the demands of increased usage, a considerable 
amount of additional floor space has been added to the 
Library and has been in operation since November 1, 1972.
This area includes the periodicals collection, both current 
and on microfilm, the College catalogue collection, newspapers, 
and will house the Audio-Visual Department. The addition 
adds approximately 6,500 sq.ft. and increased seating capacity
With the cooperation of various members of the faculty and 
administrative staff, the Library has made extensive 
preparation for newly-developing programs such as those for 
the deaf and handicapped, for the elderly, the Career Guidance 
Program, the Veteran's Program, the Graduate Center Joint 
Puerto Rican Program, and the Middle College.
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Division of Administration
The Division of Administration has been extensively 
reorganized, and its current status is indicated on the 
chart on the following page. The most prominent feature 
of the new structure is the creation of three new 
administrative posts, whose tenants report to the Dean of 
Administration. The new positions include a Director of 
Data and Registry Services, a Director of Operations 
Services, and an Associate Dean of Administration. The 
reorganization is designed to achieve four objectives:
1. To provide greater operational capability 
within the Division and to render improved 
services to the College community
2. To establish a Department of Buildings and Grounds 
which will be responsible for operation and 
maintenance of all College facilities
3. To incorporate the Office of the Registrar in the 




purview of the Dean of Faculty)
4. To transfer some ancillary functions from the 
Department of Campus Facilities so that it will 
be able to more easily perform its principle 
missions of long-range facilities planning, 
design and construction; and to transfer some 
ancillary function from the Business Office so 
that it will be able to more easily perform its 
principle missions of fiscal planning, accounting, 
budgeting, and purchasing. It is felt that the 
reorganization will also provide improved service in 
general housekeeping and cleaning functions, and 
greater effectiveness in such service areas as 
intra-college communications, room assignments for 
personnel, moving functions, and mail-room operations.
Budget. The College's operating budget for the 1972- 





Rental Costs (estimated) 90,000*3
Total $5,820,838
aDoes not include anticipated capital expenditures 
associated with Satellite College.
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b Satellite College rental cost pro-rated for three 
months of 1972-73.
Computer Services. The Office of Computer Services 
has continued implementation and development of the 
College's computerized registration system over the 
past six months. A major objective has been preparation 
for the change-over to the use of a job-entry terminal 
on-site at the College, which will replace the 
current system of transporting data back and forth to 
the remote Computer Center, and the necessity for 
having personnel located there. The Office also 
introduced the use of permanent forms and self-mailers, 
and has kept pace with the necessity for system changes 
due to new information requirements, both internal 
and external to the College. Computerized systems for 
the storage and retrieval of reports dealing with 
funding and fees at the College are under development.
A study is underway which deals with college-wide 
information needs and which is expected to lead to 
development of an integrated college information 
system.
Campus Facilities. Schematic drawings for Phase II 
construction in the College's main facilities at 
31-10 Thomson Avenue have been completed and approved. 
(Phase II construction is concerned with total renovation 
of the College's main facilities and is scheduled for 
completion in 1975. Currently, only about 104,600 
gross square feet of space are in use, out of a potential 
of 250,000.) Architects are now working on preliminary 
drawings, and plans call for completion of Phase II 
construction by the summer of 1976.
Negotiations for rental of 71,000 square feet in a 
commercial structure directly across the street from 
the College's main building, which will include the 
Satellite College, have been concluded. All necessary 
approvals have been obtained, including resolution by 
the Board of Higher Education and action by the Board 
of Estimate. If no unanticipated delay is encountered, 
the facility will be operational in September of 1973.
As a temporary measure for the current year,
29,600 square feet of space have been utilized 
in the basement of the present facilities, 
which now includes all of the College's language
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laboratories, remedial laboratories, the addition to 
the Library noted above, the Book Store, the offices 
of several academic and administrative departments, 
and the operational portion of the Satellite College.
On September 22, 1972, the title for the Army 
Pictorial Center in Astoria was officially transferred 
from the Department of Health, Education and Welfare 
to LaGuardia College for $1.00 plus $26,500 in appraisal 
fees. The College has been responsible for the 
maintenance and security of the Center since July 1.
The buildings at present have an area of 300,000 square 
feet and are located on 5.25 acres. This area is 
expected ultimately to serve as the College's 
permanent campus. Master planning has been initiated 
so that space requirements can be determined. Additional 
land may be acquired to supplement the needs of the 
permanent campus.
The College is planning to develop 80,000 square feet 
temporary buildings on Army Pictorial Center land, to be 
built and acquired under a lease-purchase arrangement. The 
space is needed to accommodate projected student 




In addition to the reorganization of the Division of 
Administration noted above, a number of changes and new 
appointments have taken place at administrative levels in 
other divisions as well. Recent appointments include: Dean 
of the College; a new Chairman of the Division of Social 
Sciences; appointment of an Assistant Dean of Student Services, 
a Dean of the Satellite College, an Associate Dean of the 
Business Division, a Dean of Student Services, an Associate 
Dean of Cooperative Education, and a Dean of Academic Affairs; 
Directors of Program Development in Communications and in 
Human Services; and a Coordinator of Faculty and Staff 
Relations. The key position of Dean of Faculty is currently 
unfilled.
Committees
Academic Program Committee. The Academic Program 
Committee approved 17 new courses recommended by the 
Curriculum Committee for inclusion among the College's 
current offerings. Also acted upon were recommendations 
from the Academic Standing Committee concerning 
matriculation status, credit by exemption, and granting 
of transfer credit.
Curriculum Committee. The Curriculum Committee has 
been concentrating on curriculum review. Its 
investigation has centered about such issues as: 
whether courses and the general curriculum present 
a cohesive pattern to students; what the specific 
goals of each course offered by the College are, and 
whether the courses are succeeding in attaining 
these goals; what level of accomplishment is sought 
by the various courses, and whether this level is 
appropriate for LaGuardia students; the role of 
intensives in the curriculum pattern of each 
discipline; and general procedures for incorporation 
of work-related and basic skills into a variety of 
course offerings. Two major subcommittees were 
formed to investigate intensives and curricula 
for students with better-than-average skills 
backgrounds.
Cooperative Education Committee. In recent months the 
Cooperative Education Committee has been largely 
concerned with developing and formalizing a set of 
operational policies for the Division's functioning. 
These include general requirements, patterns of 
assignment to academic and internship quarters, 
preparation and certification for internships, sequence
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of placements, grading, requirements of transfer 
students, and several other issues. The Committee 
has also dealt with the need for widening 
communications between the Cooperative Education 
program and other aspects of the College. A sub­
committee on interdivisional relationships has 
proposed, and is developing, a full workshop- 
style meeting of the instructional faculty with the 
Cooperative Education staff. More recently, a 
specially-appointed subcommittee on Cooperative 
Education in the Classroom has begun meetings to 
explore such items as the development of instruct­
ional materials appropriate to a cooperative education 
college, as well as pertinent methods, topics, and 
ways to expand communication.
Personnel Review Committee. The Personnel Review 
Committee has met on a regular basis to take action 
on all new appointments and reappointments throughout 
the academic year. The Committee adopted guidelines 
for salaries and titles for instructional staff 
appointed in the Higher Education Officer series.
This is part of the College's desire to have a 
uniform policy for all professional staff. The Committee 
is also in the process of reviewing job descriptions
and salaries for the present staff. Several 
recommendations have been made to appropriate 
supervisors regarding salary increases and the 
upgrading of titles of their staff.
Personnel and Budget Committee. The Personnel and 
Budget Committee, in addition to acting in all matters of 
appointment, reappointment, and promotions, adopted a 
procedure for evaluation of non-tenured faculty. It 
requires that full-time faculty have a minimum of two 
observations plus the annual evaluation conference, 
provided that performance is satisfactory. (Additional 
observations and evaluations may be required if performance 
is unsatisfactory.) The Committee also recommended that the 
Dean of the Satellite College and the Directors of 
the Extended Day Session and the Educational Associate 
program should, in addition to the divisional chair- 
men, have input into the evaluation of faculty 
teaching in their programs. A structure for 
divisional Personnel and Budget Committees was also 
approved. These Committees will make recommendations 
to the College-wide committee regarding reappoint­
ments or non-reappointments for the following academic 
year. Faculty members currently in their second year 
of teaching at the College must be notified of 
reappointment or non-reappointment prior to December 1,
1 9 7 2 .  A l l  n ew  f a c u l t y  m e m b e rs  i n  t h e i r  i n i t i a l  y e a r  
m u s t  b e  n o t i f i e d  b y  A p r i l  1 ,  1 9 7 3 .  D i v i s i o n a l  P & B 
C o m m i t t e e s  w e r e  a u t h o r i z e d  t o  e l e c t ,  i n  a d d i t i o n  
t o  t h e  d i v i s i o n a l  c h a i r m a n ,  o n e  m e m b e r  t o  s e r v e  o n  
t h e  C o l l e g e - w i d e  C o m m i t t e e ,  w h i c h  h a s  no w  b e e n  
e x p a n d e d  b y  7 m e m b e r s .
T h e  C o m m i t t e e  r e c o m m e n d e d  t h e  p r o m o t i o n  o f  7 f a c u l t y  
m e m b e rs  e f f e c t i v e  S e p t e m b e r  1 ,  1 9 7 2 .
C a m p u s  S a f e t y  C o m m i t t e e .  T h e  C a m p u s  S a f e t y  C o m m i t t e e  
h a s  r e c e n t l y  f o r m u l a t e d  s p e c i f i c  g u i d e l i n e s  a n d  
p o l i c i e s  p e r t a i n i n g  t o :  t h e  r e q u i r e m e n t  f o r ,  a n d  r e q u e s t  
f o r ,  p o l i c e  a c t i o n ;  s a f e t y  a n d  e m e r g e n c y  p r o c e d u r e s ;  
t h e  u s e  o f  a l c o h o l  a n d  d r u g s  o n  c a m p u s ;  t h e  u s e  o f  
C o l l e g e  e q u i p m e n t ;  a n d  t h e  o r g a n i z a t i o n  o f  s e c u r i t y  
f o r c e s .  W i t h  t h e  a c q u i s i t i o n  o f  t h e  A rm y  P i c t o r i a l  
C e n t e r ,  t h e  g u a r d  f o r c e  a t  t h e  C o l l e g e  h a s  d o u b l e d  
i n  t h e  p a s t  s i x  m o n t h s .  O n e - t h i r d  o f  t h e  e x i s t i n g  
g u a r d  f o r c e  i s  now  c o m p r i s e d  o f  s t u d e n t s ,  w i t h  m o re  
a d d i t i o n s  c o n t e m p l a t e d  a s  t h e  f o r c e  g r o w s .  T h i s  
i n c r e a s e  i n  s t u d e n t  g u a r d s  h a s  b e e n  m a d e  i n  t h e  
l i g h t  o f  t h e  C o l l e g e ' s  C o o p e r a t i v e  E d u c a t i o n  p h i l o -  
s o p h y .  I t  o f f e r s  t h e  p o t e n t i a l  o f  a  h i g h - l e v e l  s e -  
c u r i t y  f o r c e  w h i c h  w i l l  i d e n t i f y  s t r o n g l y  w i t h  t h e
1 0 1
student community. The Director of Campus Safety, 
who is responsible for coordinating all campus 
security functions, is developing an in-service 
training program for security guards and student 
guards.
Affirmative Action Committee. The activities of the 
Affirmative Action Committee have continued in 
accordance with the stated policy of the College to 
recruit, employ, retain, and promote employment 
without regard to sex, age, race, national origin, 
color, or creed. The first major activity of the 
Committee was to conduct a personnel inventory of all 
employees of the College. Based on this inventory 
the Committee evaluated the employment profile of 
each college department and then recommended hiring 
policies for 1972-1973 in accordance with Affirmative 
Action Program objectives. The Committee has now 
reviewed the actual hiring practice of each depart­
ment for the 1972-1973 school year and is preparing 
a report which evaluates their relative success or 
failure in complying with Affirmative Action 
recommendations and goals.
s t u d e n t  c o m m u n i t y .  T h e  D i r e c t o r  o f  C am p u s S a f e t y ,  
w h o  i s  r e s p o n s i b l e  f o r  c o o r d i n a t i n g  a l l  c a m p u s
s e c u r i t y  f u n c t i o n s ,  i s  d e v e l o p i n g  a n  i n - s e r v i c e  
t r a i n i n g  p r o g r a m  f o r  s e c u r i t y  g u a r d s  a n d  s t u d e n t  
g u a r d s .  
A f f i r m a t i v e  A c t i o n  C o m m i t t e e .  T h e  a c t i v i t i e s  o f  t h e 
A f f i r m a t i v e  A c t i o n  C o m m i t t e e  h a v e  c o n t i n u e d  i n  
a c c o r d a n c e  w i t h  t h e  s t a t e d  p o l i c y  o f  t h e  C o l l e g e  t o  
r e c r u i t ,  e m p l o y ,  r e t a i n ,  a n d  p r o m o t e  e m p lo y m e n t  
w i t h o u t  r e g a r d  t o  s e x ,  a g e ,  r a c e ,  n a t i o n a l  o r i g i n ,  
c o l o r ,  o r  c r e e d .  T h e  f i r s t  m a j o r  a c t i v i t y  o f  t h e  
C o m m i t t e e  w a s  t o  c o n d u c t  a  p e r s o n n e l  i n v e n t o r y  o f  a l l
e m p l o y e e s  o f  t h e  C o l l e g e .  B a s e d  o n  t h i s  i n v e n t o r y  : 
t h e  C o m m i t t e e  e v a l u a t e d  t h e  e m p lo y m e n t  p r o f i l e  o f  
e a c h  c o l l e g e  d e p a r t m e n t  a n d  t h e n  r e c o m m e n d e d  h i r i n g  
p o l i c i e s  f o r  1 9 7 2 - 1 9 7 3  i n  a c c o r d a n c e  w i t h  A f f i r m a t i ve 
A c t i o n  P r o g r a m  o b j e c t i v e s .  T h e  C o m m i t t e e  h a s  now   
r e v i e w e d  t h e  a c t u a l  h i r i n g  p r a c t i c e  o f  e a c h  d e p a r t -  
m e n t  f o r  t h e  1 9 7 2 - 1 9 7 3  s c h o o l  y e a r  a n d  i s  p r e p a r i n g  
a  r e p o r t  w h i c h  e v a l u a t e s  t h e i r  r e l a t i v e  s u c c e s s  o r   
f a i l u r e  i n  c o m p l y i n g  w i t h  A f f i r m a t i v e  A c t i o n  
r e c o m m e n d a t i o n s  a n d  g o a l s .
ATTACHMENT FOR THIS SECTION:
V—1. Affirmative Action Program: College Inventory-
Summary
President's Cabinet. The President’s Cabinet was 
formed in September, 1972, to act as the central 
advisory body to the President. The Cabinet, which 
replaces the former Deans' Committee, is chaired by 
the President, and is comprised of all deans, chair- 
men of academic divisions, and other senior members 
of the administrative staff. The Cabinet meets every 
2 weeks to discuss and recommend major policy matters 
for operation of the College. Some issues it has 
dealt with since the beginning of its operation are: 
plans for a Communications Arts and Sciences 
curriculum; plans for a Human Services curriculum; 
adoption of policy recommendations from the Academic 
Program Committee; adoption of a policy recommendation 
of the Cooperative Education Committee concerning 
withdrawals from internships; adoption of a policy 
recommendation concerning Cooperative Education and 
intensive requirements for students in the Extended 
Day Session; and the CUNY bachelor's degree and its 
implementation at LaGuardia.
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Governance Committee. The Governance Committee has 
been disbanded following completion of its charge to 
formulate a governance plan. This plan, which features 
a unicameral College Senate, was passed by an over- 
whelming majority of faculty and students, and has 
been submitted to the Board of Higher Education by 
the President, where it is awaiting action and 
decision, expected early in 1973.  
 Grants 
Following is a summary of grants applied for and received by 
the College. 
Source Amount 
Grants received since May ’72, total $405,243 
 Grants applied for, total 151,880 
Total, all grants, prior to May ’72 625,368 
Grants received during the period covered by this Report 
include the bequests described earlier in this Report, and 
totalling $57,761, to strengthen and expand the College's  
Cooperative Education program; two grants amounting to 
$135,675, for the Veterans' Education and Counseling Center,
  
and the $95,116 from the Carnegie Corporation, noted above, 
for development of a Middle College. |
ATTACHMENT FOR THIS SECTION:  
V-2. Grants Received and Applied for 
Public Relations
LaGuardia continued to enjoy excellent relations with the 
daily press. Such events as the acquisition of the Army 
Pictorial Center and the Middle College grant from the 
Carnegie Corporation received attention from the press. 
Involvement in giving courses to inmates at the Queens 
House of Detention was publicized recently in all of the 
City daily papers, and was filmed by six of the local 
television stations. In addition, Change magazine has 
scheduled an article about LaGuardia in its February issue.
The College's Reproduction Center has expanded its service 
capability with the acquisition of an Addressograph- 
Multigraph Continuous Total Copy System, which features a 
paper-plate maker and an offset press. It has increased the 
Center's production while reducing unit printing costs. A 
large collating machine and a stitcher were also acquired.
If the College continues to grow at its present rate, demands 
on the Center will strain its capabilities, and additional 
expensive presses and duplicating systems will have to be 
Purchased.
touring the past six months, LaGuardia has begun to implement 
a comprehensive community relations program, aimed at 
strengthening established community ties, coordinating 
ongoing efforts, and encouraging new relationships. The
program features individual visits to community groups, 
businesses and organizations by the President and deans; 
open houses and luncheons hosted by the College; an 
Educator's Workshop to be held on campus; and a series of 
luncheons with local legislators, attended by the President.
ATTACHMENTS FOR THIS SECTION:
V-3. LaGuardia Community College Bulletin,1972-1973
V-4. Miscellaneous media coverage
FACULTY
LaGuardia's faculty is now roughly double its size a year ago. 
Distribution by rank is shown in Table 3:
Summary of Full-Time Faculty Appointments a 
Titles May-Oct. 1972 Total in Title
Table 3
Professor 0 1
Associate Professor 3 6
Assistant Professor 19 43
Instructor 15 22
Lecturer 10 14
College Lab. Tech."B" 1 1
College Lab. Tech."A" 4 15
Higher Education Officer 0 2
Higher Education Associate 0 3
Higher Education Assistant 3 8
Assistant to Higher Ed. Officer 6 11
Research Assistant 4 5
aDoes not include, for instructional titles, personnel with 
administrative and other non-instructional positions who hold 
such titles.
As it did a year ago, the College offered in September of 1972 
a Faculty Training Institute for new faculty. The purpose of 
the Institute was to provide to recently-hired staff an 
introduction and orientation to unique aspects of LaGuardia's 
program. A series of workshops and panel discussions were 
held in which the College's goals and priorities for one year 
were outlined and discussed. An issue which received special
e m p h a s i s  w a s  t h e  n e e d  t o  e x a m i n e  t h e  C o l l e g e ' s  c u r r i c u l u m  
i n  a n  e f f o r t  t o  i n s u r e  t h a t  i t  d e v e l o p s ,  t h r o u g h  a  c o h e s i v e  
p a t t e r n ,  t h e  a n a l y t i c  c a p a c i t i e s  o f  t h e  s t u d e n t ,  r a t h e r  t h a n  
m e r e l y  s u p p l y i n g  h im  w i t h  f r a g m e n t e d  c o n t e n t  m a t t e r .
ATTACHMENT FOR T H IS  SE C T IO N :
V I - l .  H a n d b o o k  f o r  P r o f e s s i o n a l  S t a f f ,  
S e p t e m b e r ,  1 9 7 2
SELF-EVALUATIO N 
T h e  C o l l e g e  i s  p r e s e n t l y  e n g a g e d  i n  a  s e r i o u s  a n d  w i d e s p r e a d  
e f f o r t  t o  e v a l u a t e  i t s  b a s i c  p r e c e p t s  a n d  t h e  s u c c e s s  o f  i t s  
m a n y  p r o g r a m s .  I n  t h e  f o u r t e e n  m o n th s  s i n c e  i t  o p e n e d ,  
a l o n g s i d e  t h e  m a n y  s u c c e s s e s  a n d  g r a t i f i c a t i o n s  w h i c h  h a v e   
t a k e n  p l a c e ,  p r o b l e m s  h a v e  a r i s e n  w h i c h  r e q u i r e  s t u d y  a n d   
e f f o r t s  a t  r e m e d i a t i o n .  Som e p r o b l e m s ,  l i k e  t h o s e  a s s o c i a t e d
w i t h  i n t e n s i v e  c o u r s e s  a n d  w i t h  t h e  q u a r t e r  s y s t e m  o f  
i n s t r u c t i o n ,  a r e  c l o s e  t o  t h e  v e r y  h e a r t  o f  t h e  C o l l e g e ’ s  
b a s i c  p h i l o s o p h y .  (T h e  q u a r t e r  s y s t e m  e x a c e r b a t e s  c e r t a i n   
p r o b l e m s  o f  a d m i n i s t r a t i o n ,  s u c h  a s  c o u r s e  r e g i s t r a t i o n  a n d  
g r a d e  r e p o r t i n g ;  a n d  b o t h  t h e  q u a r t e r  s y s t e m  a n d  i n t e n s i v e   
c o u r s e s  o p e r a t e  w i t h i n  i n s t r u c t i o n a l  p e r i o d s  b r i e f  e n o u g h
t o  c r e a t e  c e r t a i n  d i f f i c u l t i e s  i n  t h e  p r o c e s s i n g  o f  a d e q u a t e  
c o u r s e  c o n t e n t .  C o n s i d e r a t i o n  o f  t h e  n a t u r e  a n d  s e v e r i t y  
o f ,  a n d  t h e  p o s s i b l e  r e m e d i e s  f o r ,  t h i s  s i t u a t i o n  c o n s t i t u t e
the activities of a recently-created committee). In the 
immediate future, a variety of committees and other groups 
will devote their attention to such matters, in order to 
direct the institution toward maximal realization of its 
goals, and to prepare it for accreditation. A Committee on 
Institutional Self-Evaluation has been formed, chaired by 
the College's Director of Institutional Research. This 
Committee will undertake a variety of evaluative tasks 
during the coming year, culminating in the preparation of 
a Self-Evaluation Report for submission to the Middle States 
Association.
In keeping with the College’s commitment to self-study, the 
Office of Institutional Research has, during the past several 
months, undertaken extensive analyses of student skills, and 
of the causes of student attrition. These studies are 
described in some detail below.
Skills of entering freshmen. Last spring, 897 
applicants were given the California Achievement Test 
(CAT)during the freshman orientation period. Their 
performance and standing were evaluated and a com- 
parison with the students tested in 1971 was made.
The grade standings of last year's freshmen and the
Table 4
Grade Equivalent Means, LaGuardia Freshmen
RDG RDG RDG MATH MATH MATH LANG LANG LANG BAT
GROUP VOCAB COMP TOT COMP CONPR TOT MECH USGST TOT SPELL TOT
■
N
1971 Freshmen,Early 11.19 11.19 11. 26 9.87 10.27 10.09 10. 32 9.68 10. 26 11. 22 10.58 551
1971 Freshmen, Late 10.80 10.77 10.88 9.40 9.92 9.67 9.99 9.09 9.76 10.93 10.15 45
1972 Freshmen, Early 10.70 10.75 10.79 9.57 9.75 9.69 9.89 9. 39 9.84 10.91 10.12 812
1972 Freshmen. Late 10.10 10.46 10.36 8.56 8.88 8.71 8.82 8.39 8.79 10.41 9.26 85
Table 5
National Percentile Standing, Laguardia Freshmen
RDG RDG RDG MATH MATH MATH LANG LANG LANG BAT
GROUP VOCAB COMP TOT COMP CONPR TOT MECH USGST TOT SPELL TOT N
1971 Freshmen, Early 36.9 38.2 37.9 30.7 34.7 31.9 32.4 29.9 32.6 39.7 32.6 551
1971 Freshmen, Late 33.0 33.7 33.8 26.5 31.2 27.9 28.4 25.4 26.3 37.3 27.5 45
1972 Freshmen, Ear ly 32.0 33.5 35.9 28.5 29.5 28.0 27.0 27.7 26.7 37.1 26.7 812
1972 Freshmen, Late 25.3 30.6 27.6 17.6 23.1 18.1 20.2 20.8 18.5 22.1 18.1 85
Table 6
National Percentile Standing by Curriculum, 1972 Early Testees
RDG RDG RDG MATH MATH MATH LANG LANG LANG BAT
GROUP VOCAB COMP TOT COMP CONPR TOT MECH USGST TOT SPELL TOT N
Accounting 28.6 28.9 28.1 33.5 30.9 30.9 26.6 29.2 26.4 35.9 26. 2 110
Business Administ'n 30.0 30.8 31.8 24.9 26.3 24.3 19.6 19.9 17.9 30.0 20.5 94
Business Management 24.6 27.5 27.2 21.0 25.3 21.6 18.5 21.3 17.8 29.1 19.5 26
Data Processing 29.1 36.4 32.4 26.6 27.7 26.0 26.1 25.6 24.1 35.2 24.8 119
Liberal Arts 39.4 41.7 40.6 23.8 30. 3 25.9 29. 3 30. 5 28. 2 42.9 28.6 277
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g r o u p  j u s t  t e s t e d  a r e  d e s c r i b e d  a n d  c o m p a r e d  i n  
T a b l e  4 ,  T h e  s c o r e s  s h o w n  a r e  m e a n  g r a d e  
e q u i v a l e n t s  (GE) f o r  e a c h  s u b t e s t  a n d  t h e  b a t t e r y  
t o t a l .  (O u r  s t u d e n t s  a r e  t e s t e d  a t  g r a d e  l e v e l  
1 2 . 8 ;  t h e  f i g u r e s  s h o w n  i n d i c a t e  t h e i r  e q u i v a l e n t  
a c h i e v e m e n t  c o m p a r e d  w i t h  a  n a t i o n - w i d e  s t a n d a r d -  
i z i n g  s a m p l e . )  T h i s  y e a r ,  a s  w e l l  a s  l a s t ,  t h e   
m a j o r i t y  o f  s t u d e n t s  w e r e  t e s t e d  a t  a n  o r i g i n a l l y -  
s c h e d u l e d  o r i e n t a t i o n  s e s s i o n ,  a n d  a  s m a l l e r  g r o u p  
w a s  t e s t e d  a  m o n th  o r  s o  l a t e r .  T h e s e  s u b g r o u p s  
( " E a r l y "  a n d  " L a t e "  i n  t h e  t a b l e )  h a v e  n o t  b e e n  
c o m b in e d  b e c a u s e  t h e y  a p p e a r  t o  d i f f e r  s i g n i f i c a n t l y .
I t  i s  a p p a r e n t  t h a t  1 9 7 2  f r e s h m e n  a r e  l o w e r  i n
a c h i e v e m e n t  t h a n  1 9 7 1  f r e s h m e n .  T h i s  i s  t h e  c a s e
f o r  e v e r y  s u b t e s t  o f  t h e  CAT, w h e r e  d i f f e r e n c e s  m ay
b e  a s  l a r g e  a s  0 . 5  G E . T h e  b a t t e r y  t o t a l  f o r  t h e
1 9 7 2  " E a r l y "  g r o u p  i s  0 . 4 6  GE l o w e r  t h a n  t h e
e q u i v a l e n t  f i g u r e  f o r  l a s t  y e a r ' s  s t u d e n t s .  " L a t e "
t e s t e e s  h a v e  u n i f o r m l y  l o w e r  s c o r e s  t h a n  " E a r l y "
s t u d e n t s  i n  b o t h  1 9 7 1  a n d  1 9 7 2 ;  h o w e v e r ,  t h e  d i f f e r e n c e
* K e y  t o  a b b r e v i a t i o n s  i n  t a b l e s :  RDG V O C A B -R e a d in g  v o c a b u l a r y ;  
RDG C O M P = R ead in g  c o m p r e h e n s i o n ;  RDG T O T - R e a d in g  t o t a l ;  MATH 
C O M P = M a th e m a tic s  c o m p u t a t i o n ;  MATH C O N P R = M a th e m a tic s  c o n c e p t s  
a n d  p r o b l e m s ;  MATH T O T = M a th e m a t ic s  t o t a l ;  LANG M E C H = L an g u ag e  
m e c h a n i c s ;  LANG U S G S T = L a n g u a g e  u s a g e  a n d  s t r u c t u r e ;  LANG 
T O T = L a n g u a g e  t o t a l ;  S P E L L = S p e l l i n g ;  BAT T O T = B a t t e r y  t o t a l ;  
N = N u m b er o f  c a s e s .
is even larger this year than last —  nearly a full 
GE in the 1972 group.
There does not appear to be any marked change in the 
relationship among subtests for any of the groups.
The data shown in Table 4 are converted to national 
percentiles in Table 5. These figures show LaGuardia 
students' percentile rank among equivalent (grade 
1 2 .8) students in the national standardizing sample. 
Based on the battery total, the College's 1972 
students are 5.9 percentile points lower than its
1971 freshmen. The battery total of 18.1 for the 
85 students tested late this year is particularly 
noteworthy.
Finally, Table 6 shows national percentiles for 
the individual curricular programs. There are 
a number of rather sizable differences between 
these groups which may exceed 25 points within a 
subtest. The most noteworthy features are: (1) 
generally encouraging performance of Secretarial 
Science students in language and spelling skills;
(2) very poor mathematics skills in Secretarial Science 
and Business Management groups —  in fact, all 
groups show a clear need for improvement here; and
(3 )  c l e a r e s t  n e e d  f o r  o v e r a l l  c o m p e n s a t o r y  e d u c a t i o n  
i n  t h e  B u s i n e s s  M a n a g e m e n t  a n d  B u s i n e s s  A d m i n i s t r a t i o n  
s t u d e n t s .
A l l  i n  a l l ,  i t  s e e m s  c l e a r  t h a t  t h e  s t a f f s  o f  t h e  
C o l l e g e ' s  p r o g r a m s  i n  c o m p e n s a t o r y  e d u c a t i o n  a r e  
f a c i n g  a  m o r e  c h a l l e n g i n g  j o b  t h i s  y e a r ,  a n d  L a G u a r d i a ' s  
t e a c h e r s  w i l l  n e e d  t o  t a k e  b a s i c  s k i l l s  i n t o  c o n s i d -  
e r a t i o n  e v e n  m o r e  t h a n  t h e y  d i d  l a s t  y e a r .
E f f e c t i v e n e s s  o f  r e m e d i a l  p r o g r a m s .  T h e  C a l i f o r n i a  
A c h i e v e m e n t  T e s t  w a s  a l s o  e m p l o y e d  a s  a n  i n s t r u m e n t  
o f  e v a l u a t i o n  f o r  t h e  C o l l e g e ' s  p r o g r a m  o f  r e m e d i a t i o n  
i n  E n g l i s h  a n d  i n  m a t h e m a t i c s .  S t u d e n t s  w h o  h a d  t a k e n  
t h e  t e s t  p r i o r  t o  r e g i s t r a t i o n  i n  t h e  f a l l  o f  1 9 7 1  
w e r e  r e - t e s t e d  w i t h  a n  a l t e r n a t e  e d i t i o n  o f  t h e  s a m e  
t e s t  i n  t h e  s p r i n g  o f  1 9 7 2 ,  a f t e r  m o s t  o f  th e m  h a d  
c o m p l e t e d  t h e i r  r e m e d i a t i o n  r e q u i r e m e n t s . *
S t u d e n t s  w h o  p a r t i c i p a t e d  i n  t h e  r e t e s t i n g  p r o g r a m
w e r e  1 7 6  o u t  o f  a p p r o x i m a t e l y  2 0 0  i n  r e s i d e n c e  o n  t h e
c a m p u s .  ( A n o t h e r  2 0 0  s t u d e n t s  w e r e  o f f  c a m p u s  o n
C o o p e r a t i v e  E d u c a t i o n  i n t e r n s h i p s . )  S e p a r a t e
p e r f o r m a n c e  a n a l y s e s  b y  t h e  c u r r i c u l u m  p r o g r a m  i n
* T h e s e ,  a s  n o t e d  e a r l i e r  i n  t h i s  r e p o r t ,  a r e  e m b o d i e d  
i n  tw o  c o u r s e s ,  S y m b o l i c  C o m m u n i c a t i o n  1 0 1  ( m a t h e m a t i c s )  
a n d  I n t e r p e r s o n a l  C o m m u n i c a t i o n  1 0 1  ( E n g l i s h ) .
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which the students were registered were carried out. 
These are summarized in Table 7. The figures given 
are the average change in performance from the first 
testing to the second, recorded in GE units.
The clearest improvement is in mathematics, where a 
gain of 1.2 GE units in the subtest total is 
impressive. Students are clearly improving more 
at computation than in math concepts. The strongest 
gains are shown by Accounting and Data Processing 
students, which is perhaps not surprising. An 
important point is that the pre-test math data were 
the lowest of all performance indicators obtained at 
that time; one would expect the greatest growth in 
the weakest areas.
In the areas covered by Interpersonal Communication, 
there is a rather obvious dissociation between reading 
and language changes. Gains in reading are very 
small (0.4 GE) , with Data Processing and Liberal Arts 
showing actual losses. However, these two groups had 
the highest scores on last year's test and it is 
possible that a small amount of (mathematical) 
regression is to be expected. The change in language 
is more encouraging —  0.9 GE. As in mathematics, 
the Accounting and Data Processing students are on top.
Table 7
Gains (+) and Losses (-) in Skills by LaGuardia Students
(Mean Grade Equivalents)
C u r r i c u l u m b
Subtest Acc BA BM DP LA Sec Tot
RDG VOC 1 . 2 0.5 -0.5 -0.4 -0. 6 0.5 0 . 1
RDG COMP 0.5 0 . 6 0.7 0.4 0 . 0 0 . 6 0.4
RDG TOT 1 . 0 0.7 0 . 2 -0 . 1 -0 . 2 0.7 0.4
MATH COMP 2 . 1 1 . 2 2.9 2 . 0 1 . 0 1 . 8 1.5
MATH CONPR 1 . 8 0.5 2 . 2 1.3 -0 . 1 0 . 8 0 . 8
MATH TOT 2 . 0 0.9 2. 6 1.9 0.7 1.3 1 . 2
LANG MECH 1 . 8 1 . 1 1.3 1.3 0.4 1 . 2 1 . 0
LANG USGST 1.4 0 . 6 2 . 6 2.5 -0 . 1 1 . 0 0 . 8
LANG TOT 1.7 1 . 0 1 . 6 1.5 0. 2 1 . 2 0.9
SPELL 0.3 0 . 0 1.5 1 . 0 0.3 -0 . 6 0.3
BAT TOT 1.5 0.9 1.5 1 . 1 0.4 1 . 1 1 . 0
a From May, 1971 to April, 1972
b Abbreviations: Acc= Accounting; BA = Business Administration 
BM = Business Management; DP = Data Processing; LA = Liberal 
Arts; Sec = Secretarial Science; Tot = Total.
The lack of improvement in Liberal Arts is felt to 
be disappointing, in view of their initial 
performance, which was too low to anticipate any 
significant regression.
The overall battery total change of +1.0 GE appears 
to be at least encouraging. The performance trends 
discussed above for Accounting, Data Processing, and 
Liberal Arts students are reflected in these figures.
It is difficult to state conclusively whether the 
gains that have been made are sufficient. Any 
interpretation of these data above and beyond features 
already noted must take into consideration several 
factors: (1) the individual groups are rather 
small for any hard-and-fast conclusions to be 
reached about differences between them; (2) it is 
difficult to separate true causal effects from 
mathematical regression in the case of increases 
by originally low-scoring groups, and in the case 
of losses by high-scoring groups; and (3) comparison 
of these data with similar findings at other 
community colleges is difficult to obtain, since such 
research programs are few and far between.
In the spring of 1973, the College will replicate
this study with a much larger sample of students.
Student Attrition. Some 374 students out of last 
year's entering class of 540 freshmen have returned 
to school. One hundred nine who did not formed the 
background for an exhaustive study on the causes of 
student attrition (see p.135). A number of
interesting findings,based on personal interviews 
with 79 non-returning students, were revealed.
One-half of the students surveyed left LaGuardia 
for what may be termed "school-related" reasons 
(boredom, dissatisfaction with curriculum etc.), 
as shown in Table 2A. However, analysis of prior 
achievement data (see Tables 10A and 11A) suggests 
that the students who left were better prepared 
academically than the average LaGuardia student.
Thus, inability to adjust to the level of work is 
probably not a major cause of attrition.
The remaining half of the former students left for 
personal reasons —  25 percent for financial reasons, 
and the other 25 percent for other personal reasons. 
The Cooperative Education program was found to be 
responsible for attracting nearly half of the 
attrition respondents. This suggests that incoming
students may have greater financial needs than 
students at other schools.
More than three-quarters of the respondents were 
working, and only 7 percent were seeking work (see 
Table 4a ). About 25 percent of the respondents plan 
to return to school on a full-time basis (see 
Table 5A) .
The attrition rate among black students of about 7 
percent is noteworthy, since that group accounted for 
about 19 percent of the student body in 1971-1972.
The data in this report indicate that LaGuardia is 
meeting the needs of both minority students and 
academically-disadvantaged students. Attrition in 
these groups is lower than might have been expected. 
On the other hand, it is possible that the degree of 
challenge and opportunity provided for the most 
academically able students could be increased.
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A. INTRODUCTION
LaGuardia Community College is now nearing the close of its 
second year of operation. In several weeks, the first gradu- 
ating class will receive their degrees and move on into senior 
colleges and into jobs for which they have been training.
The rate of expansion in its operations has been rapid and, 
at times, hectic ever since the College opened in the fall 
of 1971. Summarizing and recounting these events in previous 
* Progress Reports has, as a result, always meant covering a 
considerable amount of ground, and these accounts have re­
flected in their length and scope the complexity of activities 
and events which have taken place. In the present case, an 
attempt has been made to more effectively condense our ma­
terials into a shorter, more compact account; this was felt 
to be particularly appropriate in view of the fact that our 
next submitted report, due in about six months, will be the 
College's Institutional Self-Study, which will be our most 
comprehensive collection of materials.
Accordingly, the Sixth Progress Report has been organized in 
three major sections, as follows:
Part I : Highlights of Developments and Events 
Part II: Section Reports 1
Part III: Attachments 1
Part I gives a summary, in outline form, of events which have 
taken place in various phases of College operations during 
the period November, 1972 through May, 1973. Highlights 
(denoted by ##) are listed under appropriate headings, and 
details, statistics, and further documentation are excluded 
from this section. Part II contains "Section Reports" on 
which Part I is based; these are the more detailed summaries 
(in their original form) provided by the College's administra- 
tors, of events and developments in their operations during 
the period covered by the Report. Finally, Part III contains 
attachments (denoted by **) submitted along with the Section 
Reports; these are, for the most part, publications, flyers, 
bulletins, newsletters, inventories, etc., which have recently 
been put together.
For the convenience of the reader, all materials in Parts II 
and III have been referenced in Part I, so that those seeking 
greater detail may turn to the appropriate Section Report or 
Attachment._____________________________________________________ _
1 Parts II and III are not attached to this document. Interes- 
ted readers may obtain copies of attachments from appropriate 
officers of the College. '
B . ENROLLMENT
## Enrollment now over 2000 students 
## College offering over 200 course sections 
## More than 500 students on Cooperative Education 
internships 
SECTION REPORT: II/1 
ATTACHMENTS: None
C. DIVISIONS OF INSTRUCTION
1. Business Division
## New curricula in Health Management, Paralegal Assis­
tant, and Marketing under consideration 
## Certificate program in Secretarial Sciences being 
considered; would train MTST operators 
## Division faculty working in liaison with staff of 
Language & Culture and Communications Divisions to 
develop courses and materials that will be of 
assistance in skill development in different areas 
of specialization 
## Simulated office program continues development 
## New efforts in progress to improve relation of
Division course offerings with Cooperative Education 
operations 
SECTION REPORT: II/3 
ATTACHMENTS: None
2. Division of Natural Environment
## Important curricular revisions instituted with the 
listing of badly-needed laboratory courses; these 
include Scientific Survey of the Environment; Funda- 
mentals of Chemistry I and II; and Fundamentals of 
Physics I and II 
## Certified Occupational Therapy Assistant program to 
open this fall with about 45 students; Director ap- 
pointed
## Six new courses designed and approved in mathematics 
(for remedial mathematics, see section C.7.a, p. 4 ) 
SECTION REPORT: Il/g 
ATTACHMENTS:
** Proposed New Program for Occupational Therapy 
Assistant (III/ l)
** Basic Mathematics (Remedial Mathematics) (III/ 2)
3. Division of Language & Culture
## Ten new courses added to Division's curriculum, 
including offerings in Greek, Hebrew, Drawing, 
Poetry, Music, Philosophy, Latin/Hispanic Studies, 
and Literature 
## Division plans major revisions in courses in writing
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## Programs in Speech and in Art History under con- 
sideration; Bilingual Program also being invest- 
igated
## Seventeen adjunct faculty added during past two 
quarters of operation 
SECTION REPORT: II/9 
ATTACHMENT:
** Everything You Always Wanted to Know About a 
Foreign Language, But Couldn't Ask (III/ 3)
4. Division of Social Science
## Major goals and offerings of Division reviewed and 
rewritten
## Basic foundation course, Introduction to Social 
Science, introduced 
## Economics offerings expanded
## Psychology curriculum revised and extended with 
Social Psychology, Group Dynamics, and advanced 
Topics in Psychology courses 
## Also introduced: History of New York City;
American Indian Lifeways; Crime, Punishment, and 
Systems of Law 
## New courses in ethnic studies under consideration 
## Anthropology course sequence being studied .
## Division developing offerings for students inter­
ested in careers in education 
SECTION REPORT: II/12 
ATTACHMENTS:
** Division of Social Science: Goals and Objectives (III/4 ) 
** Report on the Political Science Interest Survey 
(III/ 5)
5. Extended Day Session
## Community outreach provides courses at Jamaica 
High School
## Babysitting service offered to evening students 
## Faculty orientation instituted for all new adjunct 
faculty
## Average enrollment for next 3 quarters projected as 
800 per quarter, to grow to 1500 by 197 5 
SECTION REPORT: 11/17 
ATTACHMENT:
** Extended Day Session: Student Profile— Spring 
Quarter, 1973 (III/ 6  )
6 . Continuing Education
## Demand for High School Equivalency Preparation 
in Spanish on increase 
## Spring-quarter enrollment reached record 800 
## Senior Citizens program continues to expand;
psychology course offered 
## Education Associate program (see below) now 
administered by Division 
## New five-week course sequence to be implemented 
## High School Equivalency Preparation program under 
reorganization; to include special counseling 
facilities and upgraded remedial/tutorial assistance 
for GED students 
## English Language Institute, which will provide
intensive instruction in English for extended periods 
of time, under development 
## Increased efforts in community services in effect; 
to bring about expanded contact with major community 
groups and organizations 
## Veterans Education Center expands services to include 
all veterans at College 
SECTION REPORT: 11/20 
ATTACHMENTS:
** Bulletin, Winter, 1972-73 (III/ 7)
** Bulletin, Spring, 1973 (III/ 8).
** Bulletin, Summer, 1973 (III/ 9)
7. Special programs
a. Reading and language remediation
## Interpersonal Communication 101, the Communication 
Skills Division's basic course, totally restructured 
to provide more intensive and extensive remediation 
to students entering with below-8th-grade reading 
skills
## A course, Fundamentals of Effective Writing, insti- 
tuted for students testing below 10th-grade level 
in language skills 
## Sections of Interpersonal Communication will be 
specialized for students in various curriculum 
areas
SECTION REPORT II/ 24 
ATTACHMENTS:** LaGuardia Community College: The Basic Skills 
Program (111/10)
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** Division of Communication Skills: Methodology,
Skills and Content (IIl/n)
b. Mathematics Remediation
## Basic math program redesigned; original one-course 
offering (Symbolic Communication 101) replaced by 
three courses which will serve more homogeneously- 
grouped students 
## Remediation laboratory hours also revised 
SECTION REPORT: II/7  
ATTACHMENTS:
** Basic Mathematics (Remedial Mathematics) Program 
(III/ 2 )
** LaGuardia Community College: The Basic Skills 
Program (III/10 )
c. Education Associate Program
## Number of practicums increased from 3 to 4; evaluation 
of entire program in progress 
## In response to requests from students, more courses 
related to work with children are under investi- 
gation
## Special workshops offered to students in spring 
## Weekly group meetings of students now being held 
## 52 new students registered in spring quarter 
## 15 students of the program have graduated with A.A.
degrees; 14 have been admitted to senior colleges 
## Arrangements for evening-course registration improved 
SECTION REPORT: 11/28 
ATTACHMENTS:
** Education Associate Report (III/L2)
** Para News (May, 1973) (III/ 13
d. Human Services
## Program to commence full operation in fall of current 
year
## Child Development and Mental Health options first to 
be offered 
## A.A. degree to be granted 
## On-the-job training to be featured 
## Enrollment of 200 anticipated in fall, including 
some paraprofessionals 




## Developmental work continues with target enrollment 
of 125 when program opens in fall of 1974 
## Consultants assisting with task of program develop­
ment
SECTION REPORT: II/39 
ATTACHMENT:
** Middle College Plan (111/14)
f. Satellite College Program
## Low enrollment forces suspension of program 
SECTION REPORT: I1/41 
ATTACHMENTS: None
g. Occupational Therapy Assistant program (see Division of 
Natural Environment)
h. Developing Programs
## College continues investigation of possible program 
in Occupational Safety; one or two courses to be 
offered in fall while continued program development 
takes place
## Preliminary exploration of career opportunities in 
Traffic and Transportation Management takes place; 
further exploratory steps planned 
## Opening of Communication Arts and Sciences program, 
originally targeted for fall, 1973, delayed; five 
courses currently offered will remain in catalog as 
electives; 1974 set as new target date 
SECTION REPORT: 11/43 
ATTACHMENT:
** Communication Concentration: A.A. Degree Program 
(III/15)
D. NON-INSTRUCTIONAL DIVISIONS AND FUNCTIONS
1. Division of Cooperative Education
## Keeping pace with College's enrollment growth.
Division develops over 500 internships for spring,
1973 quarter 
## Practicum revised after reassessment .
## Special programs offer internationally-based
internships in Puerto Rico, Austria, Greece, Israel, 
other countries 
## Washington-based internships developed for positions 
, in government jobs
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## Division assumes responsibility for College's 
graduate placement facilities 
## Two HEW grants ($10,000 and $25,000) received 
by Division to develop program 
## Coop Advisory Hour being evaluated 
SECTION REPORT: 11/50 
ATTACHMENTS:
** Practicum materials (111/16)
** Advisory Team Manual (Winter Quarter, 1972)
(HI/17) 
** Internship Opportunity List (Winter Quarter,
(1972) (111/18)
** Internship Opportunity List (Spring Quarter, 1973) 
(111/19)
2„ Division of Student Services
a. Counseling
## Program continues development of unique roles 
of LaGuardia counselors 
## Increased liaison with teaching faculty effected 
## Greater role assumed by counselors in Cooperative 
. Education Preparatory Advisory Hours 
## Theme Workshops (e.g., in Human Sexuality, Life 
Styles, etc.) held and judged successful 
## Transfer Workshops (for students transferring to 
senior colleges) also acclaimed 
## Freshman orientation utilizes specially-trained 
upperclassmen 
SECTION REPORT: 11/56 
ATTACHMENTS: None
b. Health Services
## Considerable expansion in past 6 months 
## New College physician appointed 
## Programs for Extended Day Session students 
instituted 
SECTION REPORT: 11/60 
ATTACHMENTS: None
c. Student Activities
## Recreational program greatly expanded; program 
Coordinator appointed; sports, games, tournaments 
organized and implemented 
## Office of Visual and Performing Arts created;
handles lecture and film series, poetry readings, 
cultural events, exhibitions, entertainment programs; 
many successful events sponsored
## Human Development Center established; synthesizes 
several existing organizations; to focus on drug 
education and prevention; leadership training; 
club, organizational, and management training; 
human relations training 
SECTION REPORT: 11/61 
ATTACHMENTS: None .
d. Student Government (Student Council)
## Division organizes Leadership Training Workshops 
for Council
## Policies and procedure of campus-based student 
organizations consolidated and clarified 
SECTION REPORT: II/ 6 8  
ATTACHMENTS: None
e. Clubs and Organizations
# # 2 1 student clubs and organizations now active 
## Student newspaper flourishing 
SECTION REPORT: 11/70 
ATTACHMENTS: None
f. Career Advisory Center
## 4500 clients advised in 1971-72 
## Center judged as extremely successful 
SECTION REPORT: 11/72 
ATTACHMENT:
** Interim Report for Project No. 72-2-302 (111/20)
Library
## Separate, new Serials Department established 
## Periodical holdings greatly increased by sub­
stantial donation from Queens College 
## Reorganization of facilities relieves some pressures 
on space
## Book collection grows 13 percent in six-month period 
## Periodicals collection now numbers 357
## Library continues to work toward goal of establishing 
collection of at least 50,000 volumes 
## Use of Library by students increases slightly 
during six-month period 
## Areas of heaviest usage include American, English,
French, and Spanish Literature? Psychology; Religion; 
Ethics; Biography? U.S. History? Black Studies?
i Social Science; Education; Ecology; Life Science; and 
others
## Usage of media software from outside sources remains 
heavy througnout College
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SECTION REPORT: 11/74 
ATTACHMENTS:
** Master Plan: Space and Personnel, 1976-1981 
(III/2 1)
** Report of the Library - Media Resource Center to 
the Institutional Self-Evaluation Committee 
(February 22, 1973) (111/22)
** Monthly statistics (November-March, 1973) (111/23)
** Newsletters (111/24)
** Reference Monthly Report (111/25)
** Library instruction handouts (Miscellaneous content 
areas) (111/26)
** Booklists (miscellaneous content areas) (111/27)
** Miscellaneous Flyers (111/28)
** Periodicals request materials (111/29)
** Temporary List of Periodicals (111/30)
** General Information for Students Who Work in 
the Library (111/31)
** Media request forms (111/32)
** Facilities inventory (111/33)
** Video materials (111/34)
** Media and catalog holdings (111/35)
** A-V equipment inventory (111/36)
** The Evening Librarian: monthly reports (III/ 37)
** Neighborhoods of New York City: A Bibliography 
for Middle College Consultants (111/38)
4. Division of Administration
a. Operations Services
## Mail service greatly improved after relocation 
## New cafeteria to open in Satellite Building 
## New plans for better parking facilities proposed 
## Guard force strengthened; students now comprise 
1/3 of unit 
SECTION REPORT:. 11/85 
ATTACHMENTS: None
b. Computer Services
## Facility preparing for full remote access to CUNY 
centralized host computer 
## College considers HEPS (Higher Education Planning
System), a comprehensive and flexible administrative, 
computerized management system; adoption awaits 
budgeting considerations*
## Sub-system to analyze FTE production completed
^Semifinal approval obtained July 1, 197 3.
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SEC TIO N  R EPO R T: 1 1 / 8 9  
ATTACHMENTS: N o n e
c .  C a m p u s  P l a n n i n g
# #  P h a s e  I  c o n s t r u c t i o n  n e a r  c o m p l e t i o n  
# #  P h a s e  I I  c o n s t r u c t i o n  a p p r o v e d  b y  B o a r d  o f  H i g h e r  
E d u c a t i o n  a n d  NYC B u r e a u  o f  B u d g e t  
# #  S a t e l l i t e  C o l l e g e  c o n s t r u c t i o n  n e a r s  c o m p l e t i o n ;
f a c i l i t i e s  n o w  a b o u t  5 0  p e r c e n t  u t i l i z e d  
# #  P l a n s  f o r  u t i l i z a t i o n  a n d  c o n s t r u c t i o n  a t  A rm y  
P i c t o r i a l  C e n t e r  p r o g r e s s e s  w i t h  p r o b l e m s  s t i l l  
a h e a d
SEC TIO N  REPO R T: 1 1 / 9 1  
ATTACHMENTS: N o n e
d .  I n s t i t u t i o n a l  R e s e a r c h
# #  I n  r e o r g a n i z a t i o n  o f  D i v i s i o n  o f  A d m i n i s t r a t i o n ,
O f f i c e  o f  I n s t i t u t i o n a l  R e s e a r c h  a s s u m e s  a d v i s o r y  
f u n c t i o n  t o  D e a n  
# #  O f f i c e  a s s u m e s  m a j o r  r e s p o n s i b i l i t y  o f  d i r e c t i n g  a n d  
i m p l e m e n t i n g  S e l f - S t u d y  f o r  a c c r e d i t a t i o n  o p e r a t i o n s  
SEC TIO N  R EPO R T: N o n e  
ATTACHMENTS: N o n e
5 .  P u b l i c  R e l a t i o n s
# #  L o c a l  a n d  n a t i o n a l  m e d i a  c o v e r  C o l l e g e ' s  u n u s u a l  
p r o g r a m s
# #  N .Y .  T i m e s  f e a t u r e s  a r t i c l e s  o n  M i d d l e  C o l l e g e  
p r o g r a m  a n d  P u e r t o  R i c a n  i n t e r n s h i p  p r o g r a m s  
# #  C h a n g e  f e a t u r e s  a r t i c l e  o n  L a G u a r d i a  
# #  A p p o i n t m e n t  o f  J o h n  W i l l i a m s  t o  D i s t i n g u i s h e d  
P r o f e s s o r s h i p  c o v e r e d  b y  l o c a l  n e w s m e d i a  
SEC TIO N  R EPO R T: 1 1 / 9 4  
ATTACHMENTS:
* *  P e r s p e c t i v e  ( V o l .  1 ,  N o s .  3 , 5 )  ( 1 1 1 / 3 9 )
* *  F i o r e l l o ' s  F l u t e  ( V o l .  1 ,  N o s .  1 , 2 )  ( 1 1 1 / 4 0 )
* *  M i s c e l l a n e o u s  p r e s s  r e l e a s e s  ( 1 1 1 / 4 1 )
6 .  G r a n t s
# #  $ 1 9 0 , 6 0 0  r e c e i v e d  i n  n e w  g r a n t s
# #  2 0  g r a n t  a p p l i c a t i o n s  a w a i t i n g  a c t i o n  b y  v a r i o u s  
f u n d i n g  a g e n c i e s  
SEC TIO N  R EPO R T: 1 1 / 9 7  




## Board of Higher Education fails to approve College’s 
governance plan 
## Plan to be revised and resubmitted within a few 
months 




## Role as central advisory body to President consolida 
ted
## Recent issues dealt with include restructuring
of remediation program; enrollment projections and 
implications; affirmative action; academic and 
Cooperative education policy, etc.
SECTION REPORT: 11/101 
ATTACHMENTS: None
b. Personnel Review Committee
## Staff in Higher Education Officer, Business 
Manager, and Research Assistant titles reviewed 
during March 
## Upgrading approved for several employees 
SECTION REPORT: 11/103 
ATTACHMENTS: None
c. Personnel and Budget Committee
## Promotion recommended for 17 faculty members 
## Promotional procedure approved for Cooperative 
Education and Student Services Divisions 
SECTION REPORT: II/105 
ATTACHMENTS: None
d. Academic Program Committee 
# # 4 1  new courses approved
## 2 new career programs— Human Services and 
Occupational Therapy— adopted 
## Many new academic standing policies approved (see 
next section)
## Academic calendar revised
## Major revisions of remedial programs adopted 
(see
## Requirements for intensives altered 
SECTION REPORT: 11/107 
ATTACHMENTS: None
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e. Academic Standing Committee
## Graduation requirements reduced from 67 to 66 
credits
## Waiver requirements amended 
## Credit bank established 
## Policies on transfer credits updated 
## Credit-distribution requirements waived for 
students graduating in 1973 
## NC grade clarified 
SECTION REPORT: I1/109 
ATTACHMENTS: None
f. Curriculum Committee 
## Committee membership completely revised to have 
broader representation and include students 
## New charge adopted
## Procedure for proposal of new courses revised 
## Criteria for evaluation of proposed courses 
revised
## Comprehensive review of College's curricula 
underway
SECTION REPORT: 11/114 
ATTACHMENTS: None
g. Campus Safety Committee
## Policies on drug/alcohol use on campus, police- 
action requests, emergency procedures, and 
security-force organization reviewed 
## N e w  policy on visitors and ID checks formulated 
SECTION REPORT: II/L1.6 
ATTACHMENTS: Nones
h. Affirmative Action Committee
## Affirmative action plan modified at Federal 
request
## Internal recruiting/candidate-selection procedure 
developed 
SECTION REPORT: I I A 18 
ATTACHMENTS:
** Divisional Evaluation Form (111/42 )
** Affirmative Action Report Form (III/43)
i. Cooperative Education Committee
## Relationship of Coop Ed to Extended Day Session 
explored
## New types of contract arrangements with students 
discussed
## Influence of quarterly calendar explored
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## Credit prerequisites being reevaluated
SECTION REPORT: 11/120 
ATTACHMENTS: None
j. Ad Hoc Committee on Adults
## "Full-time" student defined as one taking 7 or 
more credits
## Committee recommends that Cooperative Education 
be required for all full-time students, optional 
for part-time students
SECTION REPORT: Il/l22 
ATTACHMENTS: None
F. FACULTY
## 12 new faculty members appointed 
## 118 staff members reappointed
SECTION REPORT: '11/124 
ATTACHMENTS:** Faculty/staff distribution statistics (III/4 4)
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Summary and conclusions 
Tables
1. Numbers of students in all attrition 
categories
2. Distribution of attrition students by 
curriculum
3. Reasons for leaving LaGuardia
4. Circumstances under which respondents 
would/could have remained in school
5. Number of respondents receiving 
financial aid
6 . Present activities of respondents
7. Future plans of respondents
8 . Reason for attending college
9. Reason for attending LaGuardia
10. Reason for curriculum choice
11. Best features of LaGuardia listed by 
respondents
12. Worst features of LaGuardia listed by 
respondents
13. A comparison of high school averages 
of attrition respondents and non- 
respondents with those of non-attrition 
students
14. Mean CAT grade equivalent scores of 






















1 Office of Institutional Research, April 30, 1973.
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Open Admissions is more than just the offer of a chance for 
students to be exposed to the college setting. The emphasis must 
be on maximizing the opportunity for student success by providing 
required supportive services (e.g., student counseling and advise- 
ment, financial aid, and specially-designed basic-skills programs). 
It is within this framework that the decision was made to conduct 
an in-depth analysis of student attrition. The goal of this study 
was to identify the major reasons for the discontinuance of attend- 
ance of students, and to study the relationship of these reasons 
with other factors, such as prior academic background, reasons for 
attending college, present activities, future plans, and the like.
It should be noted that this study was not an hypothesis-based 
inquiry in which particular expectations were subjected to statisti­
cal tests. It can best be described as a search for possible re­
lationships which can be used to provide some preliminary insights, 
and thereby serve as the basis for structuring related future in­
vestigations .
Procedures
It was decided that students who had stopped attending school 
would be interviewed by telephone. In order to obtain maximum 
cooperation, LaGuardia student interns were used as interviewers.
A structured questionnaire (see attachment) was prepared in 
order to obtain the required data. The research interns who were 
employed during the data collection phase of the study were trained 
in the administration of the interview instrument. Since many of 
the responses to questions were open-ended (i.e., respondents 
supplied their own answers rather than choosing one of several 
listed responses), this training required practice in categorizing 
and encoding responses.
The names, addresses, and telephone numbers of former students 
were obtained from the Office of the Registrar. The cooperation of 
the Registrar's staff in updating attrition lists and supplying 
other pertinent data throughout the course of the study was indis- 
pensible.
Data were key-punched by the student interns using facilities 
at the College. Analysis of data was performed using the BIO-MED 1
1-Dixon, W. J. (Ed.) Biomedical computer programs. University of 
California Press, 1971.
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statistical package through a terminal to the City College Computer 
Center.
Findings
In September of 1971, LaGuardia Community College admitted 
its first freshman class of 540 full-time matriculated students. 
During the course of the first year some 200 of these students dis­
continued, in some cases only temporarily, their attendance at the 
College. The maximum number not in attendance at any one time was 
178. This occurred at the conclusion of the summer, 1972 quarter. 
However, before the start of the fall, 1972 quarter, 29 students 
returned to school; but there were an additional 16 students who 
dropped out. Therefore at the start of the fall, 1972 quarter,
165 out of the original 540 students were not in attendance.
The data contained in this report were tabulated and analyzed 
in the middle of the winter, 1972 quarter. By that time several 
additional students had returned to school and the number of original 
students no longer in attendance was 159 (hereinafter referred to 
as the "attrition group"). This corresponds to an attrition rate of 
29.4 percent.
Of the 200 students who had left at some point during the 
1972-73 school year, there were 41 students (hereinafter referred to 
as "returnees") who returned to school by the middle of the winter,
1972 quarter.
The data contained in this report were obtained from the 
records of the students who had left school and from interviews con­
ducted by LaGuardia student interns. Some 93 of the students out of 
a possible 159 (58.5 percent) were contacted and interviewed. (These 
93 students are hereinafter referred to as "respondents.") Most 
of the remaining 66 students (the "non-respondents") could not be 
contacted because they had moved and forwarding addresses were not 
available. Some of those whose whereabouts were known could not be 
reached. Only a handful of the group refused to be interviewed.
Students who discontinue attending the College are categorized 
in one of three ways. Those who indicate that they plan to return 
may apply for a "Leave of Absence" and are placed in that category. 
Students who state that they will not return are placed in the 
"Withdrawal" category (included are students who transfer to other 
colleges, including other units of City University) . The "Without 
Notification" category is comprised of all those others who simply 
stop attending without contacting the College to indicate their plans 
to return or not to return.
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Table I shows the breakdown of respondents and non-respondents 
according to their attrition category. The proportion of respondents 
in the Leave of Absence and Without Notification categories is 
slightly higher than that of the non-respondents. However, the 
differences are small and certainly not significant. In fact, the 
assignment of former students to these categories is not permanent 
and individuals in any of the categories may gain, and have gained, 
re-admittance to school.
The curricula in which attrition students were enrolled are 
shown in Table 2. The distribution does not markedly differ from 
initial enrollments in the fall of 1971. As in previous reports, 
it can be concluded that there appears to be no significant re- 
lation of attrition pattern to program of studies. On the other 
hand, Secretarial Science majors were more likely to be respondents 
than were students in any of the other categories (21 out of 28, or 
75 percent responded). This is also reflected in the fact that 
55 percent of the respondents were female, as compared with 
52 percent for the entire attrition sample.
One of the major concerns in studying student attrition was to 
determine students' reasons for leaving the College. Table 3 pre­
sents the primary reasons for leaving cited by 92 respondents. It 
shows that about half of the respondents left for school-related 
reasons (e.g., boredom in school, dissatisfaction with curriculum, 
to effect transfer to another school, and because the school is 
too far from home), that about one-quarter left for personal 
reasons (e.g., health, marriage, and entrance into armed services) 
and that an additional quarter left for financial reasons. These 
data support the findings of a preliminary report? prepared by this 
office in August of 1972, based on a smaller sample of these stu­
dents. (The fact that 25 percent said they were "tired or bored 
of school" is noteworthy and will receive further discussion later 
in this report. Those features of the College most disliked by the 
respondents also relate to reason for leaving; see Table 12 and 
discussion on p. 142.)
1 The number of subjects responding to a particular item, or for 
whom data were available, was in some cases less than 93 (the total 
number of respondents). In this instance, one subject did not 
respond.
2 Student attrition at LaGuardia: An interim report. LaGuardia 
Community College: Office of Institutional Research, 1972.
(Cat. No. 1.1.1 - 0872 [R].)
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The respondents were also asked to state the conditions under 
which they would or could have remained. The responses are summari- 
zed in Table 4. More than one-third of the respondents gave reasons 
related to conditions at the College. Those reasons which are re- 
lated to course offerings ought to be further investigated in future 
studies, since the status of this problem may alter as the College 
grows in size. Some responses, such as the particular location of 
the College, are, of course, beyond the school's control. About 
one-fifth of the group indicated that they would not have remained 
under any circumstance. An additional one-fifth of the group in­
dicated that if their personal situation had changed they would have 
been able to remain in school. Responses related to their financial 
situations were voiced by only 15.7 percent of the respondents.
The financial aid received by the respondents is analyzed in 
Table 5, which gives a breakdown of the amount and the categories 
in which it was offered, along with the total financial aid package. 
These packages ranged from $311 to $1795. Twenty-six of the re­
spondents obtained some aid while 67 received none. It should be 
noted that 22 of the respondents were receiving financial aid packages 
in excess of $600 for the year. The potential earnings of these 
students during their Cooperative Education internship must also be 
considered as tending to alleviate financial hardship. Therefore, it 
seems probable that students who left for financial reasons had such 
severe difficulties that the College would not have been able to 
remedy their problems without seriously curtailing financial support 
to other students.
As noted above, twenty-eight percent (26 out of 93) of the re­
spondents received financial aid. However, forty percent of the 
remainder of the student body (exclusive of the respondents) also 
received aid. This fact raised the issue of the relative need of 
the average respondent as compared with the rest of the student body. 
We had hoped to obtain financial data on family backgrounds during 
the course of interviewing. However, reluctance on the part of the 
respondents forced us to curtail our efforts in this area. Accordingly! 
no statement can be made about the relative need of the respondents 
as compared with the remainder of the LaGuardia population. However, 
information will be more readily available in future studies, since 
such data are routinely collected during freshman orientation through 
a locally-developed instrument.
Table 6 gives the present activities of the respondents. It 
shows that 64 (69 percent) are working, and six others are seeking 
employment. Several were waiting to start jobs and one was in the 
armed services. Five former students indicated that they were 
attending school elsewhere. Five were either keeping house or helping 
at home.
141
The reasons given by students for leaving the College were 
contrasted with their present activities. This analysis indicated 
that 26 of the 58 (45 percent) who are working full-time left for 
school-related reasons, 21 left for financial reasons, and 10 for 
personal reasons.
Table 7 shows the respondents' plans for the future. Thirty-one 
students plan to return to school on a full-time basis, while 6 others 
plan to attend part-time. More than one-third of the group intend 
to work full-time with no plans for further schooling. A special 
analysis was made of plans for the future for the 58 former students 
who were working full-time when contacted (see Table 6). The 
analysis revealed that only half of this group planned on continuing 
their full-time work indefinitely. The remaining half had a variety 
of other plans and included 18 who planned to return to school on a 
full-time basis.
The reasons given by the respondents for deciding to go to 
college are cited in Table 8 . Half of the students indicated that 
they attended college for career-related reasons. Thirteen wanted 
to find out what college was like, while 12 attended because it was 
their parents' or relatives' wish. Twelve of the thirteen who 
attended to "find out what college was like," were working when 
contacted. Indeed, 31 out of 43 (72.1 percent) who chose college 
for other than career-related and educational reasons were working.
The findings that 25 percent of the respondents left because they 
were tired or bored of school, that 48 percent chose to go to college 
for reasons that were neither career- nor education-motivated, and 
that 40 percent plan eventually to return to college, strongly 
suggest that attrition among this group may be related to a lack of 
clarity of goals. This is a serious and pervasive problem for which 
solutions are not readily available. However, it is hoped that 
these findings will stimulate further investigation of the problem.
The reasons given by the respondents for the particular choice 
of LaGuardia are shown in Table 9. About 42 percent chose LaGuardia 
because of its Cooperative Education program. For slightly less 
than one-fourth of the group, LaGuardia was the only college at 
which they were accepted. A significant number (13) chose the 
College because of its relatively convenient location.
The reason given by 73 of the respondents for their particular 
curriculum choice are given in Table 10. Most of the students 
chose a particular curriculum because of their interest in the sub- 
ject matter, or because of their desire to gain skills in that 
particular area.
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In order to better understand the respondents' reasons for 
leaving the College, they were asked to indicate the best and worst 
features of the school. These are summarized in Tables 11 and 12.
The Cooperative Education program was most often mentioned as the 
best feature at LaGuardia. Nine students cited the faculty as the 
best feature, but five also thought this was the worst feature.
This suggests a lack of consistency in the way students view 
faculty —  at least those students who drop out of school. A 
general sense of a lack of organization in the school was foremost 
among the worst features listed. However, it is difficult to know 
the extent to which the perceived "lack of organization" might 
actually represent a degree of flexibility to which the students 
were unaccustomed. Several of the worst features listed pertain to 
physical setting and personal comfort (neighborhood setting, cafeteria, 
and facilities in general), while a number of the best features cited 
are related to types of interpersonal contacts (student body, ad­
visory hours and counselors, members of the opposite sex and infor­
mality) .
The Interim Attrition Report cited above (see reference, p. 139), 
showed that the respondents in that study had, as a group, higher 
high school averages than did the typical 1971 non-attrition student. 
Furthermore, these early respondents evidenced California Achievement 
Test (CAT) subtest scores 1 of between 0.5 - 0.9 grade equivalent 
units higher than those of a non-attrition control group. This 
early trend has not been corroborated in the larger sample at hand. 
Table 13 presents a comparison of the high school averages of all 
attrition subject (respondents and non-respondents) with similar data 
for non-attrition students. The table shows that the attrition group 
had lower averages than did the non-attrition group (i.e., a higher 
proportion of attrition students were in the lower high-school- 
average categories, and a lower proportion in the highest category, 
compared with the non-attrition group.)
A comparison was made of the available CAT scores of respondents) 
non-respondents, and returnees with the scores of the original, large 
group tested prior to matriculation in the Spring of 1971. The 
results of this analysis are presented in Table 14. Respondents' 
and returnees' scores are about the same as the scores of the original 
group. However, the non-respondents' scores were between 0.5 and 
0.7 grade equivalent units lower.
1 Total Reading, Total Mathematics, and Total Language.
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An analysis of grades achieved at the College was performed.
As expected, it showed that most of the attrition students had poor 
academic records (although about 30 percent of attrition students 
were doing P [Passing] work or better). However, although it can 
be demonstrated that poor grades tend to coexist with an attrition 
tendency, no causal relationship is necessarily implied.
The high school averages (Table 13) indicate that the attrition 
group is not as well prepared academically as is the non-attrition 
group. Furthermore, the differences in both high school averages 
and in CAT scores seem to indicate that the non-respondents were 
not as academically able as the respondents. Since these two groups 
differed in this respect, it should not be assumed that other data 
describing the respondents can be applied to the non-respondents 
(e.g., the latter might have left school for different reasons than 
those given by the former). These differences make generalization 
from the respondents to the total attrition group somewhat tenuous.
Summary and conclusions
At the end of one year, the 1971-72 freshman class showed an 
attrition rate of about 30 percent. About half of those surveyed 
left for "school-related" reasons, one-quarter for financial reasons, 
and the remainder cited other personal reasons. Fifteen respondents 
suggested that they would have remained in school if course offerings 
were more diversified. As the school grows, this problem may tend 
to be ameliorated.
About three-quarters of the group were either working or about 
to start work. The ability of these former students to find work 
may be a positive outcome of the College's orientation to work/study. 
This notion is supported by (1) the fact that about 42 percent of the 
respondents chose LaGuardia because of its Cooperative Education 
program; and (2) the finding that that Program was most often men­
tioned as the best feature of the College. This suggests that a one- 
year certificate program in Business which incorporated work/study 
may be an appropriate partial solution to one aspect of the attrition 
problem.
About 40 percent of the respondents indicated that they planned 
to return to school either on a full-time or part-time basis. How­
ever, because some of the reasons cited for original attendance were 
neither career- nor education-motivated, it is difficult to know 
how realistic these responses will prove to be. Perhaps a follow-up 
in a future study will clarify this situation.
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Evidence was presented in this report to suggest that attrition 
may be related to the lack of clarity of career goals. This problem 
is probably closely tied to the ready access to the University 
through Open Admissions, for students may be quite willing to try 
college even if they do not feel sure it is right for them. Further 
study and discussion of this issue was seriously recommended.
Tables 13 and 14 show that the respondents' high school average* 
and California Achievement Test scores were somewhat higher than 
those of the non-respondents. These systematic differences between 
the two groups suggest that the findings of this report should not 
be interpreted as necessarily applicable to the non-respondents.
April 30, 1973 Kenneth Berger 
Institutional Researcher 
LaGuardia Community College
T a b l e  1
1 4 5
N u m b e r s  o f  S t u d e n t s  i n  A l l  A t t r i t i o n  C a t e g o r i e s
A t t r i t i o n  C a t e g o r y
L e a v e  o f  A b s e n c e
W i t h o u t
W i t h d r a w a l  N o t i f i c a t i o n  a T o t a l
R e s p o n d e n t s  
N o n - r e s p o n d e n t s  












a  U s u a l l y  r e f e r r e d  t o  a s  " A t t r i t i o n ' w i t h i n  t h e  C i t y  U n i v e r s i t y .
T a b l e  2
D i s t r i b u t i o n  o f  A t t r i t i o n  S t u d e n t s  b y  C u r r i c u l u m
M a jo r
R e s p o n d e n t s  
N u m b e r  P e r c e n t
N o n - r e s p o n d e n t s T o t a l
B u s i n e s s  A d m i n i s t r a t i o n  
L i b e r a l  A r t s  
S e c r e t a r i a l  S c i e n c e  
A c c o u n t i n g  
B u s i n e s s  M a n a g e m e n t  
D a t a  P r o c e s s i n g
N u m b e r  P e r c e n t  N u m b e r  P e r c e n t
1 2 1 2 . 9 11 1 6 . 7 23 1 4 . 5
3 4 3 6 . 6 25 3 7 . 9 5 9 3 7 . 1
2 1 2 2 . 6 7 1 0 . 6 28 1 7 . 6
8 8 . 6 8 1 2 . 1 16 1 0 . 1
6 6 . 5 7 1 0 . 6 13 8 . 2
12 1 2 . 9 8 1 2 . 1 20 1 2 . 6
T o t a l 9 3 6 6 1 5 9
1 4 6
T a b l e  3
R e a s o n s  f o r  L e a v i n g  L a G u a r d i a
N u m b e r P e r c e n t
S c h o o l - r e l a t e d 4 6 5 0 .0
T i r e d  o r  b o r e d  o f  s c h o o l (2 3 ) ( 2 5 . 0 )
D i s s a t i s f i e d  w i t h  c u r r i c u l u m (5 ) ( 5 . 4 )
I n  o r d e r  t o  t r a n s f e r (6 ) ( 6 . 5 )
S c h o o l  t o o  f a r  f r o m  h o m e (6 ) ( 6 . 5 )
O t h e r  s c h o o l - r e l a t e d  p r o b l e m s (6 ) ( 6 . 5 )
F i n a n c i a l 22 2 3 . 9
N e e d  f o r  e m p lo y m e n t (1 9 ) ( 2 0 . 7 )
O t h e r  f i n a n c i a l (3 ) ( 3 . 3 )
P e r s o n a l 24 2 6 . 1
P e r s o n a l  ( u n s p e c i f i e d ) (8 ) ( 8 . 7 )
H e a l t h (6 ) ( 6 . 5 )
M a r r i a g e (5 ) ( 5 . 4 )
N e e d e d  t im e  t o  t h i n k  a b o u t  f u t u r e (2 ) ( 2 . 2 )
D r a f t e d  o r  e n l i s t e d  i n  a r m e d  s e r v i c e s (3 ) ( 3 . 3 )
T o t a l 9 2 a
a  T h e  n u m b e r  o f  s u b j e c t s  r e s p o n d i n g  t o  a  p a r t i c u l a r  i t e m ,  o r  f o r  
whom d a t a  w e re  a v a i l a b l e ,  w a s  i n  so m e  c a s e s  l e s s  t h a n  93  ( t h e  
t o t a l  n u m b e r  o f  r e s p o n d e n t s ) . I n  t h i s  i n s t a n c e ,  o n e  s u b j e c t  
d i d  n o t  r e s p o n d .
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Would not have remained under 19 
any circumstance
School-related 32
If certain courses had been available (10)
If student had liked courses (6) 
If night courses had been given in
certain areas (5)
If college was closer to home (7)
Other school-related (4)
Personal 19
If personal situation was remedied (13)
If marriage was not planned (5)
Other (1)
Financial 14 
If there had been no financial problems (6)
If job had not been available (4)
Other financial (4)
Other 5 

























Number of Respondents Receiving Financial Aid
Type of Aida
Amount of Aid EOG NDSL CWS
$1200  +  -  -  -  
$ 900-$1199 - - 2 
$600~$899 1  9  
$ 300~$ 599 13 6 8 
$ 100-$ 299 1 6 4 
None 78 72 79
a  EOG - Educational Opportunities Grant 
NDSL - National Defense Student Loan 
CWS - College Work-Study
Table 6












































Future Plans of Respondents
Number Percent
Full-time work 35 37.6
Armed services 3 3.2
Part-time work and school 6 6.5
Return to school full-time 31 3 3.3
Other (includes those who are undecided 18 19.4
about future plans)  
Total 93
Table 8
Reason for Attending College
Number Percent
Career-related 46 51.1
Training for a better job (32) (35.6)
Training for a career (14) (15.6)
To find out what college was like 13 14.4
Parents' or relatives' desire 12 13.3
Easiest thing to do 8 8.9




Reason for Attending LaGuardia
Number Percent
Work-study program 37 41.6
Only college that accepted student 21 23.6
Close to home or easily accessible 13 14.6
New college 7 7.9
Small college 3 3.4
Courses or curriculum 3 3.4




Reason for Curriculum Choice
Wanted particular skills 
Interested in content
To be able to transfer to senior college 
Undecided about specialization 
To continue high school concentration 




Best Features of LaGuardia Listed by Respondents
Number Percent
Work/study program 12 16.7
Faculty 9 12.5
Student body 7 9.7
Did not know 6 8.3
No best feature 6 8.3
Student control 5 6.9
Intensives 4 5.6
Smallness of school 3 4.2
Advisory hours & counselors 3 4.2















T a b l e  12
W o r s t  F e a t u r e s  o f  L a G u a r d i a  L i s t e d  b y  R e s p o n d e n t s
N u m b e r  P e r c e n t
L a c k  o f  o r g a n i z a t i o n
N e i g h b o r h o o d  s e t t i n g
H e r e  f o r  t o o  s h o r t  a  t i m e  t o  k n o w
L i m i t e d  c o u r s e  s e l e c t i o n
C a f e t e r i a
I n t e n s i v e s
F a c u l t y
F a c i l i t i e s
O t h e r










1 7 . 2  
1 5 . 5  
1 2 . 1
8 . 6
1 0 . 3  
8 . 6  
8 . 6  
6 . 9
1 2 . 1
5 8
T a b l e  13
A C o m p a r i s o n  o f  H ig h  S c h o o l  A v e r a g e s  o f  A t t r i t i o n  R e s p o n d e n t s  a n d  
N o n - R e s p o n d e n t s  w i t h  T h o s e  o f  N o n - A t t r i t i o n  S t u d e n t s
B e lo w  70%  7 0 - 7 4 .9 %  7 5% o r  o v e r  T o t a l
A t t r i t i o n  ( A l l  n o n - r e t u r n e e s )
N u m b e r
P e r c e n t
52
3 2 . 7
6 9
4 3 . 4
38
2 3 . 9
1 5 9
R e s p o n d e n t s
N u m b e r
P e r c e n t
( 2 8 )
3 0 . 1
( 3 9 )
4 1 . 9
(2 6 )
2 8 . 0
( 9 3 )
N o n - r e s p o n d e n t s
N u m b e r
P e r c e n t
( 2 4 )
3 6 . 4
( 3 0 )
4 5 . 5
( 1 2 )
1 8 . 2
( 6 6 )
N o n - a t t r i t i o n  g r o u p a  
N u m b e r  
P e r c e n t
1 1 4
2 9 . 9
1 3 8
3 6 . 2
1 2 9
3 3 . 9
3 8 1
a  a l l  '7 1  E n r o l l e e s  l e s s  a l l  a t t r i t i o n .
Mean CAT Grade Equivalent Scores of Attrition Subjects and




Reading Math Language Total
Spring '71 testing group (N=596) 1 1 . 2 1 0 . 1 10. 2 10.6
Respondents (N=90) 11.4 10.3 10.3 10.8
Non-respondents (N=62) 10.7 9.4 9.5 9.9
Returnees (N=40) 1 1 . 2 10.5 1 0 . 1 10.6
 153Attachment i
LaGuardia Community College Office of Institutional Research
Confidential Questionnaire 
(To be filled in by interviewer only)





1. Current status at the college:
1 Withdrawn
2 Leave of absence
3 Transfer
(16) ___ 4 Other (specify)__________
2. Reason(s) for leaving (indicate most important reason with 1, etc,)
#1 #2 #3
(17-18) (19-20) • (21-22)
Under what circumstances would (could) you have remained in school? 
#1 #2 #3
(23-24) (25-26) (27-28)
154 Attachment i i
P resen t A c t iv i t ie s :
(29-30)
_01 Work F u ll Time 
_02 Work P art Time 
_03 Work P-T & School 
_04 Looking fo r job 
_05 School F u ll Time 
_06 Helping a t  home 
_07 Homemaking 
_08 Armed S erv ices 
_09 Travel
_10 Peace Corps, V is ta  
_11 Other (sp e c ify )___
I f  working f u l l - t im e — were 
s k i l l s  in  the f ie ld  o f employ- 





P resen t s a la ry  ( i f  ap p licab le ) 
$__________ per________
(per annum p ro - ra te d )
(32-36)





I f  yes 
□
(41) 









No. o f c h ild re n
(38-39)
1 yes Are you liv in g  w ith  your p a re n ts  or in  another s i tu a t io n
2 no in  which you a re  not the  head o f the  household?
Who i s  the  head o f th a t  household?
1 F ather 4 Other male
2 Mother 5 Other female
3 S ib lin g  6 Other
1 yes L iving alone?
2 no
Comments
Length o f tim e w ith th i s  arrangem ent
__ 1 le s s  than one year
(43) 2 one-to-tw o years
3 more than two years
Family Inform ation  (fam ily  means household in  which s tu d en t was ra ise d )  
a) Estim ated fam ily income per year b) Source o f Income
c )  T o t a l  n u m b e r  o f  p e o p l e  i n  t h e  f a m i l y
A t t a c h m e n t  i i i 1 5 5
( 5 0 - 5 1 )
d )  A r e  y o u  h e l p i n g  t o  s u p p o r t  y o u r  f a m i l y ?
1 y e s
2 n o
(5 2 )
e )  Y o u r  c o n t r i b u t i o n  t o  f a m i l y  
$ _________________ p e r ________
( 5 3 - 5 7 )
P l a n s  f o r  t h e  f u t u r e :
____ 0 1  C o n t i n u e  p r e s e n t  a c t i v i t i e s
0 2  R e t u r n  t o  f u l l - t i m e  s c h o o l
F u l l - t i m e  w o r k  & s c h o o l  a t  n i g h t  
F u l l - t i m e  w o r k  (n o  p l a n s  f o r  s c h o o l )  
P a r t - t i m e  w o r k  
_ P a r t - t i m e  w o r k  a n d  s c h o o l  
_07 S t a y  a t  h o m e  
_08 A rm e d  S e r v i c e s
0 9  T r a v e l
_10 P e a c e  C o r p s ,  V i s t a





( 5 8 - 5 9 )
10 .  B e s t  f e a t u r e  ( s )  o f  L a G u a r d i a : 
# 1  # 2 # 3 +4
( 6 0 - 6 1 ) ( 6 2 - 6 3 ) ( 6 4 - 6 5 ) ( 6 6 - 6 7 )
C o u r s e s  l i k e d  b e s t :
# 1  # 2
( 6 8 - 7 1 )
1
( 7 2 - 7 5 )
# 3 # 4
( 7 6 - 7 9 ) ( 8 0 - 8 3 )
2 4
156 A t t a c h m e n t ,  i v
1 1 .  W o r s t  f e a t u r e ( s )  o f  L a G u a r d i a ;  
# 1  # 2 # 3 # 4
( 8 4 - 8 5 ) ( 8 6 - 8 7 ) ( 8 8 - 8 9 )
____ L
( 9 0 - 9 1 )
C o u r s e s  l i k e d  l e a s t :
( 9 2 - 9 5 )
1
2
( 9 6 - 9 9 ) ( 1 0 0 - 1 0 3 )
# 4
( 1 0 4 - 1 0 7 )
3
4
1 2 .  Do y o u  m in d  t e l l i n g  u s  y o u r  r a c e / e t h n i c  g r o u p ?
(1 0 8
I n t e r v i e w e r ' s  i n i t i a l s D a t e  /  /
I n t e r v i e w  m e t h o d  ( e . g . ,  t e l e p h o n e ,  i n  p e r s o n )  




LaGuardia Community C ollege
Supplementary Survey Form
O ffice  o f  I n s t i tu t io n a l  Research
13. Why d id  you decide  to  go to  co llege?
109 110
14 . Why LaGuardia?
I l l  112
15. What curricu lum  d id  you choose when you e n te re d ? ....„ ..... .... .........
113 114 115
16. Why d id  you choose th is  curricu lum ?
116 117
15 9
A COMPARISON OF THE DEMOGRAPHIC CH A R A CTERISTICS 
OF A T T R IT IO N  AND N O N -A T T R IT IO N  STUDENTS IN  
THE 1 9 7  2 FRESHMEN CLASS
O f f i c e  o f  I n s t i t u t i o n a l  R e s e a r c h  
F i o r e l l o  H . L a G u a r d i a  C o m m u n ity  C o l l e g e  
T h e  C i t y  U n i v e r s i t y  o f  New Y o r k
J u l y ,  1 9 7 3
C a t a l o g  N o . 1 . 1 . 1 - 0 7 7 3 (R)
1 6 0
A s p a r t  o f  a n  o n g o i n g  i n q u i r y  i n t o  t h e  p r o b l e m  o f  s t u d e n t  
a t t r i t i o n ,  t h e  O f f i c e  o f  I n s t i t u t i o n a l  R e s e a r c h  h a s  s u m m a r i z e d  
d e m o g r a p h i c  d a t a  c o l l e c t e d  f r o m  c o n t i n u i n g  a n d  n o n - c o n t i n u i n g  
( a t t r i t i o n )  s t u d e n t s  w h o  m a t r i c u l a t e d  a t  L a G u a r d i a  C o l l e g e  i n  
t h e  f a l l  o f  1 9 7 2 .  A n e a r l i e r  r e p o r t  (1) d e a l t  o n l y  w i t h  d e m o -  
g r a p h i c  c h a r a c t e r i s t i c s  o f  a t t r i t i o n  s t u d e n t s  f r o m  t h e  c l a s s  
w h i c h  e n t e r e d  a  y e a r  p r e v i o u s l y .
T h e  O f f i c e  o f  t h e  R e g i s t r a r  r e p o r t e d ,  t o w a r d  t h e  e n d  o f  
t h e  s p r i n g ,  1 9 7 3  q u a r t e r ,  t h a t ,  o f  8 5 0  U A P C - a l l o c a t e d  s t u d e n t s  
w ho  h a d  m a t r i c u l a t e d  i n  t h e  f a l l ,  1 9 7 2  q u a r t e r ,  2 2 4  h a d  d i s c o n ­
t i n u e d  a t t e n d a n c e .  D a t a  c o n t a i n e d  i n  t h e  r e p o r t  w e r e  o b t a i n e d  
b y  m e a n s  o f  a  q u e s t i o n n a i r e  ( s e e  A p p e n d i x )  a d m i n i s t e r e d  d u r i n g  
t h e  s p r i n g ,  1 9 7 2  t e s t i n g  o f  s t u d e n t s  a d m i t t e d  t h r o u g h  t h e  
UAPC a l l o c a t i o n  p r o c e s s .  T h e  d a t a  p r e s e n t e d  h e r e  a r e  b a s e d  
o n  r e s p o n s e s  o b t a i n e d  f ro m  so m e  t w o - t h i r d s  (N -  1 4 9 )  o f  t h i s  
a t t r i t i o n  g r o u p ;  t h e  r e m a i n i n g  t h i r d  d i d  n o t  r e p o r t  f o r  s k i l l s  
t e s t i n g  a t  f r e s h m a n  o r i e n t a t i o n  d u r i n g  t h e  s p r i n g  o f  1 9 7 2 ,  a n d  
c o n s e q u e n t l y  n o  d e m o g r a p h i c  i n f o r m a t i o n  w a s  o b t a i n e d  f o r  t h e s e  
s t u d e n t s .  T h e  u s a b l e  a t t r i t i o n  d a t a ,  p r o v i d e d  b y  " r e s p o n d e n t s , "  
h a v e  b e e n  c o m p a r e d  w i t h  r e s p o n s e s  o f  6 0 5  n o n - a t t r i t i o n  r e s p o n -  
d e n t s  .
T h e  b r e a k d o w n  b y  s e x  o f  a t t r i t i o n  a n d  n o n - a t t r i t i o n  g r o u p s  
i s  g i v e n  i n  I t e m  1 .  T h e  n o n - a t t r i t i o n  m a l e - t o - f e m a l e  r a t i o  
a c c u r a t e l y  r e f l e c t s  t h e  c o m p o s i t i o n  o f  t h e  1 9 7 2  U A P C - a l l o c a t e d  
c l a s s  o f  w h i c h  r o u g h l y  6 0  p e r c e n t  w e r e  w o m e n . I t  i s  t h e r e f o r e  
w o r t h y  o f  n o t e  t h a t  a t t r i t i o n  s t u d e n t s  a r e  m u ch  m o re  e v e n l y  
d i v i d e d  b y  s e x ,  w h i c h  s h o w s  t h a t  m en  a r e  s i g n i f i c a n t l y  m o re  
l i k e l y  t o  d r o p  o u t  o f  s c h o o l  t h a n  a r e  w o m en .
T h e r e  w e r e  v i r t u a l l y  n o  d i f f e r e n c e s  i n  m a r i t a l  s t a t u s  
b e t w e e n  a t t r i t i o n  a n d  n o n - a t t r i t i o n  r e s p o n d e n t s  ( I t e m  2 ) .  I t  
i s  i n t e r e s t i n g  t o  n o t e  t h a t  o f  t h e  15 v e t e r a n s  a d m i t t e d  ( s e e  
I t e m  3 ) ,  o n l y  o n e  h a d  t e r m i n a t e d  h i s  s t u d i e s .
I t e m  4 s h o w s  t h a t  n o n - c i t i z e n s  w e r e  m u ch  m o r e  l i k e l y  t o  
p e r s i s t  i n  t h e i r  a t t e n d a n c e  t h a n  w e r e  c i t i z e n s .  T h e  d a t a  o n  
e t h n i c i t y  ( I t e m  5) sh o w  t h a t  r e s p o n d e n t s  w ho  c l a s s i f i e d  t h e m -  
s e l v e s  a s  W h i t e / C a u c a s i a n  o r  a s  P u e r t o  R i c a n  B o r n  S t a t e s i d e  
w e r e  s o m e w h a t  m o re  l i k e l y  t o  t e r m i n a t e  t h e i r  s t u d i e s ,  w h i l e
1  S t u d e n t  a t t r i t i o n  a t  L a G u a r d i a  C o l l e g e .  L a G u a r d i a  C o m m u n ity  
C o l l e g e :  O f f i c e  o f  I n s t i t u t i o n a l  R e s e a r c h ,  1 9 7 3 .  ( S e e  p p .  1 3 5 - 1 5 7
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those of Spanish Origin Other Than Puerto Rican were more likely 
to persist. No difference was observed between attrition and 
persistence among Black/Afro-Americans.
Living arrangements (Item 6) seemed unrelated to attrition.
On the other hand, having a job, prior activities, and helping 
to support the family were related to attrition. Item 9 shows 
that students who were working before coming to LaGuardia were 
more likely to drop out, while those who had been attending high 
school were more likely to persist. Similarly, those whose main 
source of support for the academic year was to come from employ- 
ment were more likely to terminate (Item 8 ), as were those helping 
to support their family (Item 7).
The type of high school diploma earned (Item 10) has tra- 
ditionally been an indicator of academic preparedness. Respon- 
dents expecting an Academic diploma were more likely to persist, 
while those seeking General or Vocational diplomas were less 
likely to persist.
Item 11 shows that about 98 percent of the respondents were 
attending college for the first time. There were no differences 
between attrition and non-attrition students on this item.
Students who perceived that their attendance at. college was 
"not very important" to their parents were more likely to leave 
school (Item 12). However, it should be noted that the data 
indicate no clear overall relationship of parents' views to rate 
of attrition.
Respondents' estimates of family income (Item 13), number 
of siblings, (Item 14), and parental education (Items 16 and 18) 
appear unrelated to attrition. The small differences seen in 
father's line of work (Item 17) are also probably not significant. 
On the other hand, students whose mothers were housewives (Item 15) 
were more likely to terminate their attendance.
Students who reported that the primary language spoken at 
home was not English evidenced, on the whole, a lower attrition 
rate than did students from English-speaking homes (Item 19).
There were no differences between attrition and non-attrition 
respondents in terms of their most important reason in deciding 
to go to college (Item 20) or their reasons for selecting LaGuardia 
(Item 2 1).
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Similarly, Item 22 shows, as in past studies, that attrition 
is unrelated to curriculum of study.'*'
Item 23 clearly indicates that students who were planning 
to make a career in the same area as their curriculum selection 
were much more likely to persist. This point is amplified in 
Item 24,which deals with career preference. Students who had 
not decided upon a career because they had not given it sufficient 
thought were more likely to terminate attendance than those who 
had decided upon a career. On the other hand, students who planned 
a business or professional career were more likely to persist, 
while those interested in the creative arts were more likely to 
drop out. Those who planned to continue their formal education 
after graduation were somewhat more likely to persist than those 
who did not plan further studies (Item 25).
The relationship between attrition and uncertainty about 
career noted in Item 24 supports the contention that "attrition 
may be related to the lack of clarity of career goals."2 The 
possible use of measurement instruments in the areas of career 




2  . .Ibid., (This issue is presently under discussion by the Division
of Student Services, which has indicated that plans are being
made to emphasize career development within a revised student
advisory program.)
1 9 7 2  F r e s h m e n :
C o m p a r i s o n  o f  D e m o g r a p h i c  C h a r a c t e r i s t i c s  o f  
A t t r i t i o n  a n d  N o n - A t t r i t i o n  S t u d e n t s
1 6 3
1 .  S e x
A t t r i t i o n
(N = 1 4 9 )
N o n - A t t r i t i o n  
( N = 6 0 5 )
N u m b e r  P e r c e n t *  N u m b e r  P e r c e n t *
M a le  
F e m a l e  




4 6 .  3 




3 8 .  7 
6 1 . 3
M a r i t a l  s t a t u s
S i n g l e
M a r r i e d
W id o w e d
D i v o r c e d
S e p a r a t e d
O t h e r





















9 7 .  3 
1 . 9  
0 . 2  
0 . 0  
0 . 5  
0 . 2
V e t e r a n
Y e s
No




0 . 7  





9 7 . 6
C i t i z e n
Y e s
No









8 7 . 2
1 2 . 8
5 .  E t h n i c i t y
W h i t e / C a u c a s i a n  8 9
B l a c k / A f r o - A m e r i c a n  4 0
P u e r t o  R i c a n  b o r n  S t a t e s i d e  9
P u e r t o  R i c a n  b o r n  i n  P .R .  2 
S p a n i s h  O r i g i n  o t h e r  t h a n  P . R .  4
O r i e n t a l  1
W e s t  I n d i a n  0
O t h e r  0
No r e s p o n s e  4
6 1 . 4
























♦ E x c l u d i n g  " n o  r e s p o n s e " c a t e g o r y
1 6 4
6 .  L i v i n g  a r r a n g e m e n t s
A t t r i t i o n  N o n - A t t r i t i o n
N u m b e r  P e r c e n t *  N u m b e r  P e r c e n t *
A t  h o m e  w i t h  p a r e n t s  
W i t h  r e l a t i v e s  o r  f a m i l y
1 3 4 9 0 . 5 5 5 0 9 1 . 5
f r i e n d s 1 0 . 7 12 2 . 0
P r i v a t e  ro o m 1 0 . 7 7 1 . 2
Own h o m e  o r  a p a r t m e n t 11 7 . 4 32 5 . 3
O t h e r 1 0 . 7 0 0 . 0
No r e s p o n s e 1 - 4 -
7 . H e l p i n g  t o  s u p p o r t  f a m i l y
No 93 6 2 . 8 4 2 2 7 1 . 9
Y e s ,  u n d e r  $ 5 0 0  p e r  y e a r 34 2 3 . 0 1 0 7 1 8 .2
Y e s ,  $ 5 0 0 - $ 9 9 9  p e r  y e a r 13 8 . 8 4 0 6 . 8
Y e s ,  $ 1 0 0 0  o r  m o re  p e r  y e a r 8 5 . 4 18 3 . 1
No r e s p o n s e 3 16
Main s o u r c e  o f  f i n a n c i a l  s u p p o r t 1 9 7 2 - 7 3
P a r e n t ( s ) 7 8 5 4 . 2 3 3 8 5 7 . 8
S p o u s e  . 1 0 . 7 10 1 . 7
J o b 50 3 4 .7 1 4 8 2 5 . 3
S c h o l a r s h i p ,  s t i p e n d 7 4 . 9 35 6 . 0
L o a n 6 4 . 2 16 2 . 7
P r i o r  e a r n i n g s  a n d  s a v i n g s 2 1 . 4 17 2 . 9
G I B i l l  o r  o t h e r  g o v e r n m e n t a l
a s s i s t a n c e 0 0 . 0 14 2 . 4
O t h e r 1 0 . 7 7 1 . 2
No r e s p o n s e 0 - 24
9 .  P r i o r  a c t i v i t i e s
A t t e n d i n g  h i g h  s c h o o l 1 2 1 8 3 . 4 5 1 7 8 8 . 2
W o r k in g 1 9 13 . 1 4 6 © CD
L o o k i n g  f o r  w o r k 5 3 . 4 10 1 . 7
A rm e d  s e r v i c e s 0 0 . 0 3 0 . 5
A t t e n d i n g  a n o t h e r  c o l l e g e 0 0 . 0 2 0 . 3
A t t e n d i n g  a  t r a d e  s c h o o l 0 0 . 0 2 0 . 3
O t h e r 0 0 . 0 8 1 .4
No r e s p o n s e 4 - 1.7 -
1 6 5
A t t r i t i o n
N u m b e r  P e r c e n t *
N o n - A t t r i t i o n  
N u m b e r  P e r c e n t *
1 0 .  T y p e  o f  H ig h  S c h o o l  D i p l o m a  r e c e i v e d /
e x p e c t e d  a s  o f  1 9 7 2 _______________________
A c a d e m i c  4 5
G e n e r a l  56
V o c a t i o n a l  8
C o m m e r c i a l  30
T e c h n i c a l  1
G e n e r a l  E q u i v a l e n c y  2
O t h e r  1
Do n o t  k n o w  5
No r e s p o n s e  1
1 1 .  F i r s t  t i m e  e n r o l l e d  i n  c o l l e g e
Y e s  1 4 3
No 4
No r e s p o n s e  2
1 2 .  I m p o r t a n c e  t o  p a r e n t s  o f  s t u d e n t ' s
a t t e n d a n c e  a t  c o l l e g e _________________
3 0 . 4
3 7 . 8
5 . 4  
20  . 3
0 . 7
1 .4  
0 . 7
3 . 4














3 8 .  1 
3 2 . 8  
2 . 8  
2 1 . 7  
0 . 3  
1 . 3  
0 . 2  
2 . 7
9 8 . 7
1 . 3
N o t  v e r y  i m p o r t a n t 14 9 . 5 34 5 . 7
F a i r l y  i m p o r t a n t 28 1 8 . 9 1 4 1 2 3 . 8
Q u i t e  i m p o r t a n t 52 3 5 . 1 2 1 2 3 5 . 8
E x t r e m e l y  i m p o r t a n t 54 3 6 . 5 2 0 5 3 4 . 6
No r e s p o n s e 1 — 13 —
Est i m a t e  o f  y e a r l y  f a m i l y i n c o m e
L e s s  t h a n  $ 4 , 0 0 0 21 1 5 . 6 72 1 3 . 6
$ 4 , 0 0 0  -  $ 5 , 9 9 9 22 1 6 . 3 94 1 7 . 7
$ 6 , 0 0 0  -  $ 7 , 9 9 9 15 1 1 . 1 8 1 15  . 3
$ 8 , 0 0 0  -  $ 9 , 9 9 9 27 2 0 . 0 1 0 1 1 9 .  1
$ 1 0 , 0 0 0  -  $ 1 4 , 9 9 9 38 2 8 .  1 1 3 0 2 4 . 5
$ 1 5 , 0 0 0  -  $ 1 9 , 9 9 9 10 7 . 4 4 0 7 . 5
$ 2 0 , 0 0 0  o r  m o r e 2 1 . 5 12 2 . 3





A t t r i t i o n
N u m b e r  P e r c e n t *
N o n - A t t r i t i o n  
N u m b e r  P e r c e n t *
N u m b e r  o f  s i b l i n g s
N o n e 15 1 0 . 2 55 9 . 2
O ne 36 2 4 .5 1 7 1 2 8 . 7
Two 3 1 2 1 . 1 1 4 5 24  .4
T h r e e 26 17  . 7 8 8 1 4 .8
F o u r 12 8 . 2 51 8 . 6
F i v e  o r  m o r e 27 1 8 .4 85 1 4 .3
No r e s p o n s e 2 — 10 -
M o t h e r ' s  l i n e  o f  w o r k
U n s k i l l e d  w o r k e r ,  l a b o r e r 1 0 7 . 8 51 1 0 .  1
S e m i - s k i l l e d  w o r k e r 12 9 . 3 6 5 1 2 .  9
S e r v i c e  w o r k e r 1 0 . 8 15 3 . 0
S k i l l e d  w o r k e r  o r  c r a f t s m a n 3 2 . 3 11 2 . 2
S a l e s m a n ,  b o o k k e e p e r ,  o f f i c e  
w o r k e r 25 1 9 . 4 81 1 6 .1
O w n e r ,  m a n a g e r ,  e x e c u t i v e  o f  
s m a l l  b u s i n e s s 1 0 . 8 8 1 . 6
O w n e r ,  m a n a g e r ,  e x e c u t i v e  o f  
l a r g e  b u s i n e s s 1 0 . 8 3 0 . 6
P r o f e s s i o n  r e q u i r i n g  a d v a n c e d  
d e g r e e 2 1 . 6 16 3 . 2
H o u s e w i f e 6 6 5 1 . 2 2 0 5 4 0 . 7
D o e s  n o t  a p p l y 8 6 . 2 4 9 9 . 7
No r e s p o n s e 20 - 1 0 1 -
M o t h e r ' s  L e v e l  o f  e d u c a t i o n
G r a d e  s c h o o l 20 14  .1 85 1 4 . 9
Som e s e c o n d a r y  s c h o o l 3 9 2 7 . 5 1 4 3 2 5 . 1
F i n i s h e d  h i g h  s c h o o l 6 3 4 4 . 4 2 2 5 3 9 .5
B u s i n e s s  o r  t r a d e  s c h o o l 2 1 . 4 15 2 . 6
Som e c o l l e g e 5 3 . 5 22 3 . 9
F i n i s h e d  a  t w o - y e a r  c o l l e g e 1 0 . 7 6 1 .1
F i n i s h e d  a  f o u r - y e a r  c o l l e g e 4 2 . 8 15 2 . 6
A t t e n d e d  g r a d u a t e  o r  p r o ­
f e s s i o n a l  s c h o o l 0 0 . 0 9 1 . 6
G r a d u a t e  o r  p r o f e s s i o n a l  d e g r e e 2 1 . 4 4 0 . 7
Do n o t  k n o w 6 4 . 2 4 5 7 . 9






Number Percent* Number Percent*
Father's line of work
Unskilled worker, laborer 25 20.0 75 14.8
Semi-skilled worker 26 20. 8 105 20.7
Service worker 19 15.2 71 14.0
Skilled worker or craftsman 
Salesman, bookkeeper, office
26 20 .8 89 17.5
worker
Owner, manager, executive of
8 6.4 35 6.9
small business 
Owner, manager, executive of
10 8 . 0 44 8.7
large business 
Profession requiring advanced
2 1. 6 14 2. 8
degree 0 0 . 0 22 4.3
Does not apply 9 7.2 53 10.4
No response 
Father's level of education
24 97
Grade school 20 14.8 70 12.9
Some secondary school 40 29.6 138 25.4
Finished high school 46 34.1 167 30.8
Business or trade school 4 3.0 25 4.6
Some college 12 8.9 38 7.0
Finished a two-year college 1 0.7 10 1 . 8
Finished a four-year college 
Attended graduate or pro­
2 1.5 19 3.5
fessional school 
Graduate or professional
0 0. 0 9 1.7
degree 2 1.5 7 1.3
Do not know 8 5.9 60 1 1. 0
No response 
Primary language spoken at home
14 62
English 120 87.6 479 81.9
Spanish 7 5.1 58 9.9
Italian 3 2.2 11 1 . 9
French 0 0. 0 3 0.5
Greek 1 0.7 9 1 .5
Slavic 2 1.5 12 2 . 1
Oriental 1 0.7 8 1 .4
Germanic 2 1.5 3 0.5
Near Eastern 1 0.7 1 0. 2
Other 0 0. 0 1 0. 2







Number Percent* Number Percent
Most important reason in
decision to go to college
Did not know what else to
do 7 4.8 13 2.2
To learn trade or prepare
for career 114 77.6 182 81.1
To avoid or postpone
military service 1 0.7 1 0. 2
To satisfy parents or
relatives 4 2.7 7 1 . 2
Just to get an education 21 14.3 91 15.3
No response 2 — 11 -
Reasons cited for selecting LaGuardia
Location 32 16 .1 164 18.9
Could not gain entrance to
four-year college 14 7.0 52 6 . 0
Parents' desire 2 1 . 0 13 1.5
Curriculum 45 22.6 172 19.8
Cooperative Education 92 46.2 404 46.5
Suggested by high school
counselor 5 2.5 34 3.9
Reputation of college 9 4.5 30 3.5
Couldn't get into first
choice school 10 - 32 -
Curriculum selection
Accounting 19 12.9 91 15.2
Business administration 17 1 1 . 6 64 10. 7
Data Processing 28 19.0 90 15 . 1
Secretarial Science 35 23.8 138 23.1
Liberal Arts 42 28.6 191 31.9
Business Management 6 4.1 17 2.8
Human Services 0 0. 0 7 1. 2
No response 2 — 7 -
Planning to make career in this area
Yes 70 47 . 9 350 5 9 .8
No 20 13.7 31 5 . )
Undecided 56 38.4 204 34 . 9




C a r e e r  p r e f e r e n c e
A t t r i t i o n  N o n - A t t r i t i o n
N u m b e r  P e r c e n t *  N u m b e r  P e r c e n t *
A c a d e m ic  
B u s i n e s s  
P r o f e s s i o n a l  
T r a i n e d  t e c h n i c i a n , /  
c r a f t s m a n  
C r e a t i v e  a r t s  
Home a n d  f a m i l y  
S e r v i c e  i n d u s t r i e s  
O t h e r
H a v e  n o t  g i v e n  i t  s u f f i ­
c i e n t  t h o u g h t  
No r e s p o n s e
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4 6  
3
1 2 . 3
3 0 . 8
5 . 2
6 . 2 
6 . 8  
2 . 7 













12  . 3 
4 0 . 0  
1 1 . 8
6 . 2  
1 . 6  
3 . 1 
0 . 5  
1 . 0
23  . 5
F o r m a l  e d u c a t i o n  a f t e r  g r a d u a t i o n
Y e s
No
U n d e c i d e d  





34  .0  
2 1 . 1  





3 8 . 4
1 6 .5  
4 5 . 2
